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MANAGEMENT
FINANCIAL
STATEMENTS

FOR THE MONTH ENDED
31 December 2020



Mindarie Regional Council
INCOME STATEMENT BY NATURE AND TYPE
For the month ended 31 December 2020

Description Adopted Budget  YTD Budget YTD Actual $ Variance % Variance
Revenue from Ordinary Activities
Member User Charges
User Charges - City of Perth 2,665,000 1,333,867 1,328,381
User Charges - City of Wanneroo 13,294,250 6,599,466 6,439,836
User Charges - City of Joondalup 6,369,350 3,244,554 3,424,856
User Charges - City of Stirling 9,840,000 4,875,520 5,077,725
User Charges - Town of Cambridge 1,118,275 559,711 611,737
User Charges - City of Vincent 2,870,000 1,363,352 1,203,410
User Charges - Town of Victoria Park 2,644,500 1,322,779 1,260,021
User Charges - RRF Residues 11,623,500 5,981,457 5,996,674
50,424,875 25,280,706 25,342,642 61,936 0.24%
Non Member User Charges
User Charges - Casual Tipping Fees 2,755,896 1,282,295 1,440,218 157,923 12.32%
2,755,896 1,282,295 1,440,218 157,923 12.32%
Total User Charges 53,180,771 26,563,001 26,782,860 219,859 0.83%
Other Charges
Service Charges
Sale of Recyclable Materials 702,113 223,784 161,129 (62,655) (28.00%)
Gas Power Generation Sales 1,130,000 38,298 38,298 - 0.00%
Grants and Subsidies - - - -
Contributions, Reimbursements & Donations 1,500 714 45,238 44,524 6235.92%
Interest Earnings 326,752 163,374 108,852 (54,522) (33.37%)
Other Revenue 554,380 255,348 461,483 206,135 80.73%
Total Other Charges 2,714,745 681,518 815,000 133,482 19.59%
Total Revenue from Ordinary Activities 55,895,516 27,244,519 27,597,860 353,341 1.30%
Expenses from Ordinary Activities
Employee Costs 5,778,105 2,674,075 2,681,595 (7,520) (0.28%)
Materials and Contracts
Consultants and Contract Labour 425,580 104,485 117,716 (13,231) (12.66%)
Communications and Public Consultation 366,500 31,552 35,594 (4,042) (12.81%)
Landfill Expenses 1,880,270 552,256 550,391 1,865 0.34%
Office Expenses 252,495 98,677 75,753 22,924 23.23%
Information System Expenses 205,778 84,404 74,460 9,944 11.78%
Building Maintenance 152,600 29,710 37,337 (7,627) (25.67%)
Plant and Equipment Operating & Hire 916,490 253,826 272,969 (19,143) (7.54%)
RRF Other Operating Expenses 30,695,864 15,424,589 16,753,648 (1,329,059) (8.62%)
WMRC - - - -
Utilities 311,167 159,030 154,999 4,031 2.53%
Depreciation 2,114,229 1,056,529 1,088,193 (31,664) (3.00%)
Depreciation - Right of Use Asset - - 273,744 (273,744)
Finance Costs (leases) - - 150,957 (150,957)
Insurances 222,072 109,170 112,952 (3,782) (3.46%)
DEP Landfill Levy 10,321,710 5,098,871 4,870,510 228,361 4.48%
Land Lease/Rental 815,486 401,717 - 401,717 100.00%
Other Expenditure
Members Costs 250,413 82,606 80,767 1,839 2.23%
Administration Expenses 981,500 126,951 126,860 91 0.07%
Amortisation for Cell Development 2,487,470 1,228,794 1,173,763 55,031 4.48%
Amortisation for Decommissioning Asset 1,097,915 548,955 548,955 - 0.00%
Capping Accretion Expense 191,721 95,859 95,859 - 0.00%
Post Closure Accretion Expense 157,761 78,879 78,879 - 0.00%
RRF Amortisation 462,791 231,395 231,395 - 0.00%
Total Expenses 60,087,917 28,472,330 29,587,298 (1,114,967) (3.92%)
Profit on Sale of Assets 18,287 - 56,441 56,441
Loss on Sale of Assets 7,963 7,963 - 7,963 (100.00%)
Revaluation of Assets - - - -
10,324 (7,963) 56,441 64,404 (808.79%)
Changes in Net Assets Resulting from Operations (4,182,077) (1,235,774) (1,932,996) (697,222) 56.42%




NOTES FOR VARIATIONS - INCOME STATEMENT BY NATURE AND TYPE

Note # Description of Item

1

User Charges - Members and Non Members

Other Charges

RRF Other Operating Expenses

Land lease/Rental Costs

DWER Landfill Levy

Nature of variance where:

1. Member Revenue (Aggregated) variances greater than $250,000.

2. Non Member Revenue (Aggregated) variances greater than $100,000.

3. Other Revenues Charged (Per Line Item) variances greater than $100,000.
4. All Expense variances (Per Line Item) greater than $100,000.

Total user charges are $220k above budget due to more than anticipated member council’s waste of $62k,
the main contributors being the Cities of Joondalup and Stirling. Non-member waste is $158k over budget
year to date, due to increasing waste received from cash and trade customers.

Member Councils delivered more processable tonnes (1,990t) and less non processable tonnes (1,847t)
than budget year to date.

RREF residues have delivered more than anticipated (74t) year to date.

Overall year to date member tonnes are 218 more than budgeted.

Other Revenue is $133k above budget mainly due to receiving a refund from the ATO and a payment from
C-Wise for profit sharing relating to the 2019-2020 financial year, both unbudgeted. This is abated by lower
than anticipated interest rates in investments and the net effect of lower income against budget as a result
of Workpower taking over resource recovery operations from September 2020.

RRF other operating expenses is $1.329m above budget due to a payment of fixed operating cost
adjustment pertaining to the previous financial year and insurance cost catch-up payments for the period
from 1 Jan 2020.

Land lease/rental costs have been re-allocated in accordance with AASB16 Leases. All leases will be
treated as right of use asset and will depreciate and incur finance costs until the end of lease.

DWER landfill levy is $228k below budget due to 3,546 tonnes less levied waste being delivered against
phased budget.



Description
Resource Recovery Facility
Operating Expenditure
Employee Costs
Salaries
Allowances
Workers Compensation Premium

Consultants and Contract Labour
Consultancy

Office Expenses
Cleaning of Buildings
General cleaning (Enviro Care)
Window cleaning

Information System Expenses
Computer System Maintenance
ICT contractors costs

Newcastle Weighing Services-Gen Maintenance
Vertical Telecom P/L-Maint of Microwave Ant

Building Maintenance

Building Maintenance
Airconditioning Maintenance
Septic system maintenance
Community Education Centre
Weighbridge and Calibration

Building Security
Security - Monitoring

RRF Operation Expenses
Fencing and Gate Maintenance
Fencing and Gate Maintenance
Repair of Boom Gate

Access control infrastructure maintenance

Road Maintenance

Bores and Pipework
Bore maint/calibration/electronics
Groundwater sampling
Bacteria sampling
Vermin control
Spills/leaks/incident management
Environmental monitoring

Landscaping and Gardens

Compost Disposal

Contractor's Fees

RRF Maintenance Funding

Utilities
Electricity
Rates

Insurance
Municipal Property Insurance
Public Liability Insurance

Cost of Borrowings
Interest on Loans
Loan 10A
Loan Expenses

Amortisations

Amortisation Pre-operating Costs
Amortisation Costs

Depreciation
Depreciation on Building
Depreciation on Infrastructure

Total Operating Expenditure

Net Total

Mindarie Regional Council
OPERATING STATEMENT
For the month ended 31 December 2020

Adopted $ Remaining

Budget YTD Budget YTD Actual Bal of Budget % Balance
10,000 - - 10,000 100.00%
10,000 - - 10,000 100.00%
2,000 - - 2,000 100.00%
12,000 6,000 5,213 6,788 56.56%
6,000 3,000 2,689 3,311 55.18%
20,000 9,000 7,902 12,098 60.49%
3,000 - - 3,000 100.00%
4,000 - - 4,000 100.00%
3,000 - - 3,000 100.00%
9,000 3,080 3,080 5,920 65.77%
19,000 3,080 3,080 15,920 83.79%
5,000 550 550 4,450 89.00%
1,000 - - 1,000 100.00%
3,000 - - 3,000 100.00%
5,000 - - 5,000 100.00%
4,500 - - 4,500 100.00%
4,000 - - 4,000 100.00%
1,000 - - 1,000 100.00%
500 - - 500 100.00%
500 - - 500 100.00%
4,000 1,200 1,200 2,800 70.00%

- - 1,616 (1,616)
456,900 232,029 166,305 290,595 63.60%
29,960,464 15,190,810 16,583,977 13,376,487 44.65%
250,000 - - 250,000 100.00%
30,695,864 15,424,589 16,753,648 13,942,216 45.42%
15,800 7,898 2,520 13,280 84.05%
104,127 52,062 54,137 49,990 48.01%
119,927 59,960 56,657 63,270 52.76%
3,800 1,902 2,029 1,771 46.61%
5,650 2,820 2,740 2,910 51.50%
9,450 4,722 4,769 4,681 49.53%
104,784 52,392 52,392 52,392 50.00%
358,007 179,003 179,003 179,004 50.00%
462,791 231,395 231,395 231,396 50.00%
36,515 18,258 18,258 18,257 50.00%
43,183 21,591 21,592 21,591 50.00%
79,698 39,849 39,849 39,849 50.00%
31,416,730 15,772,595 17,097,301 14,297,838 45.51%
(31,416,730) (15,772,595) (17,097,301) (14,297,838) 45.51%




Mindarie Regional Council
INCOME STATEMENT BY DEPARTMENT
For the month ended 31 December 2020

Description
Revenues from Ordinary Activities

Operating Revenues
General Purpose Funding
Community Amenities
Resource Recovery Facility

Profit on Disposal of Assets
Governance

Community Amenities
Resource Recovery Facility

Total Revenue

Expenses from Ordinary Activities

Operating Expenditure
Governance

Community Amenities
Resource Recovery Facility

Loss on Sale of Assets
Governance

Community Amenities
Resource Recovery Facility

Cost of Borrowings
Governance

Community Amenities
Resource Recovery Facility

Total Expenditure

Revaluation of Assets

Changes in Net Assets Resulting from Operations

Adopted
Budget YTD Actual $ Variance % Variance
55,895,516 27,597,861 353,342 1.30%
55,895,516 27,597,861 353,342 1.30%
18,287 56,441 56,441
18,287 56,441 56,441
55,913,803 27,654,302 409,783 1.50%
4,910,785 1,780,697 130,925 6.85%
23,760,402 10,558,342 229,771 2.13%
31,416,730 17,097,301 (1,324,706) (8.40%)
60,087,917 29,436,340 (964,010) (3.39%)
7,963 - 7,963 100.00%
7,963 - 7,963
- 150,957 (150,957)
- 150,957 (150,957)
60,095,880 29,587,298 (1,107,004) (3.89%)
(4,182,077) (1,932,996) (697,222) 56.42%




Mindarie Regional Council
Balance Sheet
For the month ended 31 December 2020

ACTUAL ACTUAL
Description 2020/2021 Movement 2019/2020
CURRENT ASSETS
Cash and cash equivalents 35,722,111 (428,835) 36,150,947
Debtors and other receivables 4,989,572 499,477 4,490,095
Inventories 10,851 (2,438) 13,290
Other Current Assets 333,427 (52,867) 386,294
TOTAL CURRENT ASSETS 41,055,961 15,336 41,040,625
NON-CURRENT ASSETS
Property, plant and equipment 14,054,556 (893,813) 14,948,369
Work in progress - property, plant and equipment - - -
Right of Use Asset 6,812,192 (273,744) 7,085,936
Infrastructure 6,634,380 (246,157) 6,880,537
Work in progress - Infrastructure 130,110 130,110 -
Excavation work 21,077,301 (1,173,763) 22,251,063
Resource recovery facility 3,866,441 (231,395) 4,097,836
Rehabilitation asset 8,878,094 (548,955) 9,427,049
Work in progress - Rehabilitation 8,200 8,200 -
TOTAL NON-CURRENT ASSETS 61,461,273 (3,229,516) 64,690,790
TOTAL ASSETS 102,517,235 (3,214,180) 105,731,415
CURRENT LIABILITIES
Trade and other payables 6,317,701 (946,729) 7,264,430
Provisions 727117 (334,069) 1,061,187
Right of Use Asset (leases) 195,575 (215,354) 410,929
TOTAL CURRENT LIABILITIES 7,240,393 (1,496,153) 8,736,546
NON CURRENT LIABILITIES
Provisions for Leave 94,870 40,230 54,640
Decommission Provision for Capping 21,990,999 174,738 21,816,261
Right of Use Asset (leases) 6,903,066 - 6,903,066
TOTAL NON CURRENT LIABILITIES 28,988,935 214,968 28,773,966
TOTAL LIABILITIES 36,229,328 (1,281,184) 37,510,512
NET ASSETS 66,287,906 (1,932,996) 68,220,902
EQUITY
Retained Surplus 14,029,829 (1,916,208) 15,946,037
Reserves (Cash Back) 22,881,265 168,626 22,712,639
Reserves (Non Cash Back) 25,291,086 (185,414) 25,476,500
Council Contribution 4,085,726 - 4,085,726
TOTAL EQUITY 66,287,906 (1,932,996) 68,220,902




Mindarie Regional Council
STATEMENT OF RESERVES
For the month ended 31 December 2020

ACTUAL
Description 2020/2021
Opening Balance - 1 July 2020
Site Rehabilitation 14,788,715
Capital Expenditure 4,535,325
Participants Surplus Reserve 2,000,000
RRF Maintenance Funding 897,524
Carbon Abatement 491,076
22,712,639
Interest on Investments
Site Rehabilitation -
Capital Expenditure -
Participants Surplus Reserve -
RRF Maintenance Funding -
Carbon Abatement -
Transfer from Operating Surplus
Site Rehabilitation 174,738
Capital Expenditure -
Participants Surplus Reserve -
RRF Maintenance Funding 124,998
Carbon Abatement -
299,736
Total Transfer from Operations 299,736
Transfer from Balance Sheet Provisions
Site Rehabilitation -
Transfer to Operating Surplus
Site Rehabilitation -
Capital Expenditure 131,110
RRF Maintenance Funding -
Carbon Abatement -
131,110
Closing Balance
Site Rehabilitation 14,963,453
Capital Expenditure 4,404,215
Participants Surplus Reserve 2,000,000
RRF Maintenance Funding 1,022,522
Carbon Abatement 491,076

22,881,265




Mindarie Regional Council
STATEMENT OF INVESTING ACTIVITIES
For the month ended 31 December 2020

Description
PLANT, VEHICLES AND MACHINERIES
Plant and Vehicles
Replacement of Landfill Compactor
Replacement of Skid Steer Loader

Machinery and Equipment
Hook Lift Bins

TOTAL PLANT, VEHICLES AND MACHINERIES

FURNITURE AND EQUIPMENT
Furniture and Fittings
Replacement of Airconditioning Units

TOTAL FURNITURE AND EQUIPMENT

COMPUTING EQUIPMENT
Computing Equipment
Microsoft Dynamics Navision upgrade
Upgrade back-up server

TOTAL COMPUTING EQUIPMENT
TOTAL LAND AND BUILDINGS

INFRASTRUCTURE
Operations
Litter Fencing
Drilling - Gas & Leachate (MAR)
Enviro drilling of landfill gas and groundwater monitoring wells
Project work (IW) - Stage 2 Phase 3
Replacement of Airwell pumps

Landfill Infrastructure Phase 3
Cell Development - Lining

TOTAL INFRASTRUCTURE

Adopted Budget

1,200,000
110,000

YTD Actual

10

% to Revised
Budget

1,310,000

20,000

20,000

1,330,000

10,000

10,000

0.00%

10,000

150,000
6,000

156,000

156,000

20,000
150,000
150,000

60,000

30,000

123,600
588
5,923

82.40%

0.98%

410,000

200,154

130,110

8,200

31.73%

4.10%

200,154

8,200

4.10%

610,154

138,310

22.67%
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Description
Revenue from Ordinary Activities
Member User Charges
User Charges - City of Perth
User Charges - City of Wanneroo
User Charges - City of Joondalup
User Charges - City of Stirling
User Charges - Town of Cambridge
User Charges - City of Vincent
User Charges - Town of Victoria Park
User Charges - RRF Residues

Non Member User Charges
User Charges - Casual Tipping Fees

Total User Charges
Other Charges
Service Charges
Sale of Recyclable Materials
Gas Power Generation Sales
Grants and Subsidies
Contributions, Reimbursements & Donations
Interest Earnings
Other Revenue
Total Other Charges
Total Revenue from Ordinary Activities

Expenses from Ordinary Activities
Employee Costs
Materials and Contracts
Consultants and Contract Labour
Communications and Public Consultation
Landfill Expenses
Office Expenses
Information System Expenses
Building Maintenance
Plant and Equipment Operating & Hire
RRF Other Operating Expenses
WMRC
Utilities
Depreciation
Depreciation - Right of Use Asset
Finance Costs (leases)
Insurances
DEP Landfill Levy
Land Lease/Rental
Other Expenditure
Members Costs
Administration Expenses
Amortisation for Cell Development
Amortisation for Decommissioning Asset
Capping Accretion Expense
Post Closure Accretion Expense
RRF Amortisation
Total Expenses

Profit on Sale of Assets
Loss on Sale of Assets
Revaluation of Assets

Changes in Net Assets Resulting from Operations

Mindarie Regional Council

INCOME STATEMENT BY NATURE AND TYPE

For the month ended 31 January 2021

13

Adopted Budget  YTD Budget YTD Actual $ Variance % Variance
2,665,000 1,569,470 1,561,506
13,294,250 7,781,540 7,476,263
6,369,350 3,819,136 4,003,772
9,840,000 5,751,600 5,862,363
1,118,275 658,574 708,848
2,870,000 1,607,642 1,391,832
2,644,500 1,556,673 1,457,618
11,623,500 6,960,312 6,978,382
50,424,875 29,704,947 29,440,586 (264,361) (0.89%)
2,755,896 1,513,519 1,796,275 282,756 18.68%
2,755,896 1,513,519 1,796,275 282,756 18.68%
53,180,771 31,218,466 31,236,860 18,394 0.06%
702,113 223,784 161,129 (62,655) (28.00%)
1,130,000 78,979 78,979 - 0.00%
1,500 714 45,238 44,524 6235.92%
326,752 190,603 121,258 (69,345) (36.38%)
554,380 318,588 522,175 203,587 63.90%
2,714,745 812,668 928,780 116,112 14.29%
55,895,516 32,031,134 32,165,640 134,506 0.42%
5,778,105 3,113,543 3,128,541 (14,998) (0.48%)
425,580 109,490 122,722 (13,232) (12.08%)
366,500 36,403 40,217 (3,814) (10.48%)
1,880,270 591,442 591,030 412 0.07%
252,495 105,743 87,802 17,941 16.97%
205,778 96,069 82,155 13,914 14.48%
152,600 32,901 40,568 (7,667) (23.30%)
916,490 298,668 320,932 (22,263) (7.45%)
30,695,864 17,860,421 19,268,100 (1,407,679) (7.88%)
311,167 183,708 178,220 5,488 2.99%
2,114,229 1,232,146 1,263,663 (31,518) (2.56%)
- - 330,376 (330,376)
- - 179,051 (179,051)
222,072 124,059 131,373 (7,314) (5.90%)
10,321,710 6,050,832 5,758,349 292,483 4.83%
815,486 470,678 - 470,678 100.00%
250,413 82,606 80,767 1,839 2.23%
981,500 128,354 128,354 - 0.00%
2,487,470 1,458,211 1,387,726 70,485 4.83%
1,097,915 640,448 640,448 - 0.00%
191,721 111,836 111,836 - 0.00%
157,761 92,026 92,026 - 0.00%
462,791 269,961 269,961 - 0.00%
60,087,917 33,089,545 34,234,215 (1,144,670) (3.46%)
18,287 - 56,441 56,441
7,963 7,963 - 7,963 (100.00%)
10,324 (7,963) 56,441 64,404 (808.79%)
(4,182,077) (1,066,374) (2,012,134) (945,760) 88.69%

Note
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NOTES FOR VARIATIONS - INCOME STATEMENT BY NATURE AND TYPE

Note # Description of ltem

1 User Charges - Members and Non Members

2 Other Charges

3 RRF Other Operating Expenses

4 Land lease/Rental Costs

5 DWER Landfill Levy

Nature of variance where:

1. Member Revenue (Aggregated) variances greater than $250,000.

2. Non Member Revenue (Aggregated) variances greater than $100,000.

3. Other Revenues Charged (Per Line Item) variances greater than $100,000.
4. All Expense variances (Per Line Item) greater than $100,000.

Total user charges are $18k above budget year to date, Members being 264k below budget and non-
members 282k in excess of budget. Members have delivered 1,553 less tonnes than budget for the period,
with non-members exceeding budget mainly due to the waste that was tendered at a discounted rate and also
an increase in casual waste coming to site which is more than likely COVID related.

Member Councils delivered more processable tonnes (1,207t) and less non processable tonnes (2,760t) than
budget year to date. The variances relate to higher processable tonnes and lower non processable tonnes
received mainly from City of Wanneroo.

RRF residues have delivered more than anticipated (88t) year to date.

Other Revenue is $116k above budget mainly due to receiving a refund from the ATO and a payment from C-
Wise for profit sharing relating to the 2019-2020 financial year, both unbudgeted. This is abated by lower than
anticipated interest rates in investments and the net effect of lower income against budget as a result of
Workpower taking over resource recovery operations from September 2020.

RRF other operating expenses is $1.408m above budget due to a payment of fixed operating cost adjustment
pertaining to the previous financial year and insurance cost catch-up payments for the period from 1 January
2020, both addressed in Mid-Year Budget which will take effect from 1 February 2021.

Land lease/rental costs have been re-allocated in accordance with AASB16 Leases. All leases will be treated
as right of use asset and will depreciate and incur finance costs until the end of lease.

DWER landfill levy is $292k below budget due to 4,534 tonnes less levied waste being delivered against
phased budget year to date.



Description
Resource Recovery Facility
Operating Expenditure
Employee Costs
Salaries
Allowances
Workers Compensation Premium

Consultants and Contract Labour
Consultancy

Office Expenses
Cleaning of Buildings
General cleaning (Enviro Care)
Window cleaning

Information System Expenses
Computer System Maintenance
ICT contractors costs

Newcastle Weighing Services-Gen Maintenance
Vertical Telecom P/L-Maint of Microwave Ant

Building Maintenance

Building Maintenance
Airconditioning Maintenance
Septic system maintenance
Community Education Centre
Weighbridge and Calibration

Building Security
Security - Monitoring

RRF Operation Expenses
Fencing and Gate Maintenance
Fencing and Gate Maintenance
Repair of Boom Gate

Access control infrastructure maintenance

Road Maintenance

Bores and Pipework
Bore maint/calibration/electronics
Groundwater sampling
Bacteria sampling
Vermin control
Spills/leaks/incident management
Environmental monitoring

Landscaping and Gardens

Compost Disposal

Contractor's Fees

RRF Maintenance Funding

Utilities
Electricity
Rates

Insurance
Municipal Property Insurance
Public Liability Insurance

Cost of Borrowings
Interest on Loans
Loan 10A
Loan Expenses

Amortisations

Amortisation Pre-operating Costs
Amortisation Costs

Depreciation
Depreciation on Building
Depreciation on Infrastructure

Total Operating Expenditure

Net Total

Mindarie Regional Council

OPERATING STATEMENT

For the month ended 31 January 2021

Adopted $ Remaining

Budget YTD Budget YTD Actual Bal of Budget % Balance
10,000 - - 10,000 100.00%
10,000 - - 10,000 100.00%
2,000 - - 2,000 100.00%
12,000 7,000 5,213 6,788 56.56%
6,000 3,500 2,689 3,311 55.18%
20,000 10,500 7,902 12,098 60.49%
3,000 - - 3,000 100.00%
4,000 - - 4,000 100.00%
3,000 - - 3,000 100.00%
9,000 3,080 3,080 5,920 65.77%
19,000 3,080 3,080 15,920 83.79%
5,000 550 550 4,450 89.00%
1,000 - - 1,000 100.00%
3,000 - - 3,000 100.00%
5,000 - - 5,000 100.00%
4,500 - - 4,500 100.00%
4,000 - - 4,000 100.00%
1,000 - - 1,000 100.00%
500 - - 500 100.00%
500 - - 500 100.00%
4,000 1,200 1,200 2,800 70.00%

- - 1,616 (1,616)
456,900 268,569 192,594 264,306 57.85%
29,960,464 17,590,102 19,072,140 10,888,324 36.34%
250,000 - - 250,000 100.00%
30,695,864 17,860,421 19,268,100 11,427,764 37.23%
15,800 9,215 2,940 12,860 81.39%
104,127 60,739 63,160 40,967 39.34%
119,927 69,954 66,100 53,827 44.88%
3,800 2,219 2,367 1,433 37.71%
5,650 3,290 3,197 2,453 43.42%
9,450 5,509 5,564 3,886 41.12%
104,784 61,124 61,124 43,660 41.67%
358,007 208,837 208,837 149,170 41.67%
462,791 269,961 269,961 192,830 41.67%
36,515 21,300 21,301 15,214 41.67%
43,183 25,190 25,190 17,993 41.67%
79,698 46,491 46,491 33,207 41.67%
31,416,730 18,265,916 19,667,197 11,731,540 37.34%
(31,416,730) (18,265,916) (19,667,197) (11,731,540) 37.34%




Mindarie Regional Council
INCOME STATEMENT BY DEPARTMENT
For the month ended 31 January 2021

Description
Revenues from Ordinary Activities

Operating Revenues
General Purpose Funding
Community Amenities
Resource Recovery Facility

Profit on Disposal of Assets
Governance

Community Amenities
Resource Recovery Facility

Total Revenue

Expenses from Ordinary Activities

Operating Expenditure
Governance

Community Amenities
Resource Recovery Facility

Loss on Sale of Assets
Governance

Community Amenities
Resource Recovery Facility

Cost of Borrowings
Governance

Community Amenities
Resource Recovery Facility

Total Expenditure

Revaluation of Assets

Changes in Net Assets Resulting from Operations

16

Adopted
Budget YTD Actual $ Variance % Variance
55,895,516 32,165,640 134,506 0.42%
55,895,516 32,165,640 134,506 0.42%
18,287 56,441 56,441
18,287 56,441 56,441
55,913,803 32,222,081 190,947 0.60%
4,910,785 2,098,207 148,731 6.62%
23,760,402 12,289,759 286,932 2.28%
31,416,730 19,667,197 (1,401,282) (7.67%)
60,087,917 34,055,163 (965,618) (2.92%)
7,963 - 7,963 100.00%
7,963 - 7,963
- 179,051 (179,051)
- 179,051 (179,051)
60,095,380 34,234,214 (1,136,706) (3.43%)
(4,182,077) (2,012,133) (945,759) 88.69%
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Mindarie Regional Council
Balance Sheet
For the month ended 31 January 2021

ACTUAL ACTUAL
Description 2020/2021 Movement 2019/2020
CURRENT ASSETS
Cash and cash equivalents 34,296,508 (1,854,439) 36,150,947
Debtors and other receivables 5,108,767 618,672 4,490,095
Inventories 10,624 (2,665) 13,290
Other Current Assets 271,937 (114,357) 386,294
TOTAL CURRENT ASSETS 39,687,836 (1,352,788) 41,040,625
NON-CURRENT ASSETS
Property, plant and equipment 13,920,104 (1,028,264) 14,948,369
Work in progress - property, plant and equipment - - -
Right of Use Asset 6,755,560 (330,376) 7,085,936
Infrastructure 6,593,361 (287,176) 6,880,537
Work in progress - Infrastructure 130,110 130,110 -
Excavation work 20,863,337 (1,387,726) 22,251,063
Resource recovery facility 3,827,875 (269,961) 4,097,836
Rehabilitation asset 8,786,601 (640,448) 9,427,049
Work in progress - Rehabilitation 12,188 12,188 -
TOTAL NON-CURRENT ASSETS 60,889,138 (3,801,652) 64,690,790
TOTAL ASSETS 100,576,974 (5,154,441) 105,731,415
CURRENT LIABILITIES
Trade and other payables 4,486,134 (2,778,296) 7,264,430
Provisions 700,865 (360,321) 1,061,187
Right of Use Asset (leases) 155,668 (255,261) 410,929
TOTAL CURRENT LIABILITIES 5,342,668 (3,393,878) 8,736,546
NON CURRENT LIABILITIES
Provisions for Leave 102,348 47,708 54,640
Decommission Provision for Capping 22,020,123 203,862 21,816,261
Right of Use Asset (leases) 6,903,066 - 6,903,066
TOTAL NON CURRENT LIABILITIES 29,025,536 251,570 28,773,966
TOTAL LIABILITIES 34,368,204 (3,142,308) 37,510,512
NET ASSETS 66,208,770 (2,012,133) 68,220,902
EQUITY
Retained Surplus 13,904,724 (2,041,313) 15,946,037
Reserves (Cash Back) 22,927,234 214,595 22,712,639
Reserves (Non Cash Back) 25,291,086 (185,414) 25,476,500
Council Contribution 4,085,726 - 4,085,726
TOTAL EQUITY 66,208,770 (2,012,133) 68,220,902




Mindarie Regional Council
STATEMENT OF RESERVES
For the month ended 31 January 2021

Description

Opening Balance - 1 July 2020
Site Rehabilitation
Capital Expenditure
Participants Surplus Reserve
RRF Maintenance Funding
Carbon Abatement

Interest on Investments
Site Rehabilitation
Capital Expenditure
Participants Surplus Reserve
RRF Maintenance Funding
Carbon Abatement

Transfer from Operating Surplus
Site Rehabilitation
Capital Expenditure
Participants Surplus Reserve
RRF Maintenance Funding
Carbon Abatement

Total Transfer from Operations

Transfer from Balance Sheet Provisions
Site Rehabilitation

Transfer to Operating Surplus
Site Rehabilitation
Capital Expenditure
RRF Maintenance Funding
Carbon Abatement

Closing Balance
Site Rehabilitation
Capital Expenditure
Participants Surplus Reserve
RRF Maintenance Funding
Carbon Abatement

ACTUAL
2020/2021

14,788,715
4,535,325
2,000,000

897,524
491,076

22,712,639

203,862

145,831

349,693

349,693

135,098

135,098

14,992,577
4,400,226
2,000,000
1,043,355

491,076

22,927,234
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Mindarie Regional Council
STATEMENT OF INVESTING ACTIVITIES
For the month ended 31 January 2021

Description
PLANT, VEHICLES AND MACHINERIES
Plant and Vehicles
Replacement of Landfill Compactor
Replacement of Skid Steer Loader

Machinery and Equipment
Hook Lift Bins

TOTAL PLANT, VEHICLES AND MACHINERIES

FURNITURE AND EQUIPMENT
Furniture and Fittings
Replacement of Airconditioning Units

TOTAL FURNITURE AND EQUIPMENT

COMPUTING EQUIPMENT
Computing Equipment
Microsoft Dynamics Navision upgrade
Upgrade back-up server

TOTAL COMPUTING EQUIPMENT
TOTAL LAND AND BUILDINGS

INFRASTRUCTURE
Operations
Litter Fencing
Drilling - Gas & Leachate (MAR)
Enviro drilling of landfill gas and groundwater monitoring wells
Project work (IW) - Stage 2 Phase 3
Replacement of Airwell pumps

Landfill Infrastructure Phase 3
Cell Development - Lining

TOTAL INFRASTRUCTURE

Adopted Budget

1,200,000
110,000

YTD Actual

19

% to Revised
Budget

1,310,000

20,000

20,000

1,330,000

10,000

10,000

0.00%

10,000

150,000
6,000

156,000

156,000

20,000
150,000
150,000

60,000

30,000

123,600
588
5,923

82.40%

0.98%

410,000

200,154

130,110

12,188

31.73%

6.09%

200,154

12,188

6.09%

610,154

142,298

23.32%
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Tonnage Report to 31 January 2021
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Information relating to landfill, resource recovery & recycling tonnages year to date 2020/21

Jan-211

TONNAGE
0,
RRF Actual | Landfill Actual | Total Tonnage Adopted Budget | Variance T::i:’ % Actual % Y?(:r::ai:te
2020/21 YTD 2 |Year to Date X

Date previous year
MEMBERS
Processable
Cambridge - 3,447 3,447 3,180 266 58.9% 108.4% 3,398
Joondalup 2,954 16,230 19,184 18,298 887 58.9% 104.8% 18,662
Perth - 7,538 7,538 7,656 (118) 58.9% 98.5% 7,916
Stirling 12,029 12,975 25,004 24,735 270 58.9% 1 101.1% 24,590
Victoria Park 6,816 295 7,110 7,538 (428) 58.9% 94.3% 6,931
Vincent 5,972 174 6,147 7,067 (920) 58.9% 87.0% 6,811
Wanneroo 34,743 812 35,555 34,305 1,250 58.9% 103.6% 34,451
Sub Total Processable 62,514 41,472 103,985 102,778 1,207 58.9% 101.2% 102,760
Non-Processable
Cambridge 11 11 32 (21) 55.4% 34.4% 6
Joondalup 345 345 332 12 55.4% 103.8% 368
Perth 1 1 - - 55.4% 0.0% 2
Stirling 3,592 3,592 3,322 270 55.4% 1 108.1% 3,210
Victoria Park - - 55 (55) 55.4% 0.0% 1
Vincent 643 643 775 (132) 55.4% 82.9% 910
Wanneroo 819 819 3,654 (2,836) 55.4% 22.4% 4,157
Sub Total Non-Processable - 5,411 5,411 8,171 (2,760) 55.4% 66.2% 8,654
Other
Sita Biovision Residues 34,041 34,041 33,953 88 59.9% 100.3% 35,338
Wanneroo WRC - - - - - 1 - -
Sub Total Other - 34,041 34,041 33,953 88 100.3% 35,338
SUB TOTAL MEMBERS 62,514 80,924 143,437 144,902 (1,465) (1.01) 99.0% 146,752
CASUALS
Cash 7,248 7,248 6,041 1,207 54.9%| 1 120.0% 6,023
Trade 1,568 1,568 1,535 33 54.9%| 1 102.1% 1,572
Trade Waste Tender 951 951 - 951 - 1 0.0% -
Sub Total Casuals - 9,767 9,767 7,577 2,190 54.9% 128.9% 7,594
TOTAL 62,514 90,691 153,204 152,479 725 154,346
RECYCLING

Recycling centre sales

Notes 1* Based on 19/20 actual tonnages

Month:
REVENUE

Target % Actual %
Actual G/L $ Adog;ezzleldget Year to é Year to

Date Date
$ 706,562 651,934 58.9% 108.4%
$ 3,932,820 3,751,034 58.9% 104.8%
$ 1,561,250 1,569,470 58.9% 99.5%
$ 5,125,908 5,070,596 58.9%| 101.1%
$ 1,457,618 1,545,325 58.9% 94.3%
$ 1,260,066 1,448,742 58.9% 87.0%
$ 7,306,435 7,032,434 58.9% 103.9%
$ 21,350,659 [ $ 21,069,534 58.9% 101.3%
$ 2,286 6,640 55.4% 34.4%
$ 70,952 68,101 55.4% 104.2%
$ 256 - 55.4% -
$ 736,455 681,006 55.4%)| 108.1%
$ - 11,350 55.4% 0.0%
$ 131,766 158,901 55.4% 82.9%
$ 169,828 749,106 55.4% 22.7%
$ 1,111,544 | $ 1,675,104 55.4% 66.4%
$ 6,978,382 6,960,311 59.9% 100.3%
$ - - 0.0%| 1 -
$ 6,978,382 (3 6,960,311 100.3%
$ 29,440,586 | $ 29,704,949 99.1%
$ 1,395,179 1,164,245 54.9%| 1 119.8%
$ 302,207 349,274 54.9%| 1 86.5%
$ 98,888 - 0.0%| 2 -
$ 1,796,275 | $ 1,513,519 54.9% 118.7%
$ 31,236,860 [ $ 31,218,468
[s 161,129 ] 235966 | 27.0%| | 683%




Waste to Landfill Tonnages Report for the period to 31 January 2021

Members

The Member Councils’ processable waste for the financial year to date is 1,207 tonnes above budget,
mainly City of Wanneroo delivering more than anticipated to date (1,250t).

The non processable waste for the year to date is 2,760 tonnes below budget primarily as a result of
the City of Wanneroo (2,836t) delivering less than their estimated non processable tonnage.

These variances leave the MRC below in its budgeted waste receipts (1.01%) from Member Councils
for the financial year to date. Overall the Member Council waste is 1,465 tonnes below budget as at
the end of January 2021.

RF

The Resource Recovery Facility residue tonnes are above budget (88t) for the financial year to date.
Trade & Casual

The Casual and Trade tonnages in total are 2,191 tonnes above budget for the financial year to date.
Cash customers exceeding budget (1,207t) year to date and Trade tonnages exceeding budget (984t)
due to the Trade Waste Tender which has seen 951 tonnes delivered to site since inception.

Overall for the period ended 31% January 2021, the tonnes received are 725 tonnes above budget.
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List of Payments made for the month ended December 2020

Iltem
9.2

APPENDIX 4

ltem
9.2




24

Schedule of Payments for December 2020
Council Meeting - 25th March 2021

Cheque Posting Document No. Vendor Name Description Amount
Date

9/12/2020 781 Water Corporation Water Usage and Rates 21/09-18/11/20 $3,790.63
18/12/2020 782 Cash Staff Lotto $440.00
17/12/2020 783 Len Kosova Councillor Payment $3,351.29
17/12/2020 784 Frank Cvitan Councillor Payment $5,650.00
22/12/2020 785 Cash - Petty Cash Petty Cash Reimbursement $936.20
Total CBA cheques $14,168.12
2/12/2020 DP-01863 Cancelled Cancelled $0.00
2/12/2020 DP-01864 Commonwealth Bank CBA Merchant Fee $1,407.73
2/12/2020 DP-01865 Commonwealth Bank CBA Merchant Fee $74.40
15/12/2020 DP-01867 Commonwealth Bank CBA Commbiz Fees $32.01
15/12/2020 DP-01868 Commonwealth Bank CBA Acc Service Fees $12.05
21/12/2020 DP-01869 Australian Taxation Office BAS payment for November 2020 $130,974.00
28/12/2020 GJ MRC Credit Card See Schedule attached $13,670.51
Total Direct Payments & Fees $146,170.70
Total Inter account Transfers $0.00

Posting Date Document No. Vendor Name Details EFT Amount
4/12/2020 EFT-02037 Payroll Employee Wages PAYFE041220 $84,453.11
4/12/2020 EFT-02038 Australian Taxation Office PAYG $27,654.00
4/12/2020 EFT-02039 A & G Wines Plumbing Hot Water System Repairs $3,930.00
4/12/2020 EFT-02039 Air-Met Scientific Pty Ltd 6 mth calibration - Workshop Gas Detector $484.00
4/12/2020 EFT-02039 BOQ Asset Finance & Leasing Pty Ltd Printer Rental - December 2020 $446.85
4/12/2020 EFT-02039 Bunnings Vacuum hand accessory $62.98
4/12/2020 EFT-02039 Bunnings Blower vac Ryobi $151.68
4/12/2020 EFT-02039 Bunnings Storage box, lead extension $103.90
4/12/2020 EFT-02039 Command A Com Telephone Expenses - November 2020 $1,257.44
4/12/2020 EFT-02039 Dekk Rubber Tracks & Pads PIt130 - Rubber tracks 2 of 4 $3,080.00
4/12/2020 EFT-02039 Dekk Rubber Tracks & Pads PIt130 - Rubber tracks 2 of 4 $3,080.00
4/12/2020 EFT-02039 Enviro Sweep Monthly Road Sweeping $594.00



4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
4/12/2020 EFT-02039
10/12/2020 EFT-02040
11/12/2020 EFT-02041
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042

Envirocare Systems
Envirocare Systems
Neverfail Springwater Ltd
Office National Canning Vale
Pro Water Services

Pro Water Services
Relationships Australia
Retail Express

ST JOHN AMBULANCE

T & C Transport Services
Total Green Recycling Pty Ltd
Trade West Industrial Supplies
Department of Transport
Workpower Incorporated
Volco Minerals Pty Ltd
Cancelled

360 Environmental P/L
Aaron Griffiths

ALINTA ENERGY

ALS Laboratory Services P/L
Andrea Slater

AUSTRALIA POST - PERTH
Blackwoods & Atkins
Blackwoods & Atkins

BOC Limited

BOC Limited

Bunnings

Bunnings

Bunnings

City of Joondalup

City of Vincent

Command A Com

COVS Parts Pty Ltd

COVS Parts Pty Ltd
Envirocare Systems

Great Southern Fuel Supplies
IW Projects

Jean Stampalija

Jemane Enterprises Pty Ltd
Kitec Electrical Services
Kitec Electrical Services
Kitec Electrical Services
Local Government Professionals Australia
Neverfail Springwater Ltd

Neerabup Montly Hygiene Services Jul20 - Jun21
Tamala Park Monthly Hygiene Services Jul20 - Jun21
Bottled water - 7 x 15ltr bottles
Photocopying Paper

Service of Air Diaphragm Pump 1

2 Aluminium Air valves

EAP session x 4

Retail Express Hosting Plan to 2/11/20 - 1/11/21
Provide First Aid 16/11/20 - S Kent
Courier Expenses - October 2020
E-waste recycling for November
Uniform - 4 x long pants

Vehicle Searches

Sims Metal TPE103032 - recycled metal
20 ton of Zeolite - 50% deposit
Cancelled

Retest of Microbiologicals for MW3
Staff Travel xmas function

Gas 03/09/2020 - 02/12/2020

Potable water sampling at 8 tap sites
Staff Travel xmas function

Postage & Freight

19mm thread tape

Do not operate tags - 3 packs
Monitoring Program

Argpshield

Bin locks and rags for workshop
Cleaning - vacuum powerfit

Rubbish bags and cloth tape

2020/21 Rates for TP - Joondalup

TP Lease - December 2020 - Vincent
Additional Handset cordless

Plant - Tyres and Tubes

Hydraulic oil

Staff Amenities

Fuel November 2020

Tender Scoping - Western Portion

Staff Travel xmas function

Plant - Tyres and Tubes

Main Switchboard Fault Repairs

Fuel bowser repairs

Electrical Outage Support

Annual State Conference 2020 G Hoppe
Bottled Water Staff Amenities
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$231.77
$694.54
$54.60
$119.11
$825.00
$715.00
$660.00
$2,415.60
$160.00
$434.67
$727.53
$152.46
$6.80
$25,247.49
$8,750.00
$0.00
$1,303.50
$40.30
$63.10
$4,667.30
$98.18
$15.35
$71.94
$88.90
$73.12
$105.16
$50.59
$40.62
$61.47
$7,024.10
$5,601.75
$159.50
$280.82
$338.40
$180.94
$21,983.14
$646.25
$118.32
$247.50
$1,969.00
$240.63
$780.51
$975.00
$85.80



14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
14/12/2020 EFT-02042
16/12/2020 EFT-02043
18/12/2020 EFT-02044
18/12/2020 EFT-02045
18/12/2020 EFT-02046
18/12/2020 EFT-02046
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
17/12/2020 EFT-02047
18/12/2020 EFT-02048
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049

Olivers Lawn & Landscaping Pty Ltd

Patricia Plunkett

Plants & Garden Rentals
Reece Vellios
Relationships Australia
Rodney Industries
Rodney Industries

Security Specialists Australia Pty Ltd

ST JOHN AMBULANCE
Tanya Scott

The Hire Guys - Wangara
Town of Victoria Park

Tutt Bryant Equipment WA
Tutt Bryant Equipment WA
Volco Minerals Pty Ltd
WA Heritage Tree Surgeons
Winc Australia P/L

Winc Australia P/L
Wormald

Wren Oil

Telstra

Payroll Employee Wages
Australian Taxation Office
EASISALARY PTY LTD
EASISALARY PTY LTD
Albert Jacob

David Boothman

David Boothman (SMSF acc)
Dot Newton

Emma Cole

Joe Ferrante

Karen Vernon

Keith Sargent

Keri Shannon

Russ Fishwick

Stephanie Proud

Biovision 2020 Pty Ltd
Actrol Parts Pty Ltd

Airwell Group Pty Ltd
Amalgam Recruitment
Australian Services Union
Blackwoods & Atkins
Brendan Twine

Bunnings

Nov 8 weekly hedge maintenance

Staff Travel xmas function

Office Plants - December 2020

Staff Travel xmas function

EAP session

RI-10 Travelator parts - stopping rod parts
Travelator parts (19, 20 and D and H) - Cable drum
Cash Collection October 2020

Provide First Aid 17/11/20 - J O'Brien
Staff Travel xmas function

VMS Board Hire - 23/11-30/11/2020

TP Lease - December 2020 - Victoria Park
PIt135 2250 HR SERVICE

PIt 135 onsite call out 30/10/20

3 ton of Zeolite

HHW compound vegetation cut back
Photocopying Expenses

Stationery

Monthly HHW Fire Panel Inspections and Testing
Waste engine oil collection - 20.11.2020
Internet Charges - December 2020
PAYFE1812202

PAYG

Staff Salary Sacrifice

Staff Salary Sacrifice

Member Meeting Fees - Jul - Dec 2020
Member LG Allowances (Chairman, Deputy)
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Member Meeting Fees - Jul - Dec 2020
Contractor's Fees - November 2020
Recovery Machines - Degassing
Technician/Service 2nd to 12th November 2020
Litter & weeding help w/e 29.11.2020

Staff Union Fees x 4

Life jackets x 4

Staff Travel xmas function

Paint Brush equipment
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$550.00
$72.30
$220.00
$70.57
$165.00
$216.71
$398.49
$139.66
$160.00
$130.70
$330.00
$5,601.75
$1,733.16
$368.50
$3,170.00
$5,500.00
$77.83
$188.44
$53.81
$423.50
$1,210.00
$84,369.67
$27,602.00
$479.84
$479.84
$5,650.00
$6,010.00
$12,000.00
$5,650.00
$5,650.00
$5,650.00
$8,090.91
$5,650.00
$5,650.00
$5,650.00
$5,650.00
$2,862,611.09
$3,438.55
$2,909.02
$1,437.89
$103.60
$505.60
$121.14
$17.67



18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049

Caltex - Ampol Australia Petroleum Pty Ltd
CAPS Australia Pty Ltd

COVS Parts Pty Ltd

COVS Parts Pty Ltd

EMRC

EMRC

Enviro Sweep

Enviro Sweep

Excel Carpet Cleaning WA
Gentronics

Gunther Hoppe

Gutters Supa Kleen

Herbert Smith Freehills
Kyocera Document Solutions
Lynn Douglas
MARKETFORCE P/L

Mirco Bros Pty Ltd

Mirco Bros Pty Ltd

Office National Canning Vale
Office National Canning Vale
Olivers Lawn & Landscaping Pty Ltd
Pirtek (Malaga) Pty Ltd
Relationships Australia
SafeWork Laboratories Pty Ltd
Soft Landing

Soft Landing

Soft Landing

Soft Landing

ST JOHN AMBULANCE

ST JOHN AMBULANCE

ST JOHN AMBULANCE

Suez Recycling & Recovery (Perth) P/L
Tod Woodward

Total Green Recycling Pty Ltd
Total Green Recycling Pty Ltd
Trade West Industrial Supplies
Tyrecycle P/L

Tyrecycle P/L

Tyrecycle P/L

URBAN RESOURCES

Volco Minerals Pty Ltd
Waterchem Australia P/L
Western Tree Recyclers
Western Tree Recyclers

Fuel - November 2020 - BT

Generator service

Refill Plastic

Spare parts

Recycling 4.5 t wood

CCA to Red Hill 27.11.2020

Monthly Road Sweeping

Ad-Hoc road sweeping - Nov 2020

Window Cleaning - Monthly

Welding consumables inc wire steel, welding gloves
Expense reimbursements; PAG function and vehicle service
Admin Roof clean - leaf removal

Legal Expenses RRF Deed

Photocopying Expenses November 2020
Tea & Coffee Staff Amentities

Three Newspaper Tender Advertisements - RFT 13/144
Garlon (5 Litres)

Monitoring Program

Stationery and Printing

Photocopying Paper

Nov Lawn service and maintenance of TP
Plant104 hydraulic leak

EAP services 25.11.2020

Drug and alcohol testing 30/11/2020
Recycling RCB Stirling Mattresses Nov 2020
Recycling On Demand Stirling Mattresses - Nov 2020
Recycling of Wanneroo Mattresses Nov 2020
Recycling of mattresses from TP

Provide First Aid 20/11/20 - J Stampalija
Provide First Aid 24/11/20 - C Revill

Provide First Aid 27/11/20 - S Makarein
Confidential Paper

Balance for entertainment

E-waste recycling for 20/11/2020

E-waste recycling for 27/11/2020

Long pants PPE

Recycling of 150 tyres 25/11/2020

Recycling of 121 tyres 18/11/2020

Recycling of 116 Tyres 11/11/2020

Quarry Crushing Campaign 2020

1.6-1.3mm Zeolite - 3 x 1 ton bags

20 litres drum of EcoSorb x 5

CoP Green Waste recycled Nov 2020

CoJ Green Waste recycled Nov 2020

27

$737.45
$1,121.76
$96.58
$27.32
$289.58
$672.00
$594.00
$687.50
$445.00
$478.96
$1,161.00
$345.00
$4,432.12
$315.98
$214.55
$4,500.11
$146.00
$56.25
$182.56
$94.26
$330.00
$368.17
$165.00
$290.40
$26,393.40
$23,677.50
$41,118.00
$10,395.00
$160.00
$160.00
$160.00
$52.04
$1,000.00
$881.98
$749.27
$114.35
$1,267.54
$759.06
$1,068.88
$58,151.07
$3,890.00
$6,792.50
$1,016.40
$4,885.19



18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
18/12/2020 EFT-02049
21/12/2020 EFT-02050
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051

WesTrac Pty Ltd

Winc Australia P/L

Worldwide Printing Solutions
Wren QOil

Rebecca Gordon

360 Environmental P/L

Airwell Group Pty Ltd

Alance Newspaper & Magazine Delivery
All Fence U Rent P/L

Amalgam Recruitment
Appliance Testing Supplies
Bunnings

City of Joondalup

City of Perth

City of Stirling

Cleanaway Co Pty Ltd formally TOX FREE
Command A Com

COVS Parts Pty Ltd

David Moss Corporation P/L
ELLIOTTS IRRIGATION PTY LTD
ELO Digital Office AU/NA Pty Ltd
ELO Digital Office AU/NA Pty Ltd
Envirocare Systems

Flick Anticimex P/L

GBG Maps Pty Ltd

Global Spill Control Pty Ltd
Ironcat Tyres

IW Projects

Landfill Gas & Power Pty Ltd
METTLER TOLEDO LIMITED
Office National Canning Vale
OzSpy Joondalup

Position Partners

Position Partners

Pro Water Services

Pro Water Services

Proofload P/L

SafeWork Laboratories Pty Ltd
SafeWork Laboratories Pty Ltd
Smart Waste Solutions Pty Ltd
Spectur Ltd

Starzone Holdings Pty Ltd

Stay Grounded Coffee Roasters
Techtronic Services

PIt118 3000hr service

Coffee Staff Amenitities

Stickers for Landfill Gas and G/w

Waste engine oil collection - 04.11.2020
Member Meeting Fees - December 2020
Landfill Gas SAQP

Technician/Service 30th November 2020

Sat West paper

Temp Fencing - October 2020

2 people 5 days (weeding WONS, Reuse shop)
Test and Tag suplies

Expendable Tools/Workshop Consumables
TP Lease - January 2021 - Joondalup

TP Lease - January 2021 - Perth

TP Lease - January 2021 - Stirling

Recycling Service November 2020

Leased Harward December 20

Regulator Filter

90, 63,50mm piping and their fitting connectors
XC-600-SSP hunter controller for AD pumps
ELO Monthly Support

Travel Cost for ELO training on site Oct/Nov 2020
Neerabup Montly Hygiene Services

Quarter rodent baiting service

Geophysical Survey and Report

Signs for Spill Crew Manifest Cabinet

Plant120 - Tyres and Tubes

Clean Fill Documentation

Electricity - October 2020

Annual Calibration S20-09890

Stationery and Printing

CCTV Maintenance

Landfill GPS sytems - monthly fee

Service of GPS System

Pump - Graco - 3300 AD - Part 24K868 air cover
GRACO - 3300 Pump parts

Site Lifting Equipment Inspection

Drug and Alcohol testing 28/11/2020

Drug and alcohol testing 30/11/2020
Cardboard baler wire

Remote Camera Subscription - December to February
PIt107 air con regas and air con servic

Coffee Beans (5 Bags)

Recycling Contractors
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$2,078.47
$177.82
$1,900.00
$423.50
$464.39
$2,255.00
$710.60
$208.00
$666.88
$1,703.45
$690.80
$257.36
$11,297.17
$5,576.52
$22,407.01
$6.60
$1,274.75
$65.55
$1,134.56
$929.50
$935.00
$135.04
$231.77
$294.58
$40,865.00
$229.90
$2,189.00
$418.00
$11,986.87
$3,168.50
$69.98
$2,489.00
$2,200.00
$1,137.40
$1,859.00
$4,655.75
$371.25
$734.36
$2,856.37
$6,320.60
$264.00
$286.00
$140.00
$154.00



24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02051
24/12/2020 EFT-02052

The Lifting Company
Town of Cambridge

Tutt Bryant Equipment WA
Volco Minerals Pty Ltd
Waterchem Australia P/L
Workpower Incorporated
Workpower Incorporated
Workpower Incorporated
Workpower Incorporated
Telstra

Total EFT Payments

Pallet Lifting Bars

TP Lease - January 2021 - Cambridge
Defect Repairs - Fan Belt

2 tone of Zeolite

20 litres drum of EcoSorb x 5

Recycling Cardboard - RCTI17921
Recycling of Batteries - MDRC1120
Recycled Polystryene - RCTI CL200930
Recycled Metal - TPE103236

Mobiles 14/12/20 - 13/01/2021
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$715.00
$5,601.75
$737.47
$1,940.00
$6,792.50
$1,145.76
$1,713.14
$810.00
$23,116.79
$606.39

$3,671,802.79

CBA Cheque No. 781 - 785

Electronic Payments:
DP- 01863 to DP- 01869
Inter-Account Transfers
EFT- 02037 to EFT- 02052

Grand Total

$14,168.12

$146,170.70
$0.00
$3,671,802.79

$3,832,141.61

CERTIFICATE OF CHIEF EXECUTIVE OFFICER

This schedule of accounts which was passed for payment, covering vouchers as above which was
submitted to each member of Council on 25th March 2021 has been checked and is fully supported

by vouchers and invoices which are submitted herewith and which have been duly certified as
to the receipt of goods and the rendition of services and as to prices, computations, and
costing and the amounts due for payment.




Credit Card detailed analysis for December 2020
Council Meeting - 25th March 2021

Date Payment to
26-Nov-20 The Amberton Beach Café
27-Nov-20 AQWA
29-Nov-20 Find My Shift

1-Dec-20 CHN America

2-Dec-20 EasyPark Pay by Phone

2-Dec-20 PLE Computers

6-Dec-20 AQWA

7-Dec-20 Rendezvous Grand Hotel

9-Dec-20 La Capannina Tavern
15-Dec-20 ASIC
17-Dec-20 CPP Terrace Road
17-Dec-20 Delshine Chemicals
19-Dec-20 Raine Square
22-Dec-20 Indian Ocean Brewing
23-Dec-20 Waste Management

Total CBA Credit Card - 26 November - 24 December 2020

Description
Christmas Function
Christmas Function
Staff Roster Program
Plant 76 Operating Manual
Parking
8 x LCD Screens
Christmas Function
Room Hire SWG Meeting
SWG Christmas Meeting and Meal
Creditor Check
Parking
Pine Deodouriser 200 Ltrs
Parking
Finance Staff EOY Function
Breakfast with the Minister
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Amount
$499.70
$4,950.00
$386.12
$1,764.65
$2.34
$3,032.00
$1,117.00
$300.00
$700.50
$17.00
$12.12
$430.00
$16.20
$382.10
$60.78

$13,670.51
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List of Payments made for the month ended January 2021
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Cheque Posting Document No.

Date
15/01/2021

2/01/2021

2/01/2021
12/01/2021
15/01/2021
15/01/2021
15/01/2021
21/01/2021
27/01/2021

Posting Date
1/01/2021
1/01/2021

11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021

Schedule of Payments for January 2021
Council Meeting - 25th March 2021

Vendor Name

786 Cash

DP-01870
DP-01871
GJ
DP-01872
DP-01873
GJ
DP-01874
GJ

Document No.
EFT-02053
EFT-02054
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055

Commonwealth Bank
Commonwealth Bank
Cleanaway
Commonwealth Bank
Commonwealth Bank
City of Perth

Australian Taxation Office
MRC Credit Card

Total CBA cheques

Total Direct Payments & Fees

Total Inter account Transfers

Vendor Name

Payroll Employee Wages
Australian Taxation Office
A & G Wines Plumbing

A & G Wines Plumbing

A & G Wines Plumbing
Allpipe Technologies P/L
Blackwoods & Atkins

BOQ Asset Finance & Leasing Pty Ltd

Bunnings
CAPS Australia Pty Ltd
City of Wanneroo

Cleanaway Co Pty Ltd formally TOX FREE

Deborah Toward
Envirocare Systems
Eyewise Optical
GCM Enviro Pty Ltd

Description

Staff Lotto

CBA Merchant fees

CBA Merchant fees

Refund for Overpayment on Debtor Account
Commbiz Fees

Commbiz Fees

Refund for Overpayment on Debtor Account
BAS Instalment December 2020

See Attached Reconciliation

Details

PAYFE010121

PAYG

Backflow Prevention Device Testing x 2
Emergency shower annual testing & parts
Water leak behind Reuse shop

Pipe investigation of blockages/shallow

Life Vest - PPE

Printer Rental - January 2020

Tag out equipment

Major Service - Main Compressor (Dec 2020)
TP Lease - January 2021 - Wanneroo
Comingled Recycling Bin Collection - Dec 2020
Staff Spectacles Reimbursement

Tamala Park Monthly Hygiene Services

Staff Safety Glasses

PIt107 - hydraulic charge pump & filters
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Amount
$440.00

$440.00

$1,470.75
$81.48
$496.08
$45.38
$10.05
$60.89
$137,592.00
$12,613.06
$152,369.69

$0.00

EFT Amount
$91,631.85
$31,394.00

$286.00
$1,047.37
$523.60
$819.50
$126.40
$446.85
$38.45
$7,583.23
$11,203.51
$57.86
$199.50
$694.54
$443.00
$8,707.25



11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
11/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021

EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02055
EFT-02056
EFT-02057
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058
EFT-02058

Great Southern Fuel Supplies
Instant Products Group

Iron Mountain Australia Pty Ltd
Kathrine Goldsmith

Landfill Gas & Power Pty Ltd
Landgate

MAGNETIC AUTOMATION PTY LTD
MARKETFORCE P/L
MARKETFORCE P/L

Mirco Bros Pty Ltd

Olivers Lawn & Landscaping Pty Ltd
Plants & Garden Rentals

SafeWork Laboratories Pty Ltd
Security Specialists Australia Pty Ltd
ST JOHN AMBULANCE

Super Choice Services Pty Ltd

T & C Transport Services

Tanya Scott

The Hire Guys - Wangara

Total Eden Pty Ltd

Trade West Industrial Supplies

Fuel December 2020

Chemical toilet monthly hire, restock & cleaning
Data Storage - November 2020

Uber fares to works Xmas Party

Electricity - November 2020

Market Review on Tamala Park Land

Main Gate Repairs - RRF

Public Notice advert - 2021 Meeting dates
Christmas New Year Closure Advert 2020/21
Leachate fitting repair

Admin Irrigation check - Dec 2020

Office Plants - January 2021

Drug and Alcohol December test 19.12.2020
Cash Collection - November 2020

Staff Training Provide First Aid 8 December 2020
Single Touch Payroll - Annual to Nov 2021
Courier Expenses - November 2020

Staff Glasses Reimbursement

VMS Board Hire 30/11/2020 - 14/12/2020
12v soleniods for automation and fittings
Staff Uniform Pants and boots

WASTE MANAGEMENT & RESOURCE RECOVERYWMAA WA Minister Breakfast meeting - Staff x 1 21.1.21

Wilson Security Pty Ltd

Wormald

Wren Oil

Payroll Employee Wages

Australian Taxation Office

Airwell Group Pty Ltd

All Fence U Rent P/L

AUSTRALIA POST - PERTH

Caltex - Ampol Australia Petroleum Pty Ltd
EMRC

Instant Products Group

Olivers Lawn & Landscaping Pty Ltd
Olivers Lawn & Landscaping Pty Ltd
Reece Vellios

Sunhawk Pty Ltd

Total Green Recycling Pty Ltd
Trade West Industrial Supplies
Tyrecycle P/L

Tyrecycle P/L

Tyrecycle P/L

Tyrecycle P/L

Vertical Telecoms Pty Ltd

Building Security 14/09/20 - 21/09/20
Monthly HHW Fire Panel Inspections and Testing
Waste engine oil collection - December 2020
PAYFE150121

PAYG

Technician/Service 14th December 2020
Temporary Fencing - December 2020
Postage & Freight

Fuel - December 2020

CCA to Red Hill - 22/12/2020 - 2.95 tonnes
Chemical toilet monthly hire, restock & cleaning
Lawn Maintenance at TP

Retic Controller review

2 Keyboards for weighbridge PC's

Dust Suppression Product

E-waste recycling for December

Signs for DG Compound and Sheds

Tyre Recycling - 75 on 02/12/20

Tyre Recycling 154 11/12/20

Tyre Recycling 159 16/12/20

Recycling Tyres x 91 23/12/20

RRF Comm system 01/01/21-31/03/21
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$26,777.81
$251.50
$105.62
$56.75
$11,332.75
$6,050.00
$286.00
$566.77
$315.92
$176.80
$198.00
$220.00
$955.30
$174.57
$160.00
$157.08
$159.54
$200.00
$660.00
$139.80
$312.35
$60.00
$1,617.00
$53.81
$291.50
$89,233.41
$30,170.00
$310.88
$666.88
$24.51
$755.50
$472.00
$266.55
$185.00
$462.00
$98.00
$24,420.00
$1,497.27
$1,606.00
$627.68
$1,288.45
$1,663.16
$705.67
$1,489.51



15/01/2021
15/01/2021
15/01/2021
15/01/2021
15/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
18/01/2021
21/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021

EFT-02058
EFT-02058
EFT-02059
EFT-02060
EFT-02060
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02061
EFT-02062
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063

Waterchem Australia P/L

Western Tree Recyclers

Telstra

EASISALARY PTY LTD
EASISALARY PTY LTD

Australian Super Administration
Australian Super Administration
Australian Super Administration
CBus

CBus

CBus

Colonial First State
Commonwealth Bank Group Super
Commonwealth Bank Group Super
Commonwealth Bank Group Super
Hesta Super Fund

Hesta Super Fund

Hesta Super Fund

HostPlus

IOOF Portfolio Service Superannuation Fund
IOOF Portfolio Service Superannuation Fund
IOOF Portfolio Service Superannuation Fund
Sunsuper

Sunsuper

Sunsuper

TWU Superannuation Fund
Biovision 2020 Pty Ltd

Brendan Twine

Bunnings

Bunnings

Bunnings

Bunnings

Bunnings

Bunnings

Bunnings

Bunnings

Cabcharge Australia Ltd

City of Joondalup

City of Vincent

Command A Com

COVS Parts Pty Ltd

COVS Parts Pty Ltd

COVS Parts Pty Ltd

COVS Parts Pty Ltd

20 litre drums of EcoSorb
Green waste recycled - 164.7 tonnes to 18/12/2020
Internet Charges - January 2021

Staff Salary Sacrifice
Staff Salary Sacrifice
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation
Staff Superannuation

Contractor's Fees - December 2020

Staff Planning Session - Refreshments
Rags. rust cleaner & funnels for workshop
Retic tubes abd containers

Hex screws
Irrigation equipment
Irrigation pipes

Irrigation punches, cable ties and piping
Irrigation solenoid values

Sprinkler impact head

Christmas Function taxi fares home - bulk staff
TP Lease - February 2021 - Joondalup

TP Lease - January 2021 - Vincent

Telephone Expenses - January 2021

PIt112 - Battery

Milwalki rattlegun, degreaser, w/screen additive

Regulator Filter

Various replacement globes
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$13,585.00
$6,159.78
$1,210.00
$479.84
$479.84
$53.89
$64.01
$2,282.45
$248.70
$234.18
$1,327.91
$1,526.02
$57.70
$54.17
$1,398.47
$153.66
$153.66
$845.12
$470.50
$398.80
$473.46
$3,129.00
$393.03
$361.13
$2,073.89
$570.92
$3,159,251.48
$254.00
$92.50
$172.32
$65.55
$198.04
$30.60
$163.42
$70.92
$46.20
$425.72
$11,297.17
$5,601.75
$1,248.31
$242.55
$877.93
$65.55
$50.44



22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
22/01/2021
27/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021

EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02063
EFT-02064
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065

ELO Digital Office AU/NA Pty Ltd
EMRC

Enviro Sweep

Equip Health Systems P/L
Excel Carpet Cleaning WA
Iron Mountain Australia Pty Ltd
Kyocera Document Solutions
Lynn Douglas

Major Motors Pty Ltd

Midalia Steel

Midalia Steel

Midalia Steel

Neverfail Springwater Ltd
Office National Canning Vale
Relationships Australia
SafeWork Laboratories Pty Ltd
Soft Landing

Soft Landing

Soft Landing

Soft Landing

Starzone Holdings Pty Ltd
Suez Recycling & Recovery (Perth) P/L
T & C Transport Services
Town of Cambridge
Department of Transport

Tutt Bryant Equipment WA
Western Tree Recyclers
Western Tree Recyclers
WesTrac Pty Ltd

WesTrac Pty Ltd

Winc Australia P/L

Winc Australia P/L

Wren Oil

Department of Water & Environment Regulation
360 Environmental P/L

360 Environmental P/L

360 Environmental P/L

ALS Laboratory Services P/L
Bunnings

City of Perth

City of Stirling

Cleanaway Co Pty Ltd formally TOX FREE
COVS Parts Pty Ltd

Enviro Sweep

ELO Monthly Support

Contaminated soil to Red Hill - 31/12/2020
Monthly Road Sweeping

Anti Tick PPE - Workpower

Window Cleaning - Monthly

Data storage - December 2020
Photocopying Expenses - December 2020
Staff Amenities Reimbursement

PIt110 - 200,000 kms Service

Steel panels for building maintenance

Steel supply for the workshop

Colorbond for Building Maintenance at Transfer
Bottled water - 12 x 15| water

Post it notes - stationary

EAP services 09/12/2020

Drug and Alcohol December test 19.12.2020
Recycling of Mattresses Dec 2020 x 391
CoW Mattresses Dec 2020

CoS RCB Mattresses Dec 2020

CoS OnDemand Mattresses Dec 2020
PIt134 supply and install 12 volt power feed
Confidential Paper collection December 2020
Courier Expenses - December 2020

TP Lease - February 2021 - Cambridge
Vehicle Searches

PIt135 - Alternator and Belt Replacement
Recycled Greens - 231.10 tonnes

Recycling Greens for Perth - 12.66 tonnes
PIt130 - Workshop Manual

Freight charges for workshop manual delivery
Copier paper

Copy Paper & Stationary

Waste engine oil collection - December
DEP Landfill levy Oct - Dec 2020

Leachate Health Risk Assessment
December Asbestos Monitoring

Soil Sampling Investigation - partial payment
Contaminated soil testing

Irrigation risers & equipment

TP Lease 1 Feb 21 to 28 Feb 21

TP Lease 1 Feb to 28 Feb 2021

Recycling of Fluroescent Tubes

PIt107 - Drive belt

Ad-hoc clean 14th Dec 2020 - spill
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$935.00
$1,035.52
$594.00
$755.48
$590.00
$46.10
$208.44
$280.20
$1,857.50
$581.67
$581.67
$630.96
$95.04
$15.74
$165.00
$35.20
$10,752.50
$16,909.20
$27,582.50
$24,088.90
$682.55
$98.58
$229.70
$5,601.75
$6.80
$1,534.42
$8,643.14
$612.74
$1,057.51
$15.95
$34.47
$72.52
$242.00
$2,503,578.98
$3,491.62
$2,401.30
$2,014.38
$554.62
$56.16
$5,576.52
$22,407.01
$1,332.38
$36.00
$660.00



29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021
29/01/2021

EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02065
EFT-02066
EFT-02067

John Shepherd

Kitec Electrical Services
Neverfail Springwater Ltd
Neverfail Springwater Ltd
Pirtek (Malaga) Pty Ltd
Position Partners
Relationships Australia
Relationships Australia
Rodney Industries

Satellite Security Services P/L
Total Green Recycling Pty Ltd
Trade West Industrial Supplies
Tyrecycle P/L

Winc Australia P/L

Winc Australia P/L

Winc Australia P/L

Winc Australia P/L

Winc Australia P/L

Wren QOil

Payroll Employee Wages
Australian Taxation Office

Total EFT Payments

Water Bottles

Rewired station one solenoid

Bottled water - 7 x 15 Itrs

Spring Water

PIt118 - New Hoses x 2

Landfill GPS sytems - monthly fee
EAP services

EAP services

Travelator - space parts (cable, air tube)
Security Monitoring Jan 21 to April 21
E-waste recycling for December
Long pants 92R

Recycling Tyres x 166 04/01/21

Bin liners

Domestos - cleaning

Hand Sanitiser

Stationery and Printing

Staff Amenities

Admin and Compliance fees job 307623
PAYFE290121

PAYG
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$24.00
$286.00
$55.44
$102.96
$439.60
$2,200.00
$165.00
$165.00
$249.59
$1,295.98
$1,568.90
$524.15
$1,479.36
$40.06
$110.68
$163.13
$15.69
$100.58
$16.50
$88,591.68
$29,808.00

$6,356,847.85

CBA Cheque No. 786

Electronic Payments:
DP- 01870 to DP- 01874
Inter-Account Transfers
EFT- 02053 to EFT- 02067

Grand Total

$440.00

$152,369.69
$0.00
$6,356,847.85

$6,509,657.54

CERTIFICATE OF CHIEF EXECUTIVE OFFICER

This schedule of accounts which was passed for payment, covering vouchers as above which was
submitted to each member of Council on 25th March 2021 has been checked and is fully supported

by vouchers and invoices which are submitted herewith and which have been duly certified as
to the receipt of goods and the rendition of services and as to prices, computations, and

costing and the amounts due for payment.




Date
4-Jan-21
4-Jan-21
7-Jan-21
8-Jan-21

13-Jan-21
14-Jan-21
14-Jan-21
18-Jan-21
19-Jan-21
21-Jan-21
21-Jan-21
22-Jan-21
22-Jan-21
22-Jan-21

Credit Card detailed analysis for January 2021
Council Meeting - 25th March 2021

Payment to
Geowash Joondalup
Freepik & Flaticon
Waste Management
Company Director
Who Gives a Crap
Polyweld Machinery
Relevancy Pty Ltd
Local Government Management
Dome Warwick
Company Director
Company Director
Zarraffas Clarkson
Wilson Parking
ASIC

Total CBA Credit Card - 25 December 2020 - 25 January 2021

Description
Car Wash
Annual Subscription
Membership for Waste Conference
Annual Subscription Operations Manager
Toilet Paper
Electro Fusion Welder
Ad Diploma in Record Keeping
Finance Conference Fees
Hospitality
Annual Subscription CEO
Training Session
Hospitality
Parking
Creditor Check x 3
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Amount
$35.00
$147.65
$1,696.78
$605.00
$156.00
$132.33
$4,180.00
$4,865.00
$8.60
$605.00
$89.00
$17.40
$24.30
$51.00

$12,613.06
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Acknowledgement
of country

The Mindarie Regional Council acknowledges the
Traditional Custodians of the land we are working
on, the Whadjuk people. We would like to pay
respect to the Elders of the Noongar nation, past,
present and future, who have walked and cared
for the land. We acknowledge and respect their
continuing culture and the contributions made to
the life of this region.
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Waste bans

In August 2019, the Council Of
Australian Governments (COAG)
reached agreement on establishing
a timetable for the introduction of
export bans on waste plastic, paper,
glass and tyres.

This was driven by the import ban
on low grade recycled material
imposed by China under their
National Sword campaign, as well
as concerns raised by a number
of other countries, who expressed
reservations about the high

levels of contamination present

in the material being shipped
from Australia.

Since the initial ban, significant work
has been undertaken to clarify how
the bans will work in practice, given
that Australia doesn't have sufficient
on-shore manufacturing capability
to process these materials into new
products — a problem which is even
more true for Western Australia.
This will continue to have a
significant impact on local recycling
programs, requiring innovative
thinking for solutions.

Chairperson’'s Foreword

The word ‘unprecedented’ is the term that probably best
describes the year that has just passed, and the challenges

have been numerous.

Waste infrastructure
capacity

The destruction of Cleanaway's
Material Recovery Facility in late
2019 highlighted the limitations on
waste processing infrastructure in
Western Australia. While we have

an abundance of landfill capacity,
our available state recycling capacity
is insufficient if any one of the
existing facilities fails.

Events of this nature need to serve
as a catalyst to State Government,
Local Government and industry
players to rethink our approach to
strategic waste infrastructure in the
state if we are serious about having
a robust approach to achieving the
Waste Strategy targets over the
long term.

COVID-19

The COVID-19 pandemic has
reshaped much of how we view

the world and go about our lives.
The impact of the crisis will have
global ripple effects for years

to come as countries face the
challenge of paying down debt
incurred during the crisis and
rethinking supply chains, people
movements and international travel.

While Western Australia has been
spared from much of the downside
of the pandemic, it has still had a
detrimental effect on our economy
generally and more specifically the
waste industry.

A key point of progress has been
the broad acceptance of waste
management as an essential
service by both State and Federal
Governments. When the issue

was broached with authorities,
there was a very strong consensus
that, notwithstanding a state of
emergency and a global pandemic,
waste collection, waste processing
and landfill services absolutely
needed to continue.

The waste industry as a whole has
acquitted itself well during this
time and has shown that it is able
to adapt in the face of changing
circumstances.

In fact, the MRC has continued
to deliver a high standard of
service to its Member Councils,
the community and commercial
operators in what has been a
challenging year.

My sincere thanks to my fellow
councillors and the staff at the
Mindarie Regional Council for their
tireless efforts.

David Boothman
Chairperson

“The waste industry as a
whole has acquitted itself
well during COVID-19 and
has shown that it is able
to adapt in the face of
changing circumstances.”



The MRC comprises 12 councillors appointed by the member

Local Governments based on equity the members hold. _ ]
This currently constitutes the following representation: CHAIRPERSON Cr Russ Fishwick JP Cr Albert Jacob JP

Cr David Boothman JP City of Joondalup City of Joondlaup

City of Stirling — 4 councillors

City of Stirling

City of Joondalup — 2 councillors
City of Wanneroo — 2 councillors
City of Perth — 1 councillor

City of Vincent — 1 councillor

Town of Cambridge — 1 councillor
Town of Victoria Park — 1 councillor

Cr Len Kosova Cr Stephanie Proud JP Cr Joe Ferrante
City of Perth City of Stirling City of Stirling

Cr Keith Sargent Cr Emma Cole Cr Dot Newton JP
City of Stirling City of Vincent City of Wanneroo

Cr Frank Cvitan JP Cr Keri Shannon DEPUTY CHAIRPERSON

City of Wanneroo Town of Cambridge Cr Karen Vernon

Town of Victoria Park
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Facts & Figures

The 2019/20 financial year showed the total waste received by 4. Other revenue by source 615,074 342,943
the MRC to be 261,091 tonnes from the following sources:
$ \ / 1,710

71 Recycling shop sales 342,943 /269,603
. . . 492,225 S
1. Tonnes processed by destination 13,828 W Paper recycling 1710 —
[ Metal recycling 269,603 20,698
tonnes LS Battery recycling 20,698 $2'83m = '
[ Landfill member councils 82,807 N total other 4421
B Polystyrene 4,421
B RRF 105,443 revenue
B Landfill residues 59,013 total B Gas generation 1,055,512 /
' B Re-imb t t 30,343 30343
Landfill casuals 13,828 261'091 eimbursements/grants E 1,055,512
tonnes M |Interest earnings 492,225
Total tonnes 261,091 [ Other revenue 615,074
M Total other revenue 2,832,529
31.8
5. Expenses by class %
13,828
. ’ m .
2. Tonnes by source *\ 188250 $ 28
tonnes 50,013 / B RRF 31.8 $58_2m
[ Members' waste 188,250 4 B DWER landfill levy 98 3.7 total
ota
B Residues 59,013 [ Employee costs 55 expenses
B Casuals 13,828 total @ Materials and contracts 3.7 55
Total 261001 261,091 Amortisation 2.8 ~
otal tonnes ,
tonnes [ Other expenses 4.6
9.8 /
Total expenses 58.2
3.R b 6. Diversion from Landfill Projects
. Revenue source
y \ Part of our 'Winning back waste' vision is salvaging items that have been dropped into the landfill but can be
$m redirected. The below shows what was prevented from going to landfill for the year.
[ Members 50.7 ~
B Non-members 2.6
B Other revenue 2.8 $56'1m l/ @
total
Total revenue 56.1 revenue I / @
4,434 1,651 1,059 515 203 69 18
mattresses tonnes tonnes of tonnes of tonnes of tonnes tonnes of
of metal greens paper/ e-waste of glass polystyrene
cardboard
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Disability Access
& Inclusion Plan 2020

The MRC has reviewed and further developed the Disability Access and Inclusion Plan (DAIP)
during the financial year 2020. It is a dynamic document that commits to achieving seven
desired outcomes:

People with disability...

..have the same opportunities as other
people to access the services of, and any
events organised by, the MRC

..have the same opportunities as other
people to access the buildings and other
facilities of the MRC

..have the same
opportunities as

other people to make
complaints to the MRC

..receive the same level
and quality of service
from the staff and
contractors of the MRC
as other people receive
from the MRC

..receive information
from the MRC in a format
that will enable them to
access the information
as readily as other people
are able to access it

..have the same opportunities to
participate in any public consultation by

..have the same opportunities as other
people to obtain and maintain employment
the MRC by the MRC

The MRC's first DAIP plan was implemented in 2006 to address barriers for people with disability as per our statutory
requirements under the Disability Services Act (1993). Since the adoption of the initial Disability Services Plan, the
MRC has implemented several initiatives and made progress towards better access.

Y e

Ve will reuse, and recover these
and dispese of items appropriately,

Items progressed since 2006 under the DAIP

Disabled parking area has been relocated closer to the entrance of the Administration building.

Recycling Centre has compliant disabled parking bays.

Special parking bays are set aside and assistance is on hand at special events.

Access audit of all buildings and facilities, footpaths and kerbs to establish priorities for improvement has
been completed.

Access to the Education Centre has been improved.

Disabled toilet included in the RRF Visitors Centre.

Ramp access to Viewing Platform.

Full length window in Viewing Platform to permit the viewing of operations by wheelchair bound visitors.

Venues for Education/Earth Carer events have disabled access and facilities.

Tamala Open Days have had disabled parking provision, special drop off zones available and additional
disabled toilets provided.

School and community groups tour the MRC facilities in their own buses to ensure inclusiveness.

The MRC has taken disability access into account in the redesign of the recycling traffic area. A sloped
access ramp with railings has been installed from the parking lot to the recycling area.

The MRC administration building has had automatic doors fitted.

Council has implemented a policy that footpaths and dual use paths are kept clear of hazards and
obstructions and maintained as part of ongoing OSH site checks.

Contact has been established with a number of disability employment support providers and people with
disability are invited to participate in applying for suitable employment opportunities.

One employee is currently engaged using disability support providers.

A number of Earth Carers have a variety of disabilities; they attend events and perform volunteer work.

Complaints procedure includes access via telephone and face-to-face service.

Newsletters have been produced in large format on request.

Key documents (Annual reports, Strategic Community Plan) have been posted on website with features to
improve readability and are accessible in a variety of formats.

All staff and contractors received DAIP information at induction and refresher training.

MRC open day 2019 included improved disability access, specifically hired transport and improved facilities.

Installation of a disabled toilet at the ReUse Shop.

Installation of a level crossing.

Installation of automatic doors at the ReUse Shop.

Disabled toilet installed at education centre.

New signage for the Tamala Park site, providing for larger lettering and picture icons to assist the visually
impaired, and overall improved communication.

Introduction of video messaging and tutorial workshops to assist those people who cannot leave their
homes, and also provides opportunities to engage with those with sight or hearing impairments.

AN N AN A YA YA N NENENE N NE NENE NI N NN N NI NI NENE VA N NI N NN

Review of the MRC website and social media platforms to improve our community engagement. Improved
A-Z waste disposal guide includes picture icons.




Record Keeping

The MRC upgraded its record
keeping system within the
year. Record keeping training
and a data cleanse project
have both been conducted

in year to ensure compliance
with the State Records

Act 2000.

All staff undergo record keeping
training when they join the MRC
and subsequently attend refresher
courses periodically. The training
helps the employees understand
their record management
responsibilities both from an
organisational and legislative
point of view. Elected members
also receive an annual reminder
as to their records management
compliance obligations.

Performance indicator

The MRC's record keeping
practices are governed by its
Record Keeping Plan which is
approved by the State Records
Office of Western Australia in
accordance with the State Records
Act 2000. The plan is the primary
means of compliance with current
legislation in Western Australia and
of best practice record keeping
processes at the MRC.

2019/2020 2018/2019

Number of new files created 326 186
Number of documents registered 22,384 7,713
Number of Freedom of Information 0 0
applications received

Response time for Freedom of Information 0 0

applications (average number of days)
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MRC Organisational Chart

CHIEF

EXECUTIVE OFFICER

Human Glnther Hoppe

Resources
Sonia Cherico

Manager Projects
Aaron Griffiths

PA

Executive Support
Deborah Toward

OPERATIONS Education
MANAGER ___ Manager
Brendan Twine Geoff Atkinson
Environmental Environmental Marketing
Staff Supervisor [ Specialist
| Education
Officers
Landfill | Education
Staff Assistants
Workshop ___ Reception
Staff Admin Assistant
Resource Resource

Recovery Recovery
Staff Supervisor

Departments:

B CEO Office
Corporate Services
Education

B Operations

L to R: Sonia, Aaron,
Deb, Glinther, Andrea,
Brendan, Geoff.

|

DIRECTOR
CORPORATE SERVICES
Andrea Slater

I
Finance
Supervisor

Finance
Officers

IT Systems
Engineer




The COVID-19 pandemic resulted
in the administration function of
the MRC working from home for

a number of months, as well as
Council meetings being hosted

via an online platform for the first
time ever. During the same period,
the re-use shop was closed to the
public for a number of months as a
precautionary measure.

Staff, councillors and members of
the public all adapted well to the
changes with there being very little
interruption to the core activities of
the council.

As noted in last year's annual
report, the MRC has undertaken
a review of the services we
provide to our Member Councils
to ensure that we are providing
a fit-for-purpose service offering
to our members. The need for

"The waste industry in Wes
Australia continues to operate in a

state of flux as we wait for cl
from the State Government o

waste levy.”

12

CEQO's Report

It has been another successful year for the Mindarie Regional
Council as we have navigated some trying external factors,
while keeping a focus on delivering our normal high standard

of service.

the review was reinforced by the
challenging economic conditions
facing our members and their
ratepayers in the aftermath of the
COVID-19 pandemic.

The outcome of the review process
has been a streamlining and a
focussing of the MRC's services
into what should be a more
sustainable service model into the
future. It has by necessity required
some difficult decisions around
staffing levels, but where possible
staff have been redeployed within
the council.

The restructuring has also given

us the opportunity to partner with
Workpower Inc, as they join us on
site at Tamala Park to take over the
provision of services at the re-use
and public recycling area.

The waste industry in Western
Australia continues to operate in a
state of flux as we wait for clarity
from the State Government as

to what the forward projections
on the waste levy are likely to be.
This information will play a critical
part in determining the pace and
scope of transition toward the
directions outlined in the State
Waste strategy.

As local governments start to pivot
toward Food Organics and Garden
Organics (FOGO) processing and
Waste to Energy solutions, we can
expect that the waste industry

will continue to change quite
significantly over the coming years.

Now more than ever it is
important that all players in the
waste industry and at all levels

of government focus on making
sustainable waste decisions, in line
with the waste hierarchy, that will
serve us well into the future.

A special thanks to the team at
the MRC who have negotiated a
difficult year with professionalism
and dedication.

Giinther Hoppe
Chief Executive Officer

L)
i

LA
]
B !
[ ]

o
L]

o

A

3,
‘-

.‘."_ff ]

)

>
L7
*,

46




Strategic
Community Plan

Performance Against Targets 2019/20

Performance targets were assigned to each of the
key performance indicators and are reported here.
Their status for the year 2019/20 is shown as:

Achieved
Partially achieved
@® Not achieved

Indicator

Performance History

Objective 1: Long Term Viability

1.1

1.2

1.3

Good Corporate
Governance

Responsible use
of Resources

Maintaining a
sound financial
footing with a
commercial focus

The MRC's corporate track record has
been good to date, with only minor non-
compliances recorded against the Annual
Compliance Report submitted to the WA
Department of Local Government.

The needs of a diverse group of
stakeholders have seen the MRC not
always engaging in activities directly
aligned with its objectives, resulting in
organisational creep. This has improved
with a concentration on core business as
it relates to our Strategic Direction.

The MRC has historically generated
surpluses from its operations, but with
increased costs of processing, has
rationalised its operations and services,
to provide market competitive services to
stakeholders.

Target

100% compliance as recorded in
the Annual Compliance Report.

Resources will be deployed in line
with the objectives of the Strategic
Community Plan.

Performance in line with the
Financial Plan, maintaining a debt
ratio at or below 65% and Liquidity
Ratio above 1.1 in the long term.

Status

Indicator Performance History

Objective 2: Effective Management

2.1 Industry The MRC has long been seen as a market
leading waste leader with highly regarded facilities
managementand  and waste management practices.
practices Both international and domestic delegates

and waste professionals visit the MRC on
a regular basis with a view to improving
their knowledge and practices.

2.2 Improving Regional waste data has been used to
resource recovery establish a baseline for resource recovery
and waste and waste diversion for the region. This
diversion will be used in conjunction with waste

audit data to measure progress and assist
in identifying new initiatives.

2.3  Reliable systems  The MRC has a strong history of providing
and processes and maintaining reliable systems and
processes, as evidenced by compliance
with legislative obligations.

Objective 3: Sustainable Waste Management

3.1 Engaging with The MRC's strategic direction is focused
new opportunites  on providing a number of solutions to
to achieve an address the variable waste streams from
optimal mix of the region.
waste solutions

3.2  Evaluating and
implementing
initiatives

Over the years, new waste management
initiatives have been regularly presented
to Council in response to contemporary
waste management practices and
changes in legislation and state
government targets.

3.3 Beingan effective  The MRC is taking a proactive role in
advocate for setting strategic waste management
improved waste direction for the region.
outcomes

47

Target Status

Maintaining the MRC's position as a
market leader through peer review
and by continued visits by private
and government delegations,

and recognition of excellence by
external parties.

"Improved regional resource
recovery and waste diversion,
toward the state waste diversion
target of 65% by 2020.

Improving the MRC specific waste
diversion results by 1% per annum
of the landfill waste stream."

Maintaining a high level of system
reliability, as evidenced by IT uptime
of greater than 99% and no material
systems failures.

Pursuing new waste management
opportunities at each level of the
waste hierarchy in preference
over landfill.

Present four new initiatives per
annum for consideration by the
Strategic Working Group.

"Continue influence member
councils to act in line with the
recommendations of the Hyder
report and the MRC's strategic
direction.

Continue to influence and support
the state government to adopt
more progressive waste practices
and provide stategic leadership."

15



Corporate
Business Plan

Performance Against Targets 2019/20

Performance targets were assigned to each of the
Strategic Actions and are reported here.
Their status for the year 2019/20 is shown as:

Achieved
Partially achieved
@® Not achieved

Objective 1: Long Term Viability

Strategic Actions

Status Comments

1.1 Manage, review and improve existing systems for the governance of the council.

Develop Council Policies requiring the discretion of the Council.

Review the relevance of the delegations from the Council and
report findings to Council.

Ensure registers and records required by legislation are kept and
maintained in compliance with the State Records Act.

Provide a report to the Audit Committee/Council on the
effectiveness of the systems in place in regard to risk
management, internal control and legislative compliance, in
compliance with the requirements of the Local Government Act.

Maintain a robust system of internal controls.

Maintain a monthly and annual financial reporting system that
provides decision useful information to stakeholders.
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Status Comments

Strategic Actions

1.2 Improve collaboration between participating councils as primary stakeholders on matters associated with
waste management.

1.2.1

1.2.2

1.2.3

1.24

1.2.5

1.2.6

1.2.7

Continue with the Strategic Working Group and encourage
attendance by all member council directors/executives.

Meet with the Chief Executive Officers of the member councils at
least every six months.

Assist the Waste Education Strategy Steering Group members in
raising their profile at Council level.

Liaise with member councils regarding direction of waste to
processing facilities.

Ongoing communications with member councils to deal with
issues and unforeseen events.

Provide ongoing induction and site training for employees of the
member councils.

Facilitate an online user group communcation tool to
enhance information dissemination to relevant officers of the
member councils.

1.3 Manage and procure suitable assets to achieve an optimal mix of waste management solutions.

1.3.1

132
1.3.3

1.3.4

1.3.5
1.3.6
1.3.7
1.3.8

1.3.9

1.3.10

1.3.11

1.3.12

Procure land to accommodate future waste processing facilities.

Manage land sites owned or leased by the MRC.
Manage landfill infrastructure to support the MRC's operations.

Procure new sorting facility.

Manage and maintain buildings owned by the MRC.
Acquire and manage heavy plant and vehicles owned by the MRC.
Acquire and maintain information systems.

Prepare business cases to underpin the acquisition of major
infrastructure projects.

Develop integrated waste transport plan.

Procure Energy from Waste processing capacity.

Procure materials recovery facility processing capacity.

Redevelop Transfer Station.

No longer in line with strategic
direction of Council.

No longer in line with strategic
direction of Council.

No longer in line with strategic
direction of Council.

Pending Fogo — direction of Council

No longer in line with strategic
direction of Council.

17



Strategic Actions Status Comments

1.4 Maintain a liquidity and debt profile appropriate for an infrastructure based waste operation.

1.4.1 Manage debt profile through the use of external borrowings and
cash raised through the gate fee.

142 Manage the organisation's liquidity through appropriate cash flow
forecasting and budgeting.

1.5 Ensure the council is commercially relevant to the regional market.

1.5.1 Maintain strong networks with major commercial customers. Limited number of major commercial

customers.

1.5.2  Survey our commercial customers to ensure we are providing a Limited number of major commercial
full range of services and meeting their expectations. customers.

1.5.3 Provide services in line with market/industry trends to maintain/
improve the MRC's market share.

1.54 Manage the costs of the landfill operations in line with other
benchmark landfill sites.

1.5.5  Astutely manage the RRF contract.

1.5.6 Pursue opportunities which may present savings to the
organisation. (i.e. CFl credits, alternative revenue streams)
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Objective 2: Effective Management

Strategic Actions Status Comments

2.1 Operate waste management activities effectively.

2.1.1 Manage the environmental issues associated with operating a
landfill site.

21.2 Comply with the DWER license conditions for sites owned and
managed by the MRC, as well as guidelines for landfill sites.

213 Comply with OSH legislative requirements.

2.1.4 Continually review and improve Standard Operating Procedures /
Job Safety Analysis.

2.1.5  Comply with Tamala Park site lease conditions. Ongoing consideration of
environmental risk insurance and
assessment of pull back of the
Catalina development buffer zone.

2.2 Continually assess and utilise appropriate best practice waste management solutions.

2.2.1 Keep current with new developments in applied waste
management, through networking with peer groups and
attending conferences.

222 Annual review of current operations with a view to continuously
improving the MRC's waste management practices.

2.3 Make ongoing reviews of waste streams to ensure optimal recovery/diversion is achieved.

2.3.1 Maintain accurate records of the nature and composition of
waste streams being processed.

232 Educate member councils and community as to how best to
manage their problematic waste streams.

2.3.3 Pursue alternative treatment options for the Resource Recovery
Facility residue, to improve waste recovery/diversion and reduce
processing costs.

234 Education team to continue to pursue an education campaign
focussed on achieving improved long term waste recovery/
diversion performance and better uses for materials recovered.

2.4 Adhere to relevant policy and procedures with regards to processes.

241 Provide appropriate employee training to ensure awareness and
importance of complying with the policies and procedures of the
Council.

242 Review policies and procedures on an annual basis and
report findings to the management group (procedures) and
Council (policies).

2.5 Evaluate the effectiveness of systems and procedures in light of changing business requirements.

2.5.1 Ensure that the systems are fit for purpose and flexible enough to
deal with change.

252 Assess current systems in the light of changes in legislation and
new processes.
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Objective 3: Sustainable Waste Management

Strategic Actions

Status Comments

3.1 Identify and adopt improved approaches to waste minimisation, resource recovery and the associated

community engagement.

3.1.1 Assist member councils in finalising a new
Establishment Agreement.

312 Ensure that a new Establishment Agreement provides the MRC
with flexibility to avail itself of commercial and partnership
opportunites, including recycling and bulk verge collections.

313 Keep up with trends in the waste industry by networking and
attending relevant courses and conferences.

3.1.4 Explore options with waste industry and member councils to
improve/expand services.

315 Actively pursue new business opportunities through partnerships
with other organisations.

3.2 Develop and integrated regional plan for waste management.

3.2.1 Work with the Strategic Working Group to develop an integrated
regional plan.

322 Engage with stakeholder groups to determine their needs and
industry trends.

323 Ensure that the integrated regional plan contains a marketing and
communication strategy focused on achieving improved long
term waste diversion performance as per the plan.

The final draft of the new
Establishment Agreement has been
presented to the SWG and is not

being progressed until the completion

of a strateqy review by the Member
Councils.

Included in the new EA detailed
above now includes a new projects
clause to facility commercial
partnerships, and is not being
progressed until the completion of
a strategy review by the Member
Councils.

Awaiting confirmation of the
plan content required from the
Waste Authority.

MRC have submitted a draft waste
plan for consideration.
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Strategic Actions Status Comments

3.3 Identify opportunities for the MRC to participate in the operation of additional waste management ventures
based on proven technologies.

3.3.1 Develop relationships with relevant commercial operators with a
view to identifying possible joint ventures.

332 Collaborate with peer organisations with like facilities to benefit
from each other's intellectual property or identify opportunities
for shared projects.

3.4 Partner with organisations in order to advocate for new and innovative approaches to waste minimisation
and resource recovery.

341 Actively participate as a member of the Municipal Waste
Advisory Council (MWAC).

342 Develop further our working relationship with the Waste Authority
and the Department of Water, Environment Regulation (DWER) .

343 Participate as an active member of professional and operational
industry groups/associations.

3.4.4 Engage with councils to improve waste recovery/diversion
targets through sorting at source and varied collection strategies.

3.5 Provide and contribute to community and industry leadership, through a strong focus on environmental,
economic, social and governance principles and practices.

3.5.1 Participate in community groups/forums that are relevant to the
MRC's operations.

352 Develop new opportunites to educate the community about the
waste hierarchy and the impact they can have on improving
waste outcomes.

353 Provide leadership on improving waste recovery/diversion
through participation in relevant forums, committees and public
consultation groups.

354 Evaluate projects and initiatives against the MRC's Vision and
Mission imperatives.
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The year at a glance

Landfill

The landfill opened in 1991 and
since accepting its first load has
received nearly 8 million tonnes of
largely what is termed Municipal
Solid Waste (MSW), this being the
everyday type waste generated by
households and small commercial
establishments.

During the financial year
2019/2020 there was 155,648
tonnes (165,075 tonnes during
2018/2019) of waste landfilled at
Tamala Park with 59,013 tonnes
of this being residues from the
Resource Recovery Facility (RRF)
at Neerabup.

We are currently tipping in the last
stage of the landfill referred to as
Stage 2, Phase 3. It is expected to
last until circa 2028, depending on
the volume of waste we receive

in the coming years. The MRC is
working on an end of life landfill
plan for the Stage 2, Phase 3 cell
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to ensure sensitive issues such as
odour, leachate, wind-blown litter
and dust are considered together
with the rehabilitation of the land.

As Member Councils find improved
ways to divert their waste from
landfill with alternatives higher

up the waste hierarchy such as
recycling, the overall trend of
landfill tonnes is continuing to
decrease. This decrease is resulting
in fewer commercial vehicles
utilising local access roads and
entering Tamala Park, and is also
resulting in a reduced rate of filling
for the final stage of the landfill.

The progress of landfilling has
resulted in the filling operations
now becoming visible from the
western side of the facility along
Marmion Avenue. Considerable
effort has been made to ensure
that activities have been planned
to minimise disruption to the
local community. These efforts
include the revegetation of both

the public access
areas of the site,

as well as the visual
vegetation barrier to the
north of landfill. Current
planning forecasts suggest that
by mid-2021 landfilling activities
will have returned to the eastern
half of the site, out of site and
thereby reducing the visual and
audible impact to the surrounding
environment.

155,648
tonnes of waste landfilled
during 2019/2020

Resource Recovery

During a challenging COVID-19 year,
the resource area recovery saw
increased recyclables coming to
site as residents were encouraged
not to travel. The year saw
unprecedented numbers of vehicles
across the weighbridge as many
residents concentrated on home
improvements. The busiest day
recorded 456 vehicles in one day,
beating the previous record by 20%.

The MRC took the decision to close
the Reuse Shop for a number of
weeks within the year due to the
pandemic to help protect both the
public and our staff.

Projects this year have had

a focus on customer safety,

as improvements have been
implemented that reduce vehicle
movements in customer focussed
areas. A dust suppression sprinkler
system was installed at the transfer
station as well as the purchase

of a new skid steer loader and
boom gates.

Environmental

A focus for the environmental team
in year was to execute plans to
provide a visual barrier around the
landfill, this will help protect our
residents in the Catalina suburb as
the landfill becomes more visible
in future years. It will also help
with odour and noise pollution.
The visual barrier had over 500
native trees planted that will also
assist to help restore biodiversity.

The MRC also engaged with
consultants to conduct an
aboriginal survey of significant
areas within the site. Sites
identified such as the Mindarie
Waugal, sacred trees and burial
mound were all discussed

and plotted.

The team have also been busy
developing a Site Management
Plan (SMP) and a Site Analysis
and Quality Plan (SAQP) to

provide guidance on managing
environmental impacts of landfill,
such as groundwater, leachate and
gas extraction.
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Occupational Health
and Safety

Throughout the year the MRC has
implemented various Safety, Health
and Wellbeing Initiatives including:

Participative Ergonomics for the
control of Manual Task Training,
Occupational and Hygiene
Exposure Monitoring, Skin Checks,
Influenza Vaccinations, Hepatitis
A & B Vaccinations, Ergonomic
Assessments.

Furthermore, through a reward
based initiative program staff were
encouraged to regularly propose
initiatives on how to improve health
and safety across the facility.
Despite the unprecedented times
the MRC successfully implemented
a number of improvements over
the course of the year including, but
not limited to:

Improvements to the Reuse
Shop and Recycling Centre,
including a new Dangerous
Good Compound which
improved vehicle flow, foot
traffic and reduced forklift
movements.

Traffic flow to site was modified
to decrease the risk of exposure
to heavy vehicles.

Installation of a dust
suppression system to minimise
exposure to airborne particles at
the Transfer Station.

The MRC was selected by
WALGA to trial the new Lithium
ion Battery sorting process for
Western Australia,

Landfill drilling operations to
improve landfill gas extraction.
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Education and Community Engagement

2020 has been a very unusual and
challenging year with over half

the year operating as normal then
being severely curtailed by the
COVID-19 pandemic. The COVID-19
related suspension of activity, being
over the busy Autumn months
effectively removed half of the
yearly face to face community
engagements.

Despite this the MRC, still over
the course of the year, offered one
of the largest waste education
programs in the State delivered
throughout the community
through a range of diverse and
engaging activities.

Contacts/engagements of nearly
50,000 were made. About half

of these being from the face to
face program of tours, talks and
workshops and the other half being
social media interactions.

TAMALA PARK

WASTE
EDUCATION
CENTRE

A significant public reach was
largely driven by social media
and the use of high exposure
out-of-home billboard messaging.

Face Your Waste (FYW) continued
to be the flagship of the program.
The unique clear bins continued

to be very engaging, initiating
conversations where ever they
went. Local comedian, Famous
Sharron, added a different
dimension, proving to be very
entertaining and popular delivering
waste minimisation tips.

A new initiative was the ‘place
your bin on a diet' campaign

with a confronting out of shape
bin leading the messaging.

Using analogies of human

health campaigns, people were
encouraged to ‘slim their bin’, and
‘reduce their waste line’. This was
supported by a personal trainer
and an accompanying bin weighing
activity — which due to COVID-19
was unfortunately postponed.

|}|||||||||||||||m'|'||| I

Face Your Waste has been seen

as highly engaging through

multiple channels, digital/print/
out-of-home, with marketing figures
suggesting that every person in
the Perth Metropolitan Area had
potentially seen FYW advertising
and messaging multiple times.
Very visual adverts were shown
throughout the year at venues
including: freeway billboards;
shopping centres and malls and
again teamed with the West Coast
Eagles, to encourage patrons to
games at Optus Stadium to dispose
of their waste correctly.

The appeal of Face Your Waste
has encouraged the MRC to bring
its entire education program under
the FYW banner, with fresh and
new options. Also with a neutral
banner it enables MRC to operate
throughout the region without
people wondering why the MRC
was delivering programs so far
away from Mindarie or seemingly
outside of its council area.

Despite the challenging nature of 2020 the MRC Education Team continued
to deliver a comprehensive community engagement program consisting of:

The newsletter, Tamala Park
News (Spring and Autumn
editions) along with information
flyers were delivered to the
surrounding community

Earth Carers, a community
outreach program

Facility tours of Tamala Park
and the RRF

School visits
Extensive schools and

community dry celled battery
and small recyclables program

Bin Audits
Bin tagging

Displays at community events

Continued focus was the
promoting of the new Reuse
Shop and the services offered
by Tamala Park

1,500 12,200kg 550kg
people took part in 59 tours of of dry celled of mobile phones
Tamala Park and RRF batteries collected collected
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Financial
Statements

Review of Financial

Performance for the Year

The financial statements included in this report reflect the results and financial position of
the Mindarie Regional Council (MRC) for the year ended 30 June 2020 and should be read in
conjunction with the accounting policies and precepts adopted by the MRC.

Total comprehensive
income

The total comprehensive income
for the year ended 30 June 2020
was a deficit of $2,326,024
(2018/19: Surplus $2,640,420).

The budgeted deficit for the
financial year was $1,902,322,
the variance being attributable
to non-member tonnes and
recyclable sales.

Total operating
revenues

The total operating income of
$56,192,614 has decreased by

$1,758,697 (3.03%) compared with
the previous year, primarily as a

result of the decreasing Member
Council tonnes.

Operating expenses

The total operating expenditure
for the year of $58,208,057 has
increased by $1,219,264 (2.13%)
compared to the previous year,
significant variances in operating
expenditure compared to the prior
year are explained mainly by the
impact of the RRFA waste diversion
change from 51.3% to 43.3%

and the increase in amortisation
expenses with regard to the
landfill asset.

Actual expenses are $463,694 more
than the budget for 2019/20, as a
result of increased amortisation
expenses for the landfill asset
abated with lower levied tonnes
received from member councils
during the year, combined with
operational savings achieved
across the business.

Overall, the MRC's net deficit for
the year ended 30 June, 2020 was
more than the budgeted deficit

by $423,702.




Disposal Fees
and Charges

Disposal fees and charges for the year ended 30 June 2020 are shown in the table below, as
dollars per tonne inclusive of GST, unless otherwise indicated.

General Entry

0. Member local government $225.50
1. Minimum entry to site $17.00
2. General waste — price per tonne $212.00
Specified Materials
3. Asbestos — per tonne $250.00
4. Mattresses — per item $27.00
(in addition to general entry rate where part of a mixed load)
5. Tyres — per tonne $355.00
6. Small animals — per animal $17.00
7. Large animals — per animal $35.00
8. Controlled waste — per tonne $240.00
9. Lightweight bulk material — per cubic metre $80.00
10.  Special burials — per 5 cubic metres (in addition to general entry rate) $240.00
11.  Odorous loads — per tonne $240.00
12.  Car gas cylinders/industrial gas cylinders — per item $65.00
13.  Fluorescent tubes — commercial loads — per item $0.40
14.  Clean green waste — per tonne $80.00
Penalty Charges
15.  Replacement of Driver Control Station cards $60.00
16.  Replacement of gate access remotes $160.00
17.  Tipping with no payment (drive-aways) $110.00
18.  Clean up charge (per half hour) plus any 3rd party costs $150.00
Weighbridge Unavailability
19.  Uncompacted waste — per axle $45.00
20. Compacted waste — per axle $90.00
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Waste Processed by the

Mindarie Regional Council

54

The table below reflects the waste received for processing by the MRC over the period since it

commenced operations in 1991.

Total tonnes Tonnes Residue Tonnes Tonnes

received by diverted to returned from landfilled at landfilled

Period/Year the MRC the RRF RRF Tamala Park offsite
1991 32,991 - - 32,991 -
1992 150,487 - - 150,487 -
1993 156,024 - - 156,024 -
1994 151,945 - - 151,945 -
1995 163,818 - - 163,818 -
1996 179,006 - - 179,006 -
1997 186,875 - - 186,875 -
1998 225,620 - - 225,620 -
1999 249,114 - - 249,114 g
2000 336,502 - - 336,502 -
2001 339,285 - - 339,285 -
2002 331,576 - - 331,576 -
2003 319,756 - - 319,756 -
2004 328,655 - - 328,655 -
2005 333,437 - - 333,437 -
2006 349,156 - - 349,156 -
2007 352,544 - - 352,544 -
2008 380,189 - - 380,189 -
2009 368,495 7,868 2,112 362,739 -
2010 352,035 65,010 28,889 315914 -
2011 323,834 97,353 44,489 270,970 4,276
2012 249,783 105,213 45414 189,984 6,239
2013 234,237 97,957 48,016 184,296 965
2014 339,262 101,622 44,059 281,699 -
2015 320,785 105,657 51,575 266,703 -
2016 267,798 76,126 39,076 230,748 -
2017 249,062 106,463 51,134 193,733 -
2018 233,884 105,531 49,929 178,282 -
2019 217,895 104,239 51,419 165,075 -
2020 202,078 105,443 59,013 155,648 -
TOTAL 7,926,128 1,078,482 515,125 7,362,771 11,480
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Waste Delivered

Analysed by Source

Waste received by the MRC is analysed by major source in the table below for the current and

previous year.

Tonnes Tonnes Tonnes Tonnes

received by diverted to landfilled at received by
Source the MRC 2020 the RRF Tamala Park  the MRC 2019 Variance
Town of Cambridge 5,785 794 4,991 5,642 143
City of Joondalup 32,692 9,396 23,296 44,024 (11,332)
City of Perth 12,400 7 12,393 13,239 (839)
City of Stirling 48,068 18,163 29,905 53,822 (5,754)
Town of Victoria Park 11,725 10,511 1,214 11,609 116
City of Vincent 13,027 10,805 2,222 12,752 275
City of Wanneroo 64,553 55,767 8,786 63,358 1,195
Total members 188,250 105,443 82,807 204,446 (16,196)
Other casuals 13,828 - 13,828 13,449 379
Total casuals 13,828 - 13,828 13,449 379
RRF residue* 59,013 - 59,013 51,419 7,694
Total other 59,013 - 59,013 51,419 7,594
TOTAL 261,091 105,443 155,648 269,314 (8,223)

* Not considered as part of the external tonnes received by the MRC in calculating the 202,078 tonnes (2019: 217,895) of waste received by

the MRC.
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Mindarie Regional Council
Financial Report

For the year ended 30 June 2020

Local Government Act 1995

Local Government (Financial Management) Regulations 1996

STATEMENT BY THE CHIEF EXECUTIVE OFFICER

The attached financial report of the Mindarie Regional Council for the financial year ended 30 June 2020 is
based on proper accounts and records to present fairly the financial position of the Mindarie Regional Council
as at 30 June 2020 and the results of its operations for the financial year then ended, in accordance with

the Local Government Act 1995 and, to the extent that they are not inconsistent with the Act, the Australian
Accounting Standards.

Signed on the 25th day of February, 2021

Giinther Hoppe
Chief Executive Officer
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Independent Auditor's Report

To the members of the Mindarie Regional Council

Independent Auditor's Report

To the members of the Mindarie Regional Council

Auditor General
INDEPENDENT AUDITOR’S REPORT
To the Councillors of the Mindarie Regional Council
Report on the Audit of the Financial Report

Opinion

| have audited the annual financial report of the Mindarie Regional Council (MRC) which
comprises the Statement of Financial Position as at 30 June 2020, and the Statement of
Comprehensive Income by Nature or Type, Statement of Comprehensive Income by Program,
Statement of Changes in Equity and Statement of Cash Flows for the year then ended, as well
as notes comprising a summary of significant accounting policies and other explanatory
information, and the Statement by the Chief Executive Officer.

In my opinion the annual financial report of the MRC:
(i) is based on proper accounts and records; and
(ii) fairly represents, in all material respects, the results of the operations of the MRC for
the year ended 30 June 2020 and its financial position at the end of that period in
accordance with the Local Government Act 1995 (the Act) and, to the extent that they
are not inconsistent with the Act, Australian Accounting Standards.

Basis for Opinion

| conducted my audit in accordance with Australian Auditing Standards. My responsibilities
under those standards are further described in the Auditor’'s Responsibilities for the Audit of the
Financial Report section of my report. | am independent of the MRC in accordance with the
Auditor General Act 2006 and the relevant ethical requirements of the Accounting Professional
and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the
Code) that are relevant to my audit of the annual financial report. | have also fulfilled my other
ethical responsibilities in accordance with the Code. | believe that the audit evidence | have
obtained is sufficient and appropriate to provide a basis for my opinion.

Emphasis of Matter — Contingent liability

| draw attention to Note 34 “Contingent Liabilities” of the annual financial report, which
discloses a contingent liability relating to the Tamala Park Waste Management Facility site. My
opinion is not modified in respect of this matter.

Responsibilities of the Chief Executive Officer and Council for the Financial Report

The Chief Executive Officer (CEO) of the MRC is responsible for the preparation and fair
presentation of the annual financial report in accordance with the requirements of the Act, the
Regulations and, to the extent that they are not inconsistent with the Act, Australian Accounting
Standards. The CEO is also responsible for such internal control as the CEO determines is
necessary to enable the preparation of the annual financial report that is free from material
misstatement, whether due to fraud or error.

In preparing the annual financial report, the CEO is responsible for assessing the MRC’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the State Government has made decisions
affecting the continued existence of the MRC.

The Council is responsible for overseeing the MRC's financial reporting process.

Auditor’s Responsibility for the Audit of the Financial Report

The objectives of my audit are to obtain reasonable assurance about whether the annual
financial report as a whole is free from material misstatement, whether due to fraud or error,
and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level
of assurance, but is not a guarantee that an audit conducted in accordance with Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the
basis of the annual financial report.

A further description of my responsibilities for the audit of the annual financial report is located
on the Auditing and Assurance Standards Board website at
https://www.auasb.gov.au/auditors responsibilities/ar4.pdf. This includes the identification and
assessment of the risk of material misstatement due to fraud arising from management
override of controls. This description forms part of my auditor’s report.

Report on Other Legal and Regulatory Requirements

In accordance with the Local Government (Audit) Regulations 1996 | report that:
(i) All required information and explanations were obtained by me.
(i) All audit procedures were satisfactorily completed.
(iii) In my opinion, the Asset Consumption Ratio and the Asset Renewal Funding Ratio
included in the annual financial report were supported by verifiable information and
reasonable assumptions.

Other Matter

The annual financial report of the MRC for the year ended 30 June 2019 was audited by
another auditor who expressed an unmodified opinion on that annual financial report. The
financial ratios for 2019 and 2018 in Note 24 of the audited annual financial report were audited
by another auditor when performing their audit of the MRC. The auditor expressed unmodified
opinions on those annual financial reports.

Matters Relating to the Electronic Publication of the Audited Financial Report

This auditor’s report relates to the annual financial report of the MRC for the year ended 30
June 2020 included on the MRC’s website. The MRC’s management is responsible for the
integrity of the MRC’s website. This audit does not provide assurance on the integrity of the
MRC'’s website. The auditor’s report refers only to the annual financial report described above.
It does not provide an opinion on any other information which may have been hyperlinked
to/from this annual financial report. If users of the annual financial report are concerned with
the inherent risks arising from publication on a website, they are advised to refer to the hard
copy of the annual audited financial report to confirm the information contained in this website
version of the annual financial report.

Eﬂg; I.c'k.&'_ ‘:-J-'rl[&:- .r’.;-ﬂ; ?}""j .

ALOHA MORRISSEY

ASSISTANT AUDITOR GENERAL FINANCIAL AUDIT
Delegate of the Auditor General for Western Australia
Perth, Western Australia

8 March 2021



Statement of comprehensive income
(by nature and type)

For the year ended 30 June 2020

RESTATED
ACTUAL BUDGET ACTUAL
2019/2020 2019/2020 2018/2019
Notes $ $ $
Revenue from ordinary activities
Grants and subsidies 35 = - 85,450
Contributions, reimbursements and donations 30,343 16,660 26,835
Fees and charges 2 53,999,460 53,407,213 55,590,516
Gas generation services 2 1,055,512 1,130,000 1,009,330
Interest earnings 2 492,225 618,250 688,491
Other revenue 2 615,074 531,038 550,689
Total operating income 56,192,614 55,703,161 57,951,311
Operating expenses
Employee costs (5,516,114) (5,707,342) (5,308,674)
Materials and contracts (35,062,390) (35,579,205) (33,627,260)
Utilities (242,374) (292,232) (293,054)
Depreciation 2 (5,775,644) (4,454,456) (5,182,145)
Amortisation 2 (462,790) (462,790) (528,237)
Finance/Borrowing costs 2 (794,683) (48,716) (451,676)
Insurance (210,186) (217,652) (187,685)
Other expenses 2 (10,143876)  (10,981,970)  (11,410,062)
Total operating expenses (58,208,057) (57,744,363) (56,988,793)
Total operating income less expenses (2,015,443) (2,041,202) 962,518
Profit/(loss) from ordinary activities
Profit on sale of assets 23 37,804 257,260 7,394
Loss on sale of assets 23 (328,740) (118,380) (13,860)
Impairment of assets (19,645) - (49,501)
(310,581) 138,880 (55,967)
NET RESULT (2,326,024) (1,902,322) 906,551
Other comprehensive income
Net change on revaluation of assets 19 = - 1,733,869
Total other comprehensive income - - 1,733,869
TOTAL COMPREHENSIVE INCOME (2,326,024) (1,902,322) 2,640,420

Statement of comprehensive income
(by program)

For the year ended 30 June 2020

o7

This statement is to be read in accordance with the attached notes in the financial report.
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RESTATED
ACTUAL BUDGET ACTUAL
2019/2020 2019/2020 2018/2019
Notes $ $ $
Operating revenues
General Purpose Funding 56,192,614 55,703,161 57,951,311
Total operating revenues 56,192,614 55,703,161 57,951,311
Profit on disposal of assets
Governance - - 1,598
Community amenities 37,804 257,260 5,796
Total profit on disposal of assets 23 37,804 257,260 7,394
Operating expenses
Governance (3,549,175) (4,240,290) (3,669,200)
Community amenities (21,808,491)  (22,227,226)  (22,125,865)
Resource recovery facility (32,055,708) (31,228,131) (30,742,052)
Total operating expenses (567,413,374) (57,695,647) (56,537,117)
Loss on sale of assets
Governance - - (13,860)
Community amenities (328,740) (118,380) -
Total loss on sale of assets 23 (328,740) (118,380) (13,860)
Finance costs
Governance (346,323) - -
Community amenities (405,771) - (395,588)
Resource recovery facility (42,589) (48,716) (56,088)
Total finance costs 2 (794,683) (48,716) (451,676)
Impairment of assets (19,645) - (49,501)
(19,645) - (49,501)
NET RESULT (2,326,024) (1,902,322) 906,551
Other comprehensive income
Net change on revaluation of assets 19 - - 1,733,869
Total other comprehensive income - - 1,733,869
TOTAL COMPREHENSIVE INCOME (2,326,024) (1,902,322) 2,640,420

This statement is to be read in accordance with the attached notes in the financial report.
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Statement of financial position

As at 30 June 2020

Statement of changes in equity

For the year ended 30 June 2020

58

ACTUAL RESTATED RESTATED
2019/2020 2018/2019 2017/2018
Notes $ $ $
Current assets
Cash and cash equivalents 3 8,161,207 6,424,696 3,830,993
Other financial assets 3 27,989,739 25,723,519 26,668,935
Trade and other receivables 4 4289114 3,930,298 3,145,629
Inventories 5 13,290 12,967 15,733
Other current assets 6 206,258 1,155,729 382,706
Total current assets 40,659,608 37,247,209 34,043,996
Non-current assets
Property, plant and equipment 7 14,948,369 17,292,117 13,949,922
Infrastructure 8 6,880,537 6,661,544 6,714,459
Right of Use assets 9 7,085,936 - -
Excavation and rehabilitation assets 10 31,678,112 29,424,620 32,366,499
Resource recovery facility 11 4,097,836 4,560,626 5,088,863
Total non-current assets 64,690,790 57,938,907 58,119,743
TOTAL ASSETS 105,350,398 95,186,116 92,163,739
Current liabilities
Trade and other payables 12 6,883,413 6,348,428 6,319,988
Employee related provisions 13 1,061,187 1,011,792 875,860
Lease liabilities 16 410,929 - -
Borrowings 14 = 127,163 117,948
Total current liabilities 8,355,529 7,487,383 7,313,796
Non-current liabilities
Employee related provisions 13 54,640 38,965 99,020
Borrowings 14 - 727915 855,078
Rehabilitation provision 15 21,816,261 16,344,944 15,949,356
Lease liabilities 16 6,903,066 - -
Other Liabilities 17 = 39,983 39,983
Total non-current liabilities 28,773,967 17,151,807 16,943,437
TOTAL LIABILITIES 37,129,496 24,639,190 24,257,233
NET ASSETS 68,220,902 70,546,926 67,906,506
EQUITY
Retained surplus 15,946,037 10,313,069 8,495,909
Reserves 18 22,712,639 21,953,499 22,739,391
Revaluation surplus 19 25,476,500 34,194,632 32,585,480
Council contributions 21 4,085,726 4,085,726 4,085,726
TOTAL EQUITY 68,220,902 70,546,926 67,906,506

This statement is to be read in accordance with the attached notes in the financial report.
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Retained Revaluation Council
Surplus Reserves Surplus Contributions Total
Notes $ $ $ $ $
Balance as at 1 July 2018 10,303,109 22,739,391 30,778,280 4,085,726 67,906,506
Prior Period Adjustments
Correction of error 32 (1,807,200) - 1,807,200 - -
Restated Opening Balance 2018 8,495,909 22,739,391 32,585,480 4,085,726 67,906,506
Net result 906,551 - - - 906,551
Council Contributions - - - - -
Transfer (to)/from Reserves 785,892 (785,892) - - -
Net increase on revaluation
of assets - - 1,733,869 - 1,733,869
Realisation of revaluation
reserve on assets disposals 124,717 - (124,717) - -
Restated Balance as at
30 June 2019 10,313,069 21,953,499 34,194,632 4,085,726 70,546,926
Balance as at 1 July 2019 10,313,069 21,953,499 34,194,632 4,085,726 70,546,926
Net result (2,326,024) - - - (2,326,024)
Council Contributions = = = = =
Transfer (to)/from Reserves (759,140) 759,140 - - -
Net increase — revaluation
of assets - - - - -
Realisation of revaluation
reserve on assets disposals 8,718,132 - (8,718,132) - -
Balance as at
30 June 2020 15,946,037 22,712,639 25,476,500 4,085,726 68,220,902
This statement is to be read in accordance with the attached notes in the financial report.
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Statement of cash flows

For the year ended 30 June 2020

ACTUAL BUDGET ACTUAL
2019/2020 2019/2020 2018/2019
Notes $ $ $
Cash flows from operating activities
Receipts
Grants and subsidies - - 85,450
Contributions, reimbursements and donations 30,343 16,660 26,835
Gas generation services 1,891,138 1,130,000 183,849
Fees and charges 59,265,556 53,279,674 60,614,943
Interest earnings 613,771 659,277 742,196
Other revenue 615,074 133,860 550,689
Payments
Employee costs (5,436,403) (5,304,548) (5,213,114)
Materials and contracts (38,435,905) (36,876,284) (37,470,719)
Utilities (242,374) (292,232) (293,054)
Borrowing costs (388,910) (48,716) (56,088)
Insurance (210,186) (217,652) (187,685)
Other expenditure (10,143,876) (10,981,970) (11,331,342)
GST paid (1,739,077) - (1,955,361)
Net cash from operating activities 20(b) 5,819,151 1,498,069 5,696,599
Cash flows from investing activities
Payments for purchases of property,
plant and equipment and infrastructure (1,147,395) (2,352,595) (4,011,245)
Investments in term deposits (2,266,220) - 945,416
Proceeds from sale of assets 608,117 9,839 80,881
Net cash used in investing activities (2,805,498) (2,342,756) (2,984,948)
Cash flows from financing activities
Lease payments (382,081) - -
Repayment of loans 14 (855,078) (127,163) (117,948)
Write back security deposits (39,983) - -
Net cash (used in)/from financing activities (1,277,142) (127,163) (117,948)
Net increase/(decrease) in cash and equivalents 1,736,511 (971,850) 2,593,703
Cash and equivalents 1 July 2019 20(a) 6,424,696 32,148,215 3,830,993
Cash and equivalents 30 June 2020 20(a) 8,161,207 31,176,365 6,424,696

This statement should be read in conjunction with the accompanying notes.
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Notes to and forming part of the

Financial Statements

For the year ended 30 June 2020

1. Significant Accounting Policies

The following significant accounting policies have been
adopted in the preparation and presentation of this
financial report:

(a) Basis of preparation

The financial report is a general purpose financial
report which has been prepared in accordance with
Australian Accounting Standards (as they apply to local
governments and not for profit entities), Australian
Accounting Interpretations of the Australian Accounting
Standards Board (AASB) and the Local Government Act
1995 and accompanying regulations.

Accounting policies which have been adopted in

the preparation of this financial report have been
consistently applied unless stated otherwise. Except for
cash flow, the report has been prepared on the accrual
basis and is based on historic costs, modified, where
applicable, by the measurement at fair value of selected
non-current assets, financial assets and liabilities.

Amendment to Local Governments
(Financial Management) Regulations 1996

The Local Government (Financial Management)
Regulations (FM Regs.) take precedence over Australian
Accounting Standards. From 1 July, 2019 the MRC

has applied AASB 16 Leases which requires leases to
be included by lessees in the balance sheet. Also the
FM Regs have been amended to specify that vested
land is a Right of Use (ROU) asset to be measured at
cost. All ROU assets (other than vested improvements)
under zero concessionary leases are measured at

zero cost rather than at fair value. The exception is
vested improvements on concessionary land such as
roads, buildings or other infrastructure which continue
to be reported at fair value as opposed to the vested
land which is measured at cost. The measurement of
vested improvements at fair value is a departure from
AASB 16 Leases which requires to measure any vested
improvements at zero cost.

There is no impact to the MRC financial position with
regard to the above amendments to the FM Regs as the
MRC does not have any vested land.

(b) Critical accounting estimates

The preparation of the financial report in conformity
with Australian Accounting Standards requires
management to make judgements, estimates and
assumptions that affect the application of policies
and reported amounts of assets, liabilities, income
and expenses.

The estimates and associated assumptions are
based on historical experience and various other
factors that are believed to be reasonable under the
circumstances, the results of which form the basis
for judgements made in the absence of alternative
sources of information. Actual results may differ from
these estimates.

A key forecasting variable is the expected tonnes to
landfill. Estimates of future tonnes have been based

on the expected population growth forecasts for each
of the member councils. There is inherent volatility

in these estimates as they are subject to changes

in consumer behavior, advances in technology and
intervention by State Government through mechanisms
such as the landfill levy.

Amortisation on excavation assets

The calculation of amortisation on the excavation
assets is based on specific estimates and judgements
on the total capital costs and capacity of the landfill
site. The amortisation rate charged is reviewed regularly
and is based on an average cost per tonne. The cost per
tonne is arrived at after taking into account a standard
engineering cost per cubic metre of landfill and the
estimated density of the waste. The amortisation
expense is arrived at by applying the amortisation rate
to the actual tonnages sent to landfill during the period.

Rehabilitation Provision

The rehabilitation provision is based on specific
estimates and judgements with regard to the
rehabilitation of the landfill cells as and when they
reach the end of their useful life. A periodic review of
the provision is conducted and the provision altered to
reflect the findings.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

(c) The Local Government reporting entity

All funds through which the MRC controls resources
to carry on its functions have been included in

the financial statements forming part of this
financial report.

In the process of reporting on the MRC as a single unit,
all transactions and balances between those funds
(for example, loans and transfers between funds)

have been eliminated.

(d) Good and services tax

In accordance with recommended practice, revenues,
expenses and assets capitalised are stated net of any
GST recoverable. Receivables and payables in the
Settlement of Financial Position are stated inclusive

of applicable GST. The net amount of GST recoverable
from, or payable to the ATO is included with receivables
or payables in the Statement of Financial Position.

Cash flows are included in the Statement of Cash Flows
on a gross basis. The GST component of cash flows
arising from investing and financing activities which is
recoverable from, or payable to, the taxation authority is
classified as operating cash flows.

(e) Cash and cash equivalents

Cash and cash equivalents on the statement of
financial position are comprised of cash at bank and in
hand, and short term deposits with an original maturity
of 3 months or less, which are readily convertible to
known amounts of cash and which are subject to
insignificant risk of changes in value. Term deposits
with an original maturity of over 3 months have been
reclassified as financial assets at amortised costs in
order to comply with AASB 9 Financial Instruments and
AASB 107 Statement of Cash Flow.

(f) Trade and other receivables

Trade and other receivables include amounts due from
member councils for waste processing and gate fees
earned in the ordinary course of business.

Classification and subsequent measurement

Trade receivables are recognised at original invoice
amount less any allowances for uncollectable amounts
(i.e. impairment).
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Receivables expected to be collected within twelve
months at the end of the reporting period are classified
as current assets. All other receivables are classified

as non-current assets. Trade receivables are held with
the objective to collect the contractual cash flows and
therefore measures them subsequently at amortised
cost using the effective interest rate method. Due to the
short term nature of current receivables, their carrying
amount is considered to be the same as their fair value.

(g) Inventories

Inventories are valued at the lower of cost and net
realisable value. Net realisable value is the estimated
selling price in the ordinary course of business less the
estimated costs of completion and the estimated costs
necessary to make the sale.

(h) Property, plant and equipment,
excavation and infrastructure assets

Property, plant and equipment, excavation and
infrastructure assets are brought to account at cost,
or fair value, less any accumulated depreciation or
impairment losses, where applicable.

Initial Recognition and Measurement between
Mandatory Revaluation Dates

All assets are initially recognised at cost. Cost is
determined as the fair value of the assets given as
consideration plus costs incidental to the acquisition.
For assets acquired at no cost or for nominal
consideration, cost is determined as fair value at the
date of acquisition. The cost of non-current assets
constructed by the MRC includes the cost of all
materials used in construction, direct labour on the
project and an appropriate proportion of variable and
fixed overheads. Assets less than $5,000 are not
capitalised.

Subsequent costs are included in the asset's
carrying amount or recognised as a separate asset,
as appropriate, only when it is probable that future
economic benefits associated with the item will

flow to the MRC and the cost of the item can be
measured reliably. All other repairs and maintenance
are recognised as expenses in the statement of
comprehensive income in the period in which they
are incurred.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

Individual assets acquired between initial recognition
and the next revaluation of the asset class in
accordance with the mandatory measurement
framework detailed above, are carried at cost less
accumulated depreciation as management believes
this approximates fair value. They will be subject to
subsequent revaluation at the next anniversary date
in accordance with the mandatory measurement
framework detailed below.

Revaluation

Increases in the carrying amount arising on revaluation
of assets are credited to a revaluation surplus in equity.
Decreases that offset previous increases of the same
asset are recognised against revaluation surplus
directly in equity. All other decreases are recognised in
profit or loss.

Any accumulated depreciation at the date of revaluation
is eliminated against the gross carrying amount of the
asset and the net amount is restated to the revalued
amount of the asset.

Revaluation gains in respect of the landfill excavation
asset are transferred to retained earnings in line with
the volume of tonnes landfilled in the period.

The fair value of fixed assets is determined at least
once every five years for the asset classes Land,
Buildings, Infrastructure and Investment Property

in accordance with regulatory framework, or when
Council is of the opinion that the fair value of an asset
is materially different from its carrying amount. At the
end of each period the valuation is reviewed and
where appropriate the fair value is updated to reflect
current market conditions. This process is considered
to be in accordance with Local Government (Financial
Management) Regulation 17A (2), which requires land,
buildings, infrastructure and investment properties to
be shown at fair value.

Fixed assets are written down to recoverable amount
where the carrying value of any fixed asset exceeds its
recoverable amount. In determining the recoverable
amount of fixed assets, the expected net cash flows are
discounted to their present value.

(i) Depreciation

Depreciation is provided on property, plant and
equipment, including buildings but excluding freehold
land. All non-current assets having a limited useful

life are separately and systematically depreciated

over their useful lives in a manner which reflects the
consumption of the future economic benefits embodied
in those assets.

Assets are depreciated on a straight-line basis using
rates which are reviewed each financial year to take
into account changes in the estimated useful lives of
assets. The following estimated useful lives are used in
the calculation of depreciation:

Buildings 20 years
Plant and equipment 6%/5years
Furniture and fittings 5years
Computers and equipment 3 years

(excluding servers)

Computers and equipment 5 years
(servers)
Infrastructure (Roads, 20 years

landscaping, fences, walls and
Security lighting)

Excavation and Rehabilitation
assets

% of actual usage

Resource Recovery Facility 8 years

Right of use asset Lease period

The asset’s residual values and useful lives are
reviewed, and adjusted if appropriate, at the end of each
reporting period.

Gains and losses on disposals are determined by
comparing proceeds with the carrying amount. These
gains and losses are included in the statement of
comprehensive income in the period in which they arise.

When revalued assets are disposed of, amounts
included in the revaluation surplus relating to that asset
are transferred to retained surplus.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

() Right of Use assets

At inception of contract, the MRC assesses if the
contract contains a lease. A contract is, or contains, a
lease if the contract conveys the right to control the use
if an identified asset for a period of time in exchange for
consideration.

At the commencement date, a right of use asset is
recognised at cost and lease liability at the present
value of the lease payments that are not paid at that
date. The lease payments are discounted using the
interest rate implicit in the lease, if that rate can be
readily determined, the MRC uses its incremental
borrowing rate.

Right of use assets are subsequently measured under
the revaluation model as they relate to asset classes
that are revalued. Right of use assets are depreciated
over the lease term or useful life of the underlying asset,
whichever is the shortest. Where the lease transfers
ownership of the underlying asset, or the cost of the
right of use asset reflects that the MRC anticipates

to exercise a purchase option, the specific asset is
amortised over the useful life of the underlying asset.

All contracts that are classified as short term leases
(i.e. a lease with a remaining 12 months or less)

and leases of low value assets are recognised as an
operating expenditure on a straight-line basis over the
term of the lease. Leases for right of use assets are
secured over the asset being leased.

(k) Impairment

In accordance with Australian Accounting Standards,
the MRC's assets, other than inventories, are assessed
at each reporting date to determine whether there is
any indication that they may be impaired. Where such
an indication exists, an estimate of the recoverable
amount of the asset is made in accordance with
AASB 136 ‘Impairment of Assets’ and appropriate
adjustments made.

An impairment loss is recognised when the carrying
amount of an asset or cash-generating unit exceeds
its recoverable amount. Impairment losses are
recognised immediately in profit or loss, unless the
asset is carried at a revalued amount in accordance
with another standard whereby an impairment loss of
a revalued asset is treated as a revaluation decrease in
accordance with that other standard.
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() Trade and other payables

Trade payables and other accounts payable are
recognised when the MRC becomes obliged to make
future payments resulting from the purchase of goods
and services. The amounts are unsecured, recognised
as a current liability and are usually paid within 30 days
of recognition.

(m) Employee benefits

A provision is made for benefits accruing to employees
in respect of salaries and wages, annual leave, long
service leave and sick leave when it is probable that
settlement will be required and they are capable of
being measured reliably. Under the MRC workplace
agreement, employees are paid for any unused sick
leave on termination, based on a graduated entitlement
defined in the agreement.

(i) Short term benefits

The provision for employees’ benefits made in respect
of salaries and wages, annual leave, sick leave and
other employee benefits expected to be settled with
12 months represents the amount for which the MRC
has an obligation arising from employee services
received up to the year-end date. The provision has
been calculated at the nominal amounts due, based
on the remuneration rates the MRC expects to pay and
includes related on-costs.

The MRC's obligations for short-term employee
benefits such as salaries and wages are recognised

as a part of current trade and other payables in the
statement of financial position. The MRC'’s obligations
for employees’ sick leave, annual leave and long service
leave entitlements are recognised as provisions in the
statement of financial position.

(ii) Long term benefits

Employee benefits payable later than one year have
been measured at the present value of the expected
future payments to be made in respect of the services
provided by employees up to the reporting date.
Consideration is given to expected future remuneration
rates, anticipated employee departures and periods

of service. Expected future payments are discounted
using an appropriate risk-free discount rate, determined
by reference to market yields at the end of the reporting
period on government bonds that have maturity dates
that approximate the terms of the obligations.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

Any re-measurements for changes in assumptions

of obligations for other long term employee benefits
are recognised in profit or loss in the periods in which
the changes occur. The MRC's obligations for long-
term employee benefits are presented as non-current
provisions in its statement of financial position, except
where the MRC does not have the unconditional right to
defer settlement beyond 12 months after the end of the
reporting period, in which case the liability is recognised
as a current liability.

(n) Interest bearing loans and borrowings

All loans and borrowings are recognised at the fair
value of the consideration received less any directly
attributable transaction costs.

After initial recognition, interest bearing loans and
borrowings are subsequently measured at amortised
cost. Fees paid on the establishment of loan facilities
are recognised in the income statement. Borrowings
are classified as non-current liabilities, with repayments
due in the 12 months after year end date recognised as
current liabilities.

Borrowing costs are recognised as an expense when
incurred except where they are directly attributable to the
acquisition, construction or production of a qualifying
asset. Where this is the case, they are capitalised as part
of the particular asset until such time as the asset is
substantially ready for its intended use or sale.

(o) Superannuation

In line with Superannuation Guarantee statutory
requirements, the MRC makes a mandatory 9.5%
contribution of the normal salary of qualifying
employees, to the employees’ nominated
superannuation funds. In addition to this, the MRC
matches contributions made by employees to these
nominated superannuation funds on a sliding scale up
to a limit of 7%.

(p) Provisions

Provisions are recognised when the MRC has a present
legal or constructive obligation as a result of past
events, which is likely to result in a reliably measurable
outflow of resources to settle the obligation.

When the obligation is matched by a claim against a

third party, the receivable from the third party claim is
recognised as an asset to the extent that it is reliably
measurable and likely to be realised.

(q) Provisions for restoration, rehabilitation, and site
monitoring costs

The MRC complies with the full provision method

for accounting provisions in respect of restoration,
rehabilitation and site monitoring costs. Charges are
made to expenses based on the estimated costs of
restoring, rehabilitating and monitoring the Tamala Park
landfill site. The rate charge is reviewed annually and

is based on an estimated cost per tonne. The cost per
tonne is arrived at after taking into account a standard
engineering cost per cubic metre of landfill, the density
of the waste and the most recent aerial surveys.
Engineering rates differ according to the nature of the
obligation to provide the service.

(r) Future capping expenditure

The liability for estimated future capping expenditure

is provided for through a rehabilitation provision on a
phase-by-phase basis and is discounted to its present
value, with the unwinding of the discount being charged
to the statement of comprehensive income within

the finance charge. The discounted present value of
the future capping expenditure is also capitalised as
part of the rehabilitation asset and is amortised on a
straight-line basis. Changes in estimates are recognised
prospectively with corresponding adjustments to the
provision and associated costs.

(s) Revenue recognition

Revenue from waste services is recognised when the
waste is received.

Revenue from the disposal of assets is recognised
when control of the asset has passed to the buyer.
Revenue from royalties is recognised on an accrual
basis. Proceeds from the sale of Renewable Energy
Certificates are only recognised when the certificates
are sold.

Interest income is recognised on an accrual basis.

Grants, donations and other contributions without any
performance obligation are recognised as revenues
when received. Where conditional contributions

are received and the conditions attaching to the
contributions have not yet been satisfied, they are
disclosed as a liability in the financial statements

as per AASB 15.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

(t) Comparative figures and rounding

Where required, comparative figures have been
adjusted to conform with changes in presentation for
the current financial year.

When the MRC applies an accounting policy
retrospectively, makes a retrospective restatement
or reclassifies items in its financial statement, an
additional (third) statement of financial position as
at the beginning of the preceding period in addition
to the minimum comparative financial statements is
presented.

All figures shown in this annual financial report, other
than where it refers to a dollar rate, are rounded to the
nearest dollar.

(u) Current and non-current classifications

In the determination of whether an asset or liability is
current or non-current, consideration is given to the
timing of expected settlement of the item. The item is
classified as current if there is an expectation that it

will be settled within 12 months. Notwithstanding the
above, where the MRC does not have the unconditional
right to defer settlement of a liability beyond 12 months,
the amount is classified as current.

(v) Budget figures

Unless otherwise stated, the budget figures shown in
this financial report relate to the revised budget adopted
pertaining to the relevant item.

(w) Rates

The MRC does not levy rates. Accordingly rating
information as required under the Local Government
(Financial Management) Regulations 1996 has not
been presented in this financial report.

(x) Intangible Assets
Easements

Regulation 16 of the Local Government (Financial
Management) Regulations 1996 requires easements to
be recognised as assets. The MRC does not have any
easements.
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(y) Financial Assets
Other financial assets at amortised cost

The MRC classifies financial assets at amortised costs
if both of the following criteria is met:

- the asset is held within a business model whose
objective is to collect contractual cash flows and;

- the contractual terms give rise to cash flows that
are solely payments of principal and interest.

Financial assets at fair value through profit and loss

The MRC classifies the following financial assets at fair
value through profit and loss;

- debt investments which do not qualify for
measurement at either amortised cost or fair value
through other comprehensive income.

- equity investments which the MRC has not elected
to recognise fair value gains and losses through
other comprehensive income.

Impairment and risk

Information regarding impairment and exposure can be
found at Note 30.

(z) Financial Liabilities
Financial liabilities are recognised at fair value when the

MRC becomes a party to the contractual provisions to
the instrument.

Non-derivative financial liabilities (excluding financial
guarantees) are subsequently measures at amortised
cost. Gains or losses are recognised in profit or loss.

Financial liabilities are derecognised where the related
obligations are discharged, cancelled or expired. The
difference between the carrying amount of the financial
liability extinguished or transferred to another party and
the fair value of the consideration paid including the
transfer of non-cash assets or liabilities assumed, is
recognised in profit or loss.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

(aa) Fair Value of Assets and Liabilities

When performing a revaluation, the MRC uses a mix of
both independent and management valuations using
the following as a guide: Fair Value is the price that the
MRC would receive to sell the asset or would have to
pay to transfer a liability, in an orderly (i.e. unforced)
transaction between independent, knowledgeable and
willing market participants at the measurement date.

As fair value is a market-based measure, the closest
equivalent observable market pricing information

is used to determine fair value. Adjustments to
market values may be made having regard to the
characteristics of the specific asset. The fair values
of assets that are not traded in an active market are
determined using one or more valuation techniques.
These valuation techniques maximise, to the extent
possible, the use of observable market data.

To the extent possible, market information is extracted
from either the principal market for the asset (i.e. the
market with the greatest volume and level of activity for
the asset or, in the absence of such a market, the most
advantageous market available to the entity at the end
of the reporting period (i.e. the market that maximises
the receipts from the sale of the asset after taking into
account transaction costs and transport costs).

For non-financial assets, the fair value measurement
also takes into account a market participant’s ability to
use the asset in its highest and best use or to sell it to
another market participant that would use the asset in
its highest and best use.

Fair Value Hierarchy

AASB 13 requires the disclosure of fair value
information by level of the fair value hierarchy, which
categorises fair value measurement into one of three
possible levels based on the lowest level that an
input that is significant to the measurement can be
categorised into as follows:

Level 1

Measurements based on quoted prices (unadjusted) in
active markets for identical assets or liabilities that the
entity can access at the measurement date.

Level 2

Measurements based on inputs other than quoted
prices included in Level 1 that are observable for the
asset or liability, either directly or indirectly.

Level 3

Measurements based on unobservable inputs for the
asset or liability.

The fair values of assets and liabilities that are not
traded in an active market are determined using one or
more valuation techniques. These valuation techniques
maximise, to the extent possible, the use of observable
market data. If all significant inputs required to
measure fair value are observable, the asset or liability
is included in Level 2. If one or more significant inputs
are not based on observable market data, the asset or
liability is included in Level 3.

Valuation techniques

The MRC selects a valuation technique that is
appropriate in the circumstances and for which
sufficient data is available to measure fair value.

The availability of sufficient and relevant data primarily
depends on the specific characteristics of the asset

or liability being measured. The valuation technigues
selected by the MRC are consistent with one or more of
the following valuation approaches:

Market approach

Valuation techniques that use prices and other relevant
information generated by market transactions for
identical or similar assets or liabilities.

Income approach

Valuation techniques that convert estimated future
cash flows or income and expenses into a single
discounted present value.

Cost approach

Valuation techniques that reflect the current
replacement cost of an asset at its current service
capacity.
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Notes to and forming part of the Financial Statements - continued

1. Significant Accounting Policies - continued

Each valuation technique requires inputs that reflect the
assumptions that buyers and sellers would use when
pricing the asset or liability, including assumptions
about risks. When selecting a valuation technique, the
MRC gives priority to those techniques that maximise
the use of observable inputs and minimise the use of
unobservable inputs. Inputs that are developed using
market data (such as publicly available information

on actual transactions) and reflect the assumptions
that buyers and sellers would generally use when
pricing the asset or liability and considered observable,
whereas inputs for which market data is not available
and therefore are developed using the best information
available about such assumptions are considered
unobservable.

(ab) Landfill Cells
There are three general components of landfill cell
construction:

Cell excavation and development,

Cell liner costs, and

Cell capping costs.
All cell excavation and development costs, cell liner
costs and cell capping costs are capitalised and
depreciated over the useful life of the cell, based on
the volumetric consumption of the air space in the
cell. Once a cell has been capped and is no longer

available for use, the costs associated with the cell are
written off.
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2. Revenues and Expenses

The result from operating activities includes:

Revenue

Fees and Charges
Member tipping fees
Casual tipping fees

Sale of recyclable materials

Gas generation services

Gas royalty and energy certificates

Interest earnings
Interest on reserve funds

Interest on other funds

Other revenue

Miscellaneous income

Expenses

Finance costs

Decommissioning provision accretion
Interest expense — leases

Interest expense — loans

Other expenses
State landfill levy

Other expenses

Auditors’ remuneration
Audit of the financial report
Amortisation

Resource Recovery Facility

Notes to and forming part of the Financial Statements - continued

63

Actual Actual
2019/2020 2018/2019
$ $
50,698,504 52,201,789
2,661,582 2,568,390
639,374 820,337
53,999,460 55,590,516
1,055,512 1,009,330
462,499 656,146
29,726 32,345
492,225 688,491
615,074 550,689
405,771 395,588
346,323 -
42,589 56,088
794,683 451,676
9,846,997 10,410,948
296,879 999,114
10,143,876 11,410,062
40,000 27,500
462,790 528,237




Notes to and forming part of the Financial Statements - continued

2. Revenues and Expenses - continued

Depreciation

Buildings

Furniture and equipment
Computing equipment
Plant and machinery
Infrastructure

Right of use assets
Excavation asset

Decommissioning and Post Closure

3. Cash and Cash Equivalents
Cash in hand
Cash in bank

Cash and cash equivalents

Financial assets at amortised cost

Unrestricted cash

Restricted cash

The following restrictions have been imposed by Council resolution,

regulation or external requirements:
Site rehabilitation reserve

Carbon abatement reserve

Capital expenditure reserve

RRF maintenance reserve
Participants’ surplus reserve

Total reserves
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Restated

Actual Actual
2019/2020 2018/2019
$ $

383,655 480,238
112,487 123,207
219,748 185,617
1,187,970 871,772
469,237 579,432
590,495 -
2,266,861 2,396,688
545,191 545,191
5,775,644 5,182,145
Actual Actual
2019/2020 2018/2019
$ $

3,200 3,200
8,158,007 6,421,496
8,161,207 6,424,696
27,989,739 25,723,519
36,150,946 32,148,215
13,438,307 10,194,716
22,712,639 21,953,499
36,150,946 32,148,215
14,788,715 13,082,944
491,076 491,076
4,535,324 5,731,955
897,524 647,524
2,000,000 2,000,000
22,712,639 21,953,499

Notes to and forming part of the Financial Statements - continued

4. Trade and Other Receivables
Trade and other receivables

GST Receivable

5. Inventories

Fuel

6. Other Current Assets
Prepaid expenses

Accrued income
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Actual Actual
2019/2020 2018/2019
$ $
4289114 3,798,166

- 132,132
4,289,114 3,930,298
Actual Actual
2019/2020 2018/2019
$ $

13,290 12,967
Actual Actual
2019/2020 2018/2019
$ $

111,527 103,826
94,731 1,051,903
206,258 1,155,729
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Notes to and forming part of the Financial Statements - continued

7. Property, Plant and Equipment

Movements in the carrying amounts of each class of property, plant and equipment between the beginning and end
of the financial year are shown in the table below:

Opening balance
1 July 2018

Additions
Transfers
Disposals
Depreciation
Impairments
Revaluation

Carrying amount at
30 June 2019

Comprises:

Gross carrying
amount as at
30 June 2019

Accumulated
depreciation as at
30 June 2019

Carrying amount at
30 June 2019

Additions
Disposals
Depreciation

Carrying amount at
30 June 2020

Comprises:
Gross carrying

amount as at 30
June 2020

Accumulated
depreciation as at
30 June 2020

Carrying amount at
30 June 2020

Furniture  Computer
and and Plant and Work in

Land Buildings fittings equipment equipment progess Total

$ $ $ $ $ $ $
6,760,000 3,239,148 250,552 385,220 3,033,708 281,294 13,949,922
- 349,248 93,772 165,388 3,097,439 - 3,705,847

- 287,777 - - (6,483)  (281,294) -

- (6,819) (18,499) (14,945)  (122,058) - (162,321)

- (480,238)  (123207) (185617)  (871,772) - (1,660,834)

” - - - (49,501) - (49,501)

- 527,454 40,134 90,786 850,630 - 1,509,004
6,760,000 3,916,570 242,752 440,832 5,931,963 - 17,292,117
6,760,000 3,916,570 242,752 440,832 5,931,963 - 17,292,117
6,760,000 3,916,570 242,752 440,832 5,931,963 - 17,292,117
- 162,274 58,820 66,785 171,287 - 459,166
- - - - (899,054) - (899,054)
- (383,655)  (112,487)  (219,748) (1,187,970) - (1,903,860)
6,760,000 3,695,189 189,085 287,869 4,016,226 - 14,948,369
6,760,000 4,078,844 301,572 507,617 5,204,196 - 16,852,229
- (383,655)  (112,487)  (219,748) (1,187,970) - (1,903,860)
6,760,000 3,695,189 189,085 287,869 4,016,226 - 14,948,369

The land owned by the MRC is the site which houses the RRF at 109 Pederick Road, Neerabup. Refer to Note 22 for detailed disclosures
regarding fair value measurements.
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Notes to and forming part of the Financial Statements - continued

7. Plant, Property and Equipment - continued

65

All property, plant and equipment and infrastructure assets (refer Note 8) were independently valued during the
2018/19 financial year. The excavation asset (refer note 10) was independently valued in the 2017/18 financial year.
These asset classes were revalued to fair value in line with the valuer’s report, with the increase in fair value being
reflected in a revaluation surplus account. Any impairment in values were recognised directly in the statement of

comprehensive income.

The next valuation will be carried out in the 2022/23 financial year which will cover all assets. Relevant disclosures,
in accordance with the requirements of Australian Accounting Standards, have been made in the financial report

as necessary.

Actual Actual
2019/2020 2018/2019
$ $
8. Infrastructure
Infrastructure — at fair value 7,349,773 6,656,195
Less Accumulated Depreciation (469,236) -
6,880,537 6,656,195
Work in Progress - 5,349
6,880,537 6,661,544
Infrastructure assets comprise mainly of roads, fencing, leachate, gas wells and
groundwater monitoring assets.
Movements in carrying amounts of infrastructure assets during the financial
year and the previous financial year are shown in the table below.
Opening balance (incl. WIP) 6,661,544 6,714,459
Additions 688,229 300,050
Disposals - (3,746)
Depreciation (469,236) (579,432)
Net revaluation of assets - 224,864
6,880,537 6,656,195
Work in progress = 5,349
6,880,537 6,661,544
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Notes to and forming part of the Financial Statements - continued

9. Right of Use Asset

The right of use asset refers solely to the lease of the land for the Tamala Park facility. The lease expires in 2032.
The sub lease relates to the land that houses the power station.

Movement in carrying amounts between the beginning and the end of the current financial year.
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Notes to and forming part of the Financial Statements - continued

10. Excavation And Rehabilitation Assets

Movements in the carrying amount of Excavation and Rehabilitation assets between the beginning and end of the
financial year are reflected as follows:

Rehabilitation Asset

Actual
2019/2020
$

Recognised on initial application of AASB 16
Restated total equity at the beginning of the year 7,696,076
Additions =
Less: Sub Lease (19,645)
Depreciation expense (590,495)
Carrying amount as at 30 June 2020 7,085,936
Cash outflow from leases
Interest expenses on lease liabilities 346,323
Lease principal repayment 382,081
Total cash outflow from leases 728,404
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Decommisioning

Rehabilitation

Excavation Asset, Stage 2 Asset, Post
Asset Phase 3 Closure Total

$ $ $ $
Balance at 30 June 2018 26,914,614 3,153,869 2,298,016 32,366,499
Depreciation Expense (2,396,688) (311,494) (233,697) (2,941,879)
Balance at 30 June 2019 24,517,926 2,842,375 2,064,319 29,424,620
Comprises:
Gross carrying amount at 30 June 2019 26,914,614 9,203,830 4,050,757 40,169,201
Accumulated Depreciation at 30 June 2019 (2,396,688) (6,361,455) (1,986,438) (10,744,581)
Carrying amount at 30 June 2019 24,517,926 2,842,375 2,064,319 29,424,620
Depreciation Expense (2,266,863) (311,494) (233,697) (2,812,054)
Increase to Rehabilitation Provision - - 5,065,546 5,065,546
Carrying amount at 30 June 2020 22,251,063 2,530,881 6,896,168 31,678,112
Comprises:
Gross carrying amount at 30 June 2020 26,914,614 9,203,830 9,116,303 45,234,747
Accumulated Depreciation at 30 June 2020 (4,663,551) (6,672,949) (2,220,135) (13,556,635)
Carrying amount at 30 June 2020 22,251,063 2,530,881 6,896,168 31,678,112

The excavation asset relates directly to the creation of the landfill cells.

The rehabilitation asset refers to the rehabilitation, closure and post closure monitoring costs of the landfill cells.
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Notes to and forming part of the Financial Statements - continued

11. Resource Recovery Facility (RRF)
The RRF asset relates to the facility at 109 Pederick Road, Neerabup.

Capital expenditure

Less Accumulated amortisation

Pre-operating expenses (commissioning)

Less Accumulated amortisation

Actual Actual
2019/2020 2018/2019
$ $

7,728,481 7,728,481
(4,575,057) (4,217,051)
3,153,424 3,511,430
2,093,000 2,093,000
(1,148,588) (1,043,804)
944,412 1,049,196
4,097,836 4,560,626

The resource recovery facility assets comprise of the directly associated costs with regard to the implementation of

the facility.

Movements in carrying amounts of the RRF assets during the financial year are shown in the table below.

Pre-operating

Opening balance

Amortisation

expenditure expenses Total
$ $

1,049,196 4,560,626

(104,784) (462,790)

944,412 4,097,836

Closing balance

Movements in carrying amounts of the RRF assets during the previous financial year are shown in the table below.

Pre-operating

Opening balance

Amortisation

expenditure expenses Total
$ $

1,179,429 5,088,863

(130,233) (528,237)

1,049,196 4,560,626

Closing balance
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12. Trade and Other Payables

continued

67

Actual Actual
2019/2020 2018/2019
$ $
Current
Sundry creditors 6,427,784 6,164,365
Accrued expenses 236,761 62,253
Accrued salaries and wages 136,451 121,810
GST Payable 82,417 -
6,883,413 6,348,428
13. Employee Related Provisions
Current
Provision for annual leave and sick leave 655,924 676,228
Provision for long service leave 342,029 269,912
997,953 946,140
Employment on costs 63,234 65,652
1,061,187 1,011,792
Non-current
Provision for long service leave 53,146 36,782
Employment on costs 1,494 2,183
54,640 38,965
Total employee related provisions 1,115,827 1,050,757
Movements in carrying amounts of employee related provisions during the financial year are shown in the
table below.
Provision for Provision for
Annual and  Provision for  Long Service
Sick Leave On-costs Leave Total
$ $ $ $
Opening balance 1 July 2019 676,228 67,835 306,694 1,050,757
Additional provisions made 249,798 51,763 96,256 397,817
Amounts used (270,102) (54,870) (7,775) (832,747)
Closing balance 30 June 2020 655,924 64,728 395,175 1,115,827
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Notes to and forming part of the Financial Statements - continued

13. Employee Related Provisions - continued

Movements in carrying amounts of employee related provisions during the previous financial year are shown in the
table below.

Provision for Provision for

Annual and  Provision for Long Service
Sick Leave On-costs Leave Total
$ $ $ $
Opening balance 1 July 2018 576,629 58,256 339,995 974,880
Additional provisions made 522,954 39,243 67,454 629,651
Amounts used (423,355) (29,664) (100,755) (553,774)
Closing balance 30 June 2019 676,228 67,835 306,694 1,050,757
Actual Actual
2019/2020 2018/2019
$ $

Annual and sick leave liability

Classified as current as there is no unconditional right to defer settlement for at least 12 months after the end of
the reporting period. Assessments indicate that actual settlement of the liabilities is expected to occur as follows:

Within 12 months after the reporting date 496,439 401,287
More than 12 months after the reporting date 159,485 274,941
655,924 676,228

The provision for annual leave and sick leave is calculated at the present value of expected payments to be made
in relation to services provided by employees up to the reporting date.

Long service leave liability

Unconditional long service leave provisions are classified as current liabilities as the MRC does not have an
unconditional right to defer settlement of the liability for at least 12 months after the end of the reporting period.
Pre-conditioned and conditioned long service leave provisions are classified as non-current liabilities as the MRC
has an unconditional right to defer settlement of the liability until the employee has completed the required years
of service. Assessments indicate that actual settlement of the liabilities is expected to occur as follows:

Within 12 months after the reporting date 112,463 12,500
More than 12 months after the reporting date 282,712 294,194
395,175 306,694
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13. Employee Related Provisions - continued

Actual Actual
2019/2020 2018/2019
$ $

Annual and sick leave liability

The provision for long service leave is calculated at present value as the MRC does not expect to wholly

settle the amounts within 12 months. The present value is measured taking into account the present value of
expected future payments to be made in relation to services provided by the employees up to the reporting date.
These payments are estimated using the remuneration rate expected to apply at the time of settlement, and
discounted using market yields at the end of the reporting period on national government bonds with terms to
maturity that match, as closely as possible, the estimated future cash outflows.

Employee on costs

The settlement of the above leave liabilities give rise to the payment of employee on-costs including worker’s
compensation insurance. The provision is the present value of expected future payments.

Carrying amount at start of period 67,835 58,256
Additional / (reversal of) provisions recognised (3,107) 9,579
64,728 67,835

14. Borrowings

Actual Actual
2019/2020 2018/2019
$ $
Current = 127,163
Non-Current = 727915
- 855,078
The current year budget and actual results for borrowings are shown in the tables below:

Estimated Budgeted Projected
Principal Budgeted Principal Principal Interest
1Jul2019 Draw-downs Repayments 30 Jun 2020 Payments
Budget Interest rate $ $ $ $ $

RRF

Loan 10 6.16% 855,078 - 125,118 729,960 48,716
Closing balance 855,078 - 125,118 729,960 48,716
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Notes to and forming part of the Financial Statements - continued Notes to and forming part of the Financial Statements - continued

14. Borrowings - continued 14. Borrowings - continued

Principal Principal Principal Interest Actual Actual
1Jul 2019 Draw-downs  Repayments 30 Jun 2020 Payments 2019/2020 2018/2019
Actual Interest rate $ $ $ $ $ $ $
RRF Undrawn borrowing facilities
Loan 10 6.16% 855,078 - 855,078 - 42,589 CBA Credit card limit 50,000 50,000
Closing balance 855,078 - 855,078 - 42,589 CBA Credit card balance drawn = -
Details of loans Loan facility limits = 855,078
Loan 10 was obtained from the Commonwealth Bank of Australia (CBA) to fund the establishment of the Resource Loan principal drawn i (855,078)
Recovery Facility. The loan was paid out during the year. Total undrawn borrowing facilities 50,000 50,000
Unspent Loans
All loan funds were fully expended. 15. Rehabilitation Provision
New loans Stage 2 Stage 2 Stage 2
No new |OanS were Obtained during ‘the year_ Phase 2 East Phase 2 West Phase 3 POSt C|Osure TOta|
$ $ $ $ $
The previous year budget and actual results for borrowings are shown in the tables below:
Balance as 1 July 2018 528,200 528,186 8,641,528 6,251,442 15,949,356
Estimated Budgeted Projected Additional provisions made . - 239,254 156,334 395,588
Principal Budgeted Principal Principal Interest
1Jul2018 Draw-downs Repayments 30 Jun 2019 payments Amounts used - - - - -
Budget Interest rate $ $ $ $ $ Balance as at 1 July 2019 528,200 528,186 8,880,782 6,407,776 16,344,944
RRF Additional provisions made - - 248,010 5,223,307 5,471,317
Loan 10 6.16% 973,026 - 62,976 910,050 56,088 Amounts used _ _ _ _ _
30 June 2020 528,200 528,186 9,128,792 11,631,083 21,816,261
Principal Principal Principal Interest
1Jul 2018 Draw-downs Repayments 30 Jun 2019 Payments 16. Lease Liabilities
Actual Interest rate S S $ S (3
Actual Actual
RRF 2019/2020  2018/2019
Loan 10 6.16% 973,026 - 117,948 855,078 56,088 $ $
Closing balance 973,026 - 117,948 855,078 56,088 Lease liability — current 410,929 -
Details of loans Lease liability — non-current 6,903,066 -
Loan 10 was obtained from the Commonwealth Bank of Australia (CBA) to fund the establishment of the Resource Total lease liability 7,313,995 -

Recovery Facility. - . o
The lease liability relates to the land at 1700 Marmion Avenue, Tamala Park, WA 6030, the lease expires in 2032.

The internal rate of return has been calculated at 5%.

17. Other Liabilities

Security deposit - 39,983
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Notes to and forming part of the Financial Statements - continued Notes to and forming part of the Financial Statements - continued

18. Reserves - continued

18. Reserves

Reserves Summary

Actual Budget Actual Actual Budget Actual
2019/2020 2019/2020 2018/2019 2019/2020 2019/2020 2018/2019
$ $ $ $ $ $
CASH BACKED Opening Balance 2019 21,953,499 21,953,499 22,739,391
Site rehabilitation reserve Transfers from retained surplus 1,955,771 3,391,028 3,145,588
Opening balance 13,082,944 13,082,944 10,187,356 Transfers to retained surplus (1,196,631) (2,352,439) (3,931,480)
Transfer to reserve 1,705,771 3,141,028 2,895,588 Closing Balance 2020 22,712,639 22,992,088 21,953,499
Transfer from reserve = - -
14,788,715 16,223,972 13,082,944 All of the cash-backed reserve accounts are supported by money held with financial institutions which matches the
. . amounts shown as restricted cash in note 3 to the financial report.
Capital expenditure reserve
: In accordance with Council resolutions in relation to each cash-backed reserve account, the purposes for which the
Opening balance 5,731,955 5,731,955 9,560,959 . . )
respective funds are set aside for are as follows:
Transfer to reserve i i ) Site rehabilitation reserve — to be used to fund the rehabilitation following the closure of the landfill.
Transfer from reserve (1,196,631) (2,352,439) (3,829,004) Anticipated date of use — ongoing.
4,535,324 3,379,516 5,731,955 Capital expenditure reserve — to be used to fund ongoing capital expenditure requirements.
Participants’ surplus reserve Anticipated date of use — ongoing.
Opening balance 2.000,000 2,000,000 2,000,000 Partit;ipants’ Surplus Reserve - to be used to fund a deficit as shown in the year end accounts.
Anticipated date of use — ongoing.
Transfer to reserve = - - )
Carbon abatement reserve — to be used to fund carbon abatement projects.
Transfer from reserve . - - Anticipated date of use - ongoing.
2,000,000 2,000,000 2,000,000 RRF maintenance reserve — to be used to fund RRF maintenance obligations.
Carbon abatement reserve Anticipated date of use — ongoing.
Opening balance 491,076 491,076 491,076
Transfer to reserve - - -
Transfer from reserve = - -
491,076 491,076 491,076
RRF maintenance reserve
Opening balance 647,524 647,524 500,000
Transfer to reserve 250,000 250,000 250,000
Transfer from reserve - - (102,476)
897,524 897,524 647,524
Total Reserves 22,712,639 22,992,088 21,953,499
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Notes to and forming part of the Financial Statements - continued

19. Revaluation Surplus

Land and Buildings

Opening balance
Revaluation increment

Furniture and fittings

Opening balance
Revaluation increment
Realised on Sale

Computers and equipment
Opening balance
Revaluation increment

Realised on Sale

Plant and equipment
Opening balance

Revaluation increment
Realised on Sale

Infrastructure
Opening balance
Revaluation increment
Revaluation decrement
Realised on Sale

Landfill cell development excavation
Opening balance
Revaluation increment

Revaluation decrement Correction of error
Realised on Usage

Total revaluation surplus

Revaluation surplus summary
Opening Balance

Revaluation Increment
Correction of error

Realised on asset disposals
Total revaluation surplus
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Actual Budget Restated Actual
2019/2020 2019/2020 2018/2019 2017/2018
Notes $ $ $ $
6,699,484 - 6,172,030 6,172,030
- - 527,454 -
6,699,484 - 6,699,484 6,172,030
351,331 - 326,931 155,067
- - 40,134 171,864
- - (15,734) -
351,331 - 351,331 326,931
696,241 - 621,686 538,668
= - 90,787 86,369
= - (16,232) (3,351)
696,241 - 696,241 621,686
1,030,969 - 271,244 271,244
= - 850,630 -
(536,522) - (90,905) -
494,447 - 1,030,969 271,244
2,435,702 - 2,212,684 2,071,219
= - 224,864 141,465
- - (1,846) -
2,435,702 - 2,435,702 2,212,684
22,980,905 - 22,980,905 20,560,279
- - - 613,426
32 = - - 1,807,200
(8,181,610) - - -
14,799,295 - 22,980,905 22,980,905
25,476,500 - 34,194,632 32,585,480
34,194,632 - 32,585,480 29,768,507
- - 1,733,869 1,013,124
= - 1,807,200
(8,718,132) - (124,717) (3,351)
25,476,500 - 34,194,632 32,585,480

Notes to and forming part of the Financial Statements - continued

20. Notes to the Statement of Cash Flows

20(a) Reconciliation of cash

71

For the purposes of the statement of cash flows, cash includes cash and cash equivalents, net of outstanding
bank overdrafts. Cash at the end of the year is reconciled to the related items in the statement of financial position

as follows:

Actual Budget Actual
2019/2020 2019/2020 2018/2019
$ $ $
Cash and cash equivalents 8,161,207 31,176,365 6,424,696
20(b) Reconciliation of the Net Result to net cash provided by operating activities
Restated
Actual Budget Actual
2019/2020 2019/2020 2018/2019
Notes $ $ $
Net Result (2,326,024) (1,902,322) 906,551
Non cash items
Depreciation 2 5,775,644 4,048,684 5,182,145
Amortisation 2 462,790 462,790 528,237
Finance charges for capping 2 405,771 405,772 395,588
(Profit)/loss on sale of assets 290,936 (138,880) 6,466
Impairment of assets on revaluation 19,645 - 49,501
Assets written off - - 78,720
Changes in current assets and liabilities
(Increase)/decrease in receivables 476,811 (1,162,220) (1,610,150)
(Increase)/decrease in inventories (323) (1,201) 2,766
(Increase)/decrease in prepayments and accrued income 113,846 918,027 52,458
(Decrease)/increase in payables 534,985 (1,535,375) 28,440
(Decrease)/increase in employee provisions 65,070 402,794 75,877
Net cash provided by operating activities 5,819,151 1,498,069 5,696,599
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Notes to and forming part of the Financial Statements - continued

21. Council Contributions

The following table shows the respective Council’s interest in the MRC:

City of Joondalup (16.67%)
City of Wanneroo (16.67%)
City of Stirling (33.33%)
City of Perth (8.33%)
City of Vincent (8.33%)
Town of Cambridge (8.33%)
Town of Victoria Park (8.33%)

22. Fair Value Measurements

The MRC measures the following non-current assets at fair value on a recurring basis:

- Land and buildings

- Furniture and fittings

- Computers and equipment
- Plant and equipment

- Infrastructure

- Excavation asset

Actual Actual
2019/2020 2018/2019
$ $

680,958 680,958
680,958 680,958
1,361,906 1,361,906
450,285 450,285
303,873 303,873
303,873 303,873
303,873 303,873
4,085,726 4,085,726

The following table provides the fair values of the MRC’s non-current assets measured and recognised on a recurring

basis after initial recognition and their categorisation within the fair value hierarchy:

30 June 2020

Level 1 Level 2 Level 3 Total

Recurring fair value measurements [ [ [ S
Land - 6,760,000 - 6,760,000
Buildings - - 3,695,189 3,695,189
Furniture and fittings - - 189,085 189,085
Computers and equipment - - 287,869 287,869
Plant and equipment - 364,970 3,651,256 4,016,226
Infrastructure - - 6,880,537 6,880,537
Excavation - - 22,251,063 22,251,063
- 7,124,970 36,954,999 44,079,969
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22. Fair Value Measurements - continued

72

30 June 2019

Level 1 Level 2 Level 3 Total

Recurring fair value measurements S [ [ $
Land - 6,760,000 - 6,760,000
Buildings - - 3,916,570 3,916,570
Furniture and fittings - - 242,752 242,752
Computers and equipment - - 440,832 440,832
Plant and equipment - 503,385 5,428,578 5,931,963
Infrastructure - - 6,656,195 6,656,195
Excavation - - 24,517,926 24,517,926
- 7,263,385 41,202,853 48,466,238

22(a) Transfers policy

The policy of the MRC is to recognise transfers into and transfer out of the fair value hierarchy levels as at the end of
the reporting period. There were no transfers in and out of Levels 1, 2 or 3 measurements.

22(b) Highest and best use

There were no assets valued where it was assumed that the highest and best use was other than their current use.

22(c) Valuation techniques and inputs used to derive fair values

The following table summarises valuation inputs and techniques used to determine the fair value for each

asset class.
Fair Value at
Level of 30 June 2020 Valuation
Asset class valuation input S techniques Inputs used
Land 2 6,760,000 Market approach A
Buildings 3 3,695,189 Cost approach B
Furniture and fittings 3 189,085  Cost approach B
Computers and equipment 3 287,869 Cost approach B
Plant and equipment 2/3 4,016,226  Market approach A/B
/ Cost approach

Infrastructure 3 6,880,537 Cost approach B
Excavation 3 22,251,063 Cost approach B
Total 44,079,969

A - Sales of similar properties

B - Estimates of residual value, useful life, pattern of consumption, construction costs and asset condition and
relationship to the assessed level of remaining service potential of the depreciable amount.
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22. Fair Value Measurements - continued

Recurring fair value measurements

In order to estimate the price implied by the appropriate basis of value, the valuer will need to apply one or more
valuation approaches. A valuation approach or method refers to generally accepted analytical methodologies that
are in common use.

Land

Level 2 inputs refer to a comparative approach that considers the sales of similar or substitute properties and related
market data, and establishes a value estimate by processes involving comparison. In general, a property being
valued (a subject property) is compared with sales of similar properties that have been transacted in the market.
Listing and offerings may also be considered.

Buildings

The MRC'’s buildings are considered to be of a specialised nature (non-market type properties which are not readily
traded in the market place), such assets valued by a professionally qualified registered valuer using the cost
approach. This approach is commonly referred to as the current replacement cost (CRC) approach.

The CRC approach considers the cost (sourced from cost guides such as Rawlinson's, Cordell, professional quantity
surveyors and recent construction costs for similar projects throughout Western Australia) to reproduce or replace
similar assets with an asset in new condition, including allowance for installation, less an amount for depreciation in
the form of accrued physical wear and tear, economic and functional obsolescence.

The depreciation consists of a combination of unit rates based on square metres and quantification of the
component parts of the asset. Other inputs (i.e. remaining useful life, asset condition and utility) required extensive
professional judgement and impacted significantly on the final determination of fair value. Therefore, all the MRC's
buildings were classified as having been valued using Level 3 valuation inputs.

Furniture and fittings

The MRC's furniture and fittings were valued by a professionally qualified registered valuer, using the cost approach
to determine amounts for replacement with new value, less an amount for depreciation due to physical wear and
tear, economic and functional obsolescence. Market research has been carried out into costs for the same or similar
assets from manufacturers, agents and or suppliers.

Where information is not available to source the replacement cost of an asset due to the specialised nature or the
asset being purpose built, the replacement cost of the asset has been established by applying quantity surveying
technigues in breaking down the components of the asset. Construction rates (sourced from various cost guides
such as Rawlinson's, Cordell's, Quantity Surveyors, material suppliers, construction companies etc.) have been used
as the basis for replacing assets.

The depreciation is based on the asset’s condition and its estimated remaining useful life which required extensive
professional judgement and impacted significantly on the final determination of fair value. Therefore, all the MRC's
furniture and fittings were classified as having been valued using Level 3 valuation inputs.

Computers and equipment

The MRC's computers and equipment were valued by a professionally qualified registered valuer, using the cost
approach to determine amounts for replacement with new value, less an amount for depreciation due to physical
wear and tear, economic and functional obsolescence. Market research has been carried out into costs for the same
or similar assets from manufacturers, agents and or suppliers.

The depreciation is based on the asset’s condition and its estimated remaining useful life which required extensive
professional judgement and impacted significantly on the final determination of fair value. Therefore, all the MRC's
computers and equipment were classified as having been valued using Level 3 valuation inputs.
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22. Fair Value Measurements - continued

Plant and equipment

The MRC's mobile plant assets were valued based on Level 2 inputs which refer to a comparative approach that
considers the sales of similar or substitute assets and related market data, and establishes a value estimate by
processes involving comparison. In general, an asset being valued (a subject asset) is compared with sales of similar
asset that have been transacted in the market.

The remaining plant and equipment were valued by a professionally qualified registered valuer, using the cost
approach to determine amounts for replacement with new value, less an amount for depreciation due to physical
wear and tear, economic and functional obsolescence. Market research has been carried out into costs for the same
or similar assets from manufacturers, agents and or suppliers.

The depreciation is based on the asset’s condition and its estimated remaining useful life which required extensive
professional judgement and impacted significantly on the final determination of fair value. Therefore, all the
remainder of the MRC's plant and equipment were classified as having been valued using Level 3 valuation inputs.

Infrastructure

The MRC's infrastructure assets are considered to be of a specialised nature (non-market type assets which are not
readily traded in the market place), such assets valued by a professionally qualified registered valuer using the cost/
CRC approach.

The depreciation consists of a combination of unit rates based on square metres and quantification of the
component parts of the asset. Other inputs (i.e. remaining useful life, asset condition and utility) required extensive
professional judgement and impacted significantly on the final determination of fair value. Therefore, all the MRC's
infrastructure assets were classified as having been valued using Level 3 valuation inputs.

67



74

Notes to and forming part of the Financial Statements - continued Notes to and forming part of the Financial Statements - continued

23. Asset Disposals 24. Financial Ratios

Net Book Value  Selling Price  Profit/(loss) Actual Actual
Budget 2019/2020 $ $ $ Actual Restated Restated
Plant and equipment 2019/2020 2018/2019 2017/2018
Komatsu WA470 Plant 93 13,498 111,435 97,937 Current ratio 218 2.04 1.55
Komatsu WA470 Plant 94 13911 102,793 88,882 Asset sustainability ratio 029 1.79 0.73
Komatsu dump truck Plant 90 49,559 120,000 70,441 Debt service cover ratio 2.65 48.31 28.87
Sumitomo excavator Plant 89 36,653 36,538 (115) Operating surplus ratio (0.04) 0.05 0.04
Bomag compactor Plant 100 293,477 193,424 (100,053) Own source revenue coverage ratio 0.96 1.01 1.02
Cat skid steer loader Plant 108 42,784 24,572 (18,212) Asset consumption ratio 0.79 0.79 0.69
Net profit on sale of assets 449,882 588,762 138,880 Asset renewal funding ratio 1.00 1.00 1.00
Net Book Value  Selling Price  Profit/(loss) Ratio formulas
Actual 2019/2020 $ $ $ -
. Current ratio
Plant and equipment
Komatsu WA470 Plant 93 137.440 111,435 (26,005) (Current assets — restricted current assets) / (Current liabilities — liabilities associated with restricted current assets)
Komatsu WA470 Plant 94 126,853 102,793 (24,060) Asset sustainability ratio
Komatsu dump truck Plant 90 101,552 139,356 37.804 Capital renewal and replacement expenditure / depreciation expense
Sumitomo excavator Plant 89 36,653 36,537 (116) Debt service cover ratio
Bomag compactor Plant 100 447,996 193424 (254,572) Annual operating surplus before interest and depreciation / principal and interest
Cat skid steer loader Plant 108 48,558 24,571 (23,987) Operating surplus ratio
Net Loss on Sale of Assets 899,052 608,116 (290,936) Operating revenue - operating expense / own source operating revenue
Own source revenue ratio
Net Book Value  Selling Price  Profit/(loss) Own source operating revenue / operating expenses
Actual 2018/2019 $ $ $ . .
Asset consumption ratio
Computers and equipment ) )
Depreciated replacement cost of assets / current replacement cost of depreciated assets
UPS 4,990 - (4,990) . .
Asset renewal funding ratio
Plant and equipment ] ) )
NPV of planned capital renewals over 10 years / NPV of capital expenditure over 10 years
VW Amarok 31,205 22,335 (8,870)
Sumitomo excavator Plant 89 33,121 34,719 1,598
Bomag compactor Plant 100 9,885 13,307 3,422
Cat skid steer loader Plant 108 8,146 10,520 2374
Net Profit on Sale of Assets 87,347 80,881 (6,466)
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Notes to and forming part of the Financial Statements - continued

25. Assets Classified by Type and Local Government Program

Statement of objective

The MRC was formed in 1987 to undertake "..the orderly and efficient treatment and/or disposal of waste... ‘on behalf of its
seven member councils.

Component of Functions

The activities relating to the Council’s functions reported in the Statement of Comprehensive Income:
General Purpose Funding

Objective: To provide responsible and accountable financial practices.

Comprises: interest from investments, fees and charges.

Governance

Objective: To provide responsible, accountable governance and management of the MRC.
Comprises: Member Council elected delegates, corporate support services.

Community Amenities

Objective: To provide sustainable waste disposal, resource recovery and recycling operations and solutions in
partnership with Member Councils.

Comprises: Costs of the recycling centre, transfer station and landfill.
Resource Recovery Facility
Objective: To provide recycling operations and solutions in partnership with Member Councils.

Comprises: Costs associated with the Resource Recovery Facility.
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25. Assets Classified by Type and Local Government Program - continued

Current assets
Community amenities
Non-current assets

Land and Buildings

Governance
Community amenities
RRF

Furniture & Fittings

Governance
Community amenities

Computers & Equipment

Governance
Community amenities

Right of Use Asset

Governance
Community amenities

Plant & Equipment

Governance

Community amenities
Infrastructure

Community amenities
Excavation work
Community amenities
Resource Recovery Facility

RRF

Rehabilitation Asset

Community amenities

TOTAL ASSETS
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Actual Actual

Actual Restated Restated
2019/2020 2018/2019 2017/2018
40,659,608 37,247,209 34,366,622
1,414,324 1,532,015 1,425,816
1,827,593 1,894,769 1,813,332
7,213,271 7,249,786 6,760,000
940 2,243 4950
188,145 240,509 245,602

0 0 20

287,868 440,832 385,200

0 0 0
7,085,936 0 0
27,490 35,000 70,764
3,988,736 5,896,963 2,962,944
6,880,537 6,661,544 6,673,127
22,251,063 24,517,926 26,914,614
4,097,836 4,560,626 5,088,863
9,427,049 4,906,694 5,451,885
105,350,398 95,186,116 92,163,739




Notes to and forming part of the Financial Statements - continued

26. Fees and Charges and Other Services Classified by Type and Local

Government Program

General Purpose Funding

Total Fees and charges

BUDGET

Waste

Town of Cambridge
City of Joondalup
City of Perth

City of Stirling

Town of Victoria Park
City of Vincent

City of Wanneroo
Residue

BioVision

Restated
Actual Budget Actual
2019/2020 2019/2020 2018/2019
$ $ $
55,670,045 55,068,251 57,150,535
55,670,045 55,068,251 57,150,535

27. Financial Activity Information and Member Charges

Non-

Processable processable Total Rate* Revenue
Tonnes Tonnes Tonnes S S
5,850 55 5,905 205.00 1,210,525
31,000 600 31,600 205.01 6,478,221
13,000 1 13,001 205.01 2,665,319
27,374 20,279 47,653 205.00 9,768,866
12,000 50 12,050 205.00 2,470,250
12,000 1,400 13,400 205.00 2,747,000
59,500 1,000 60,500 205.05 12,405,387
- 59,135 59,135 205.00 12,122,676
160,724 82,520 243,244 49,868,244

Closing balance
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27. Financial Activity Information and Member Charges - continued
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Processable proces:\(l:?e Total Rate* Revenue
ACTUAL Tonnes Tonnes Tonnes $ S
Waste
Town of Cambridge 5,760 25 5,785 205.00 1,186,013
City of Joondalup 32,085 607 32,692 205.02 6,702,458
City of Perth 12,396 4 12,400 205.00 2,541,922
City of Stirling 42,003 6,065 48,068 205.00 9,853,915
Town of Victoria Park 11,724 1 11,725 205.00 2,403,658
City of Vincent 11,592 1,435 13,027 205.00 2,670,494
City of Wanneroo 58,929 5,624 64,554 205.14 13,242,449
Residue
BioVision - 59,013 59,013 205.00 12,097,595
Closing balance 174,489 72,774 247,263 50,698,504

* Average tonnage rates may vary as a result of certain waste types being charged at the approved non-standard rates for that waste

category.

28. Councillors’ Remuneration

The following fees, expenses and allowances have been paid to council members and the Chairman:

Actual Budget Actual
2019/2020 2019/2020 2018/2019
$ S $
Meeting fees 124,462 128,750 127,470
Chairman’s and Deputy Chairman'’s allowance 25,941 24,463 24,463
Conference expenses 983 82,200 26,746
Members' allowances 11,584 15,000 11,907
162,970 250,413 190,586

29. Employee Numbers
Actual Actual
2019/2020 2018/2019
$ $
The number of full-time equivalent employees at the end of the financial year was: 44 41




Notes to and forming part of the Financial Statements - continued

30. Financial Risk Management

The MRC's activities expose it to a variety of financial risks, including, but not limited to, price risk, credit risk, liquidity
risk and interest rate risk. The MRC's overall risk management focuses on the unpredictability of financial markets
and seeks to minimise the effect of potentially adverse events on the financial performance of the MRC.

The MRC does not engage in transactions in foreign currencies and is therefore not subject to foreign currency risk.
Financial risk management is carried out under policies approved by the Council.

The MRC held the following financial instruments at year end:

Carrying value Fair value
2019/2020 2018/2019 2019/2020 2018/2019
$ $ $ $
Financial assets
Cash and equivalents 8,161,207 6,424,696 8,161,207 6,424,696
Financial assets at amortised costs:
Term Deposits 27,989,739 25,723,519 27,989,739 25,723,519
Receivables 4,289,114 3,930,347 4,289,114 3,930,347
40,440,060 36,078,562 40,440,060 36,078,562
Financial liabilities
Financial liabilities at amortised costs:
Payables 6,800,996 6,348,428 6,800,996 6,348,428
Borrowings = 855,078 = 769,388
Lease Liabilities 7,313,995 - 7,313,995 -
14,114,991 7,203,506 14,114,991 7,117,816

Fair value is determined by:

Cash and equivalents, receivables, payables and borrowings - estimated to the carrying values which approximate

fair value.

Financial assets at fair value to profit and loss — based on market valuations and verified by independent

financial advisors.

The amounts for receivables and payables exclude the GST recoverable from/payable to the ATO.
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30. Financial Risk Management - continued

30(a) Cash and cash equivalents

The MRC's objective is to maximise its return on cash and investments whilst maintaining an adequate level of
liquidity and preserving capital.

A monthly report is provided to Council summarising the cash and investment portfolio.

Cash and investments are subject to interest rate risk and credit risk. The MRC has entered into rolling short term
cash investments to partially mitigate the effects of interest rate risk. The MRC has a significant concentration of

credit risk, given that its cash investments are all held with one counterparty, however the institution has a sound
credit rating which is considered to sufficiently ameliorate any potential credit risk.

2019/2020 2018/2019

Impact of 1% movement in interest rate on profit and loss and equity,
holding all other variables constant. 81,612 64,247

30(b) Receivables

The MRC's major receivables comprise of member council user fees and charges. These receivables are subject to a
level of credit risk, however, given the counterparties, this is considered negligible. Significant exposures to individual
counterparties are monitored on an ongoing basis.

The MRC applies AASB 9 simplified approach to measuring expected credit losses using a loss allowance for all
trade receivables. To measure the expected credit losses, member council user fees and charges are separated from
other trade receivables. Any expected loss rates are based on the payment profiles of fees and charges over a period
of 36 months before 1 July 2019 or 1 July 2020 respectively and the corresponding historical losses experienced in
this period.

There are no material receivables that have been subject to a re-negotiation of repayment terms.

The ageing profile and loss allowance of the MRC's receivables at year end was:

More than More than More than
15 days 29 days 43 days

Current past due past due past due Total

$ $ $ $ $

Trade and other receivables 3,101,409 724,963 113,042 349,700 4,289,114
Expected credit loss 0% 0% 0% 0%

Loss Allowance - - - B, -

There have been no doubtful debts over the past 36 months and therefore no expected credit loss for the current
financial year.
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30. Financial Risk Management - continued

The ageing profile and loss allowance of the MRC's receivables for the previous year was:

Trade and other receivables

Expected credit loss

Loss Allowance

More than More than More than
15 days 29 days 43 days
Current past due past due past due Total
$ $ $ $ $
2,898,127 768,349 40,525 91,165 3,798,166
0% 0% 0% 0%

30(c) Payables and borrowings

Payables and borrowings are both subject to liquidity risk. In addition, one of the long-term borrowing facilities is

subject to interest rate risk.

The MRC manages its liquidity risks by monitoring its cash flow requirements and liquidity levels on an ongoing
basis and through maintaining an adequate cash buffer. In addition, the MRC has access to an overdraft facility to
cover any short-term liquidity issues. Interest rate risk is managed through the negotiation of long term facilities and
fixing interest rates where it is considered advantageous to do so.

The table below sets out the maturity profile of the MRC's payables and borrowings.

30 June 2020
Payables
Borrowings

Lease Liability

Weighted average effective
interest rate on borrowings

30 June 2019
Payables

Borrowings

Weighted average effective
interest rate on borrowings
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31. Events after the Reporting Period

Events that occur after the reporting date of 30 June 2020, up to and including the date when the financial
statements are authorised for issue have been taken into account in preparing these statements. In particular,

in August, 2020 Council endorsed the restructuring of certain services which will see MRC no longer providing
education services and the operation of the re-use shop and recycling area outsourced to a not-for-profit
organisation, with effect from 1 September 2020. The restructure is expected to result in ongoing savings into the
future, but such an estimate cannot be made at this time.

32. Prior Period Adjustments

In the past the depreciation charge for the year in respect of the excavation asset had been calculated on the
cost and not the fair value of the asset, resulting in understated depreciation expenses. This was rectified in the
current reporting period. This has also resulted in a restatement of prior period comparatives to reflect this change,

Total

Due within  Due between Due after contractual Carrying

1year 1 and5 years 5 years cash flow value

$ $ $ $ $

6,883,413 = = 6,883,413 6,883,413

410,929 3,137,757 3,765,309 7,313,995 7,313,995

7,294,342 3,137,757 3,765,309 14,197,408 14,197,408
5.00%

6,348,428 - - 6,348,428 6,348,428

127,163 727,915 - 855,078 855,078

6,475,591 727,915 - 7,203,506 7,203,506
6.12%

in accordance with AASB 8 Accounting Policies, Changes in Accounting Estimates and Errors.

The impact on the Statement of financial position is shown below:

Previously Correction Previously Correction
Reported of Error Restated Reported of Error Restated
30 June Increase 30 June 30 June Increase 30 June
2019  (Decrease) 2019 2018  (Decrease) 2018
$ $ $ $ $ $
Total current assets 37,247,209 - 37,247,209 34,043,996 - 34,043,996
Non Current Assets
Property plant and
equipment 17,292,117 - 17,292,117 13,949,922 - 13,949,922
Infrastructure 6,661,544 - 6,661,544 6,714,459 - 6,714,459
Excavation and
Rehab Assets 30,657,063 (1,232,443) 29,424,620 32,366,499 - 32,366,499
Resouce Recovery
Facility 4,560,626 - 4,560,626 5,088,863 - 5,088,863
Total non current
assets 59,171,350 (1,232,443) 57,938,907 58,119,743 - 58,119,743
Total Assets 96,418,559 (1,232,443) 95,186,116 92,163,739 - 92,163,739
Total Current
Liabilities 7,487,383 - 7,487,383 7,313,796 - 7,313,796
Total Non Current
Liabilities 17,151,807 - 17,151,807 16,943,437 - 16,943,437
Total Liabilities 24,639,190 - 24,639,190 24,257,233 - 24,257,233
Net Assets 71,779,369  (1,232,443) 70,546,926 67,906,506 - 67,906,506
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32. Prior Period Adjustments - continued

Previously Correction Previously Correction
Reported of Error Restated Reported of Error Restated
30 June Increase 30 June 30 June Increase 30 June
2019  (Decrease) 2019 2018  (Decrease) 2018
$ $ $ $ $ $
Equity
Retained Surplus 13,352,712 (8,039,643) 10,313,069 10,303,109 (1,807,200) 8,495,909
Reserves 21,953,499 - 21,953,499 22,739,391 - 22,739,391
Revaluation Surplus 32,387,432 1,807,200 34,194,632 30,778,280 1,807,200 32,585,480
Council Contributions 4,085,726 - 4,085,726 4,085,726 - 4,085,726
Total Equity 71,779,369  (1,232,443) 70,546,926 67,906,506 - 67,906,506
The impact on the Statement of comprehensive income is shown below:
Previously  Correction of
Reported Error Increase 30 June 2019
30 June 2019 (Decrease) Restated
$ $ $
Total Operating Income 57,951,311 - 57,951,311
Less: Expenses
Employee costs 5,308,674 - 5,308,674
Material and contracts 33,627,260 - 33,627,260
Utilities 293,054 - 293,054
Depreciation 4,477,939 1,232,443 5,710,382
Finance/Borrowing costs 451,676 - 451,676
Insurance 187,685 - 187,685
Other expenses 11,410,062 - 11,410,062
Total operating expenses 55,756,350 1,232,443 56,988,793
Total operating income less expenses 2,194,961 - 962,518
Profit/(loss) on sale of assets (55,967) - (55,967)
Net Result 2,138,994 - 906,551
Other comprehensive income
Net change on revaluation of assets 1,733,869 - 1,733,869
Total other comprehensive income 1,733,869 - 1,733,869
TOTAL COMPREHENSIVE INCOME 3,872,863 1,232,443 2,640,420
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33. Commitments for Capital and Leasing Expenditure

The commitments for capital and leasing expenditure refers to the lease of a photocopier.

ACTUAL ACTUAL
2019/2020 2018/2019
$ $

Contracted capital equipment purchases and lease expenditure
Payable not later than one year 4,875 4,875
Payable between one and five years 19,500 6,500

34. Contingent Liabilities

In February 2020, MRC received the Mandatory Auditor's Report (MAR) as requested by the Department of Water and
Environmental Regulation (DWER) in respect of the Tamala Park Waste Management Facility site.

Among other things, the purpose of the MAR was to confirm that earlier investigations adequately characterised
the contamination status of the site and whether potentially significant risks to human health, the environment or
environmental values exist on-site or off-site.

The conclusions reached in the MAR are that the historical investigation reports are generally not compliant with
the requirements of the DWER Contaminated Sites Guidelines and National Environmental Protection (Assessment
of Site Contamination) Measure. The investigation methodologies used to gather this earlier testing data were
generally inconsistent with contaminated site assessment guidelines. While the results were sufficient to indicate
groundwater contamination, further works were required to determine the magnitude and extent of contamination
with an appropriate level of confidence.

The MRC has commenced work on the MAR recommendations. At this stage, it is not possible to make a reasonable
estimate of the financial impact that may arise from possible remedial action.

35. Grants and Subsidies

Grants, subsidies and contributions are included as operating revenues in the Statement of Comprehensive Income:

ACTUAL ACTUAL
2019/2020 2018/2019
$ $
By Nature and Type:
Operating Grants and Subsidies = 85,450
By Program:
Community Amenities = 85,450
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36. Related Party Disclosures

Key Management Personnel (KMP)

The total remuneration of KMP of the Council during the year is given below:

ACTUAL ACTUAL

2019/2020 2018/2019

$ $

Short-term employee benefits 341,009 318,064
Post-employment benefits 41,370 36,380
Other long-term benefits 8,721 8,039
Termination benefits - -
391,100 362,483

Short-term employee benefits

These amounts include all salary, paid leave, fringe benefits and cash bonuses awarded to KMP except for details in
respect to fees and benefits paid to elected members which may be found at Note 28.

Post-employment benefits

These amounts are the current-year's estimated cost of providing for the Council's superannuation contributions
made during the year.

Other long-term benefits

These amounts represent long service benefits accruing during the year.

Termination benefits
These amounts represent termination benefits paid to KMP (Note: may or may not be applicable in any given year).

Related Parties
The Council's main related parties are as follows:

i. Key management personnel
Any person(s) having authority and responsibility for planning, directing and controlling the activities of the entity,
directly or indirectly, including any elected member, are considered key management personnel.

ii. Entities subject to significant influence by the Council

An entity that has the power to participate in the financial and operating policy decisions of an entity, but does
not have control over those policies, is an entity which holds significant influence. Significant influence may be
gained by share ownership, statute or agreement.
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36. Related Party Disclosures - continued

Transactions with related parties

Transactions between related parties are on normal commercial terms and conditions no more favourable than
those available to other parties unless otherwise stated. No provision for doubtful debts or guarantees exist in
relation to related parties.

The following transactions occurred with related parties:

ACTUAL ACTUAL
2019/2020 2018/2019
$ $
Associated companies/individuals:
Sale of goods and services 43,866,605 46,275,946
Purchase of goods and services 924,332 982,367
Amounts outstanding from related parties:
Trade and other receivables 3,070,408 2,563,614
Amounts payable to related parties:
Trade and other payables 11,204 258

37. Initial Application of Australian Accounting Standards

During the current year, the MRC adopted all of the new and revised Australian Accounting Standards and
Interpretations which were compiled, became mandatory and which were applicable to its operations.

AASB 15 Revenue from Contracts with Customers.

Council adopted AASB 15 Revenue from Contracts with Customers (issued December 2014) in 1 July 2019 resulting
in changes in accounting policies.

This standard establishes principles for entities to apply to report useful information to users of financial statements
about the nature, timing and uncertainty of revenue cash flows arising from a contract with a customer.

In accordance with the transition provisions, MRC adopted the new rules retrospectively with the cumulative effect
of initially applying these rules recognised on 1 July 2019. Comparative information for prior reporting periods was
not restated in accordance with AASB transition requirements. This has had no impact on the Council’s financial
statements.

AASB 16 Leases.

Council adopted AASB 16 Leases (issued February 2016) on 1 July 2019 resulting in changes in accounting policies.

Under AASB 16 there is no longer a distinction between finance and operating leases. Leases will now bring to
account a right-to-use asset and lease liability onto the statement of financial position for all leases. Operating
leases (excluding short term and low value leases) which did not impact the statement of financial position will now
be required to be capitalised on the statement of financial position.

Operating lease payments were previously expensed as incurred. This has now ceased and replaced by both
depreciation and interest charges.
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37. Initial Application of Australian Accounting Standards - continued

In accordance with transition provisions, Council adopted the new rules retrospectively with the cumulative effect of
initially applying these rules recognised on 1 July 2019. Comparative information for prior reporting periods was not
restated in accordance with AASB transition requirements.

Aright of use asset and an equal lease liability were both recognised on 1 July 2019 resulting in no impact on
retained surplus, refer the table below.

These lease liabilities were measured at the present value of the remaining lease payments using the lessee’s
incremental borrowing rate on 1 July 2019. The weighted average incremental borrowing rate applied to the lease
liabilities on 1 July, 2019 was 4.5%.

2020
Operating lease commitments at 30 June 2019 applying AASB 117 10,433,832
Discount applied using incremental borrowing rate (2,737,756)
7,696,076
Lease liability recognised as at 1 July 2019 discounted using the
MRC's incremental borrowing rate 4.5% 7,696,076
Lease liability — current 382,081
Lease liability — non current 7,313,995
Right of use asset recognised at 1 July 2019 7,696,076

AASB 1058 Income for Not-For-Profit Entities.

Council adopted AASB 1058 Income for Not-For-Profit Entities (issued December 2016) on 1 July 2019 resulting in
changes in accounting policies.

In accordance with transition provisions, Council adopted the new rules retrospectively with the cumulative effect
of initially applying these rules recognised on 1 July 2019. Comparative information for prior reporting periods
was not restated in accordance with AASB transition requirements. This has had no impact on the Council’s
financial statements.

The impact on the MRC's retained surplus due to the adoption of AASB 15, AASB 16 and AASB 1058 as at
1 July 2019 was as follows:

Adjustments Total

$ $

Retained surplus — 30 June 2019 16,986,978
Adjustment to retained surplus from adoption AASB 15 - -
Adjustment to retained surplus from adoption AASB 16 - -
Adjustment to retained surplus from adoption AASB 1058 - -
Retained surplus — 1 July 2019 16,986,978
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38. New Accounting Standards and Interpretations for Application
in Future Years

The Australian Accounting Standards Board has issued a number of new and amended Accounting Standards and
Interpretations that have a mandatory application dates for future reporting periods.

On 1 July 2020 the following new accounting standards are to be adopted;
— AASB 1059 Service Concession Arrangements: Grantors
— AASB 2018-7 Amendment to Australian Accounting Standards — Materiality

AASB 1059 Service Concession Arrangements: Grantors. Management has not assessed the financial impact on
the MRC.

AASB 2018-7 Amendment to Australian Accounting Standards — Materiality. Management has not assessed the
financial impact on the MRC.

83






©

MINDARIE
REGIONAL
COUNCIL

1700 Marmion Avenue,
TAMALA PARK WA 6030

PO Box 2746, CLARKSON WA 6030
Phone (08) 9306 6303
Fax (08) 9306 6399

Email admin@mrc.wa.gov.au

www.mrc.wa.gov.au

”. Printed on 100% recycled paper,
’. ’ please reuse, recycle or compost



http://www.mrc.wa.gov.au

84

Landgate Valuation Report

Iltem
9.4

APPENDIX 7

ltem
94




85

o~

Landgate
GOVERNMENT OF g
WESTERN AUSTRALIA Our ref: file 05183-2020 job 217325
Enquiries: Tom Chapman
Tel: (08) 9273 9024
Email: tom.chapman@landgate.wa.gov.au

Mindarie Regional Council

By email: ASlater@mrc.gov.au

For the attention of Andrea Slater

Ground Market Rental Valuation
Portion of Lot 9026 on Deposited Plan 415564
Formerly described as Portion of Lot 9504 on Deposited Plan 52070

“Leased area” known as Tamala Park Waste and Recycling Facility.

In response to your instructions dated 22 October 2020 investigations have been completed to
determine the current market rent of the land under reference.

Thank you for your instruction in this matter. A report is attached for your consideration.

Sales and rental evidence contained in this report and on which the valuation relies has been
obtained under the secrecy provisions of the Valuation of Land Act. As such, it is for the private and
confidential information of the client for whom the report has been prepared and is not to be divulged
to any other party.

Should you have any queries relating to this advice, please do not hesitate to contact the undersigned
on 9273 9024.

{y
N

Tom Chapman - AAPI

Certified Practicing Valuer
Licensed Land Valuer No 82419
Specialist Values

Valuation Services

2 December 2020

Western Australian Land Information Authority ABN 86 574 793 858

1 Midland Square, Midland, Western Australia 6056

Postal Address: PO Box 2222, Midland, Western Australia 6936

Telephone +61 (0)8 9273 7373 TTY +61 (0)8 9273 7571 landgate.wa.gov.au
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Valuation Report

Portion of Lot 9026 on Deposited Plan 415564
Tamala Park Waste and Recycling Facility

Prepared by Prepared for

Tom Chapman - AAPI Mindarie Regional Council
Certified Practising Valuer

Licensed Valuer No. 82419

Western Australian Land Information Authority ABN 86 574 793 858

1 Midland Square, Midland, Western Australia 6056

Postal Address: PO Box 2222, Midland, Western Australia 6936

Telephone +61 (0)8 9273 7373 TTY +61 (0)8 9273 7571 landgate.wa.gov.au
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Executive Summary

Valuation Instructions

Emailed instructions dated 22 October 2020 have been received from Andrea Slater, on behalf of the
Mindarie Regional Council, to provide a market valuation for Portion of Lot 9026 on Deposited Plan
415564, for Tamala Park Waste and Recycling Facility.

A market rent assessment is required to assist with negotiations.

Date of Valuation
19 November 2020.

Property Address

“Leased area” known as Tamala Park Waste and Recycling Facility. Portion of Lot 9026 on Deposited
Plan 415564.

Legal Land Description

An estate in fee simple being portion of Lot 9026 on Deposited Plan 415564 and being the land
contained in Certificate of Title Volume 2971 Folio 931.

Lease Details

Leased area known as Tamala Park Waste and Recycling Facility.

Zoning

The subject land is zoned “Public Purpose — Special Uses” under the Metropolitan Regional Scheme
and District Planning Scheme No 2. The subject land is situated within the Local Authority municipal
boundaries of the City of Wanneroo.

Market Valuation

It is considered that as of the date of inspection being November 19 2020, the ground rental for the
‘leased area” incorporating the 40 hectare buffer area as at November 2020 is $816,000 (Eight
Hundred and Sixteen Thousand Dollars) per annum plus outgoings plus GST.

_—

/

N \ AN
o
\_

Tom Chapman - AAPI

Certified Practicing Valuer
Licensed Land Valuer No 82419
Specialist Values

Valuations Services

IMPORTANT: All data provided in this summary is wholly reliant on and must be read in conjunction with the information
provided in the attached report. It is a synopsis only designed to provide a brief overview and must not be acted on in
isolation.
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Valuation Report

1 Valuation Instructions
Emailed instructions dated 22 October 2020 have been received from Andrea Slater, on behalf of the

Mindarie Regional Council, to provide a market valuation for Portion of Lot 9026 on Deposited Plan
415564, for Tamala Park Waste and Recycling Facility.

2 Valuation Purpose

A market rent assessment is required to assist with negotiations for a market rent.
3 Assumptions, Conditions and Limitations

e Improvements have not been included in this assessment.

e This assessment is based on Lease terms as detailed within Section 19 of this Report.

e As advised the “Leased area” remains at 151.7641 hectares and the buffer zone remains in the
order of 40 hectares.

o “The outbreak of the Novel Coronavirus (COVID-19) was declared as a ‘Global Pandemic’ by
the World Health Organisation on 11 March 2020. We have seen global financial markets
and travel restrictions and recommendations being implemented by many countries,
including Australia.

The real estate market is being impacted by the uncertainty that the COVID-19 outbreak has
caused. Market conditions are changing daily at present. As at the date of valuation we
consider that there is a significant market uncertainty.

This valuation is current at the date of valuation only. The value assessed herein may change
significantly and unexpectedly over a relatively short period of time (including as a result of
factors that the Valuer could not reasonably have been aware of as at the date of valuation).
We do not accept responsibility or liability for any losses arising from such subsequent

changes in value. Given the valuation uncertainty noted, we recommend that the user(s) of
this report review this valuation periodically.”

4 Property Address

“Leased area” known as Tamala Park Waste and Recycling Facility. Portion of Lot 9026 on Deposited
Plan 415564.

The tenancy is within the local authority boundaries of the City of Wanneroo.

5 Date of Valuation

The date of valuation is 19 November 2020.

Page 3 of 18 landgate.wa.gov.au
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6 Date of Inspection

The subject property was inspected on 19 November 2020.

7 Valuer’s Interest

We confirm that we do not have a pecuniary interest that would conflict with the proper valuation of
the above property and furthermore we will ensure that this position is maintained over the duration of
our appointment.

8 Basis of Valuation

This valuation has been prepared in accordance with the Australian Property Institute’s and the
International Valuation Standards Council definition of market rent that is:

...the estimated amount for which an interest in real property should be leased on the valuation
date between a willing lessor and a willing lessee on appropriate lease terms in an arm’s length
transaction, after proper marketing and where the parties had each acted knowledgeably,
prudently and without compulsion.

9 Title Particulars

Legal Description

An estate in fee simple being portion of Lot 9026 on Deposited Plan 415564 and being part of the land
contained in Certificate of Title Volume 2971 Folio 931.

Registered Proprietor
Town of Cambridge of 1 Bold Park Drive Floreat WA 6014 in 1/12 share.

City of Perth of 27 St Georges Terrace Perth WA 6000 in 1/12 share.

City of Wanneroo of 23 Dundebar Road Wanneroo WA 6065 in 2/12 share.

City of Joondalup of Boas Avenue Joondalup WA 6027 in 2/12 share.

City of Stirling of 25 Cedric Street Stirling WA 6021 in 4/12 share.

City of Vincent of 244 Vincent Street Leederville WA 6007 in 1/12 share.

Town of Victoria Park of 99 Shepperton Road Victoria Park WA 6100 in 1/12 share

As tenants in common (AF 0207587) Registered 17/9/2019

Limitations, Interests, Encumbrances and Notifications

See attached Certificate of Title.

I have assumed there are no further easements or encumbrances not disclosed by the title search
which may affect the market rent of the subject.

(Refer to Appendix 2)
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10 Interest Valued

Market rent.

11 Location

Subject
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Tamala Park Waste Facility is located in the north western corridor of the Perth Metropolitan area in the
City of Wanneroo, approximately 35 kilometres north of the Perth Central Business District.

The subject land is bound by Marmion Avenue to the west and Connolly Drive to the east. The suburb
of Kinross is adjacent to its southern boundary and an area of land immediately north has been
recently developed into residential Lots forming part of southern Clarkson. North of Neerabup Road is

the Clarkson commercial precinct known as Ocean Keys which provides all immediate retail and
commercial needs for the surrounding residential communities.
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12 Zoning and Town Planning

)
| G Lot number 9026
iyl XN I X /=] CLARKSON__| ASPRCode  R30-R60
— | DPS2Zoning  PUBLIC PURPOSES -
MRS, REGIONAL PARKS
& RECREATION, OTHER
- REGIONAL ROADS,
<3 URBAN DEVELOPMENT
Werd North Coast Ward
Bushfire Prone  DFES Website
MINDARIE Areas
NEERABUI PROPERTY
Parcel Number 329905
Area 273.8460 (H)
| | Property Name  DRIMMIE PARK
| (PROPOSED)
1 Foreshore
| | Address 1700 Marmion AV
“ Suburb CLARKSON 6030
Legal Lot: 9026 DP: 415564
Description
Landgate Click Here
Website
VMO InaNDALLP. WASTE SERVICES

n HOUSESEARCH  HOUSESEARCH (DETAILED]  LOTANDPLANSEARCH PARK & RESERVE

Address* |50 Renshaw Boulevard CLARKSON

DomesticBin  No
Collection Day

DomesticBin  No
Website
Search Clear Information

Recycling Week  No

Fig 2

The subject land is zoned “Public Purpose — Special Uses” under the Metropolitan Regional Scheme
and District Planning Scheme No 2. The subject land is situated within the Local Authority municipal
boundaries of the City of Wanneroo.
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13 Site Details
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Fig 3

Lot 9026 is an irregular shaped Lot with a total land area of 273.946 hectares. Lot 9026 is fragmented
into three main areas with a portion west of Marmion Avenue, a portion between Marmion Avenue
and Connolly Drive and a portion east of Connolly Drive. The portion subject of this report is the area

between Marmion Avenue and Connolly Drive.

In our previous valuation advice of September 2011 this Office was advised that the “leased” area
was 151.7641 hectares as distinct from the whole of Lot 9504 (now 9026). For the purposes of this
advice and in accordance with the “Deed of Variation of Lease 25/9/2006”, we have been advised the
area of 151.7641 hectares has not changed and will be adopted in our calculations to deduce the

current ground rental.
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Fig 4 Nearmap aerial (as at September 2020)

The constructed landforms comprise the rehabilitation mound towards the eastern side of the site and
the landfill cells which are evolving and being rehabilitated over time. The landfill is covered with
crushed limestone on a daily basis, the crushed limestone is excavated from the quarry to the south
of the main Landfill site.
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Tamala Park Vegetation Plan
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Job/Drawning No: JOO1_A3_01

Date: SO¥Y2015
Source MRC Environmental report
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Fig 5
The Vegetation Plan of the subject site is shown above, courtesy of MRC.

The vegetation on site comprises mainly Eucalyptus, Banksia and coastal heath vegetation. The
above figure depicts the various types of vegetation (as at 2015).
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14 Services

All services appear to be available to the subject site. These include scheme water, mains sewer,
gas, electricity and telephone.

15 Improvements

As advised MRC has environmental approvals to utilise the site for the operations of the landfill facility
and waste management. The remaining buffer area is remnant bushland. The facilities that have
been constructed on site comprise:

Access roads with the point of entry and egress off Marmion Avenue,

Various dirt tracks,

Buildings — administration office, weighbridge, workshop, caretaker’s cottage and staff amenities,
Recycling collection area,

Transfer station,

Landfill cells and

Spoil stockpiles.

These improvements are the property of the lessee and have not been considered in determining the
ground rental.

16 Heritage Issues and Native Title Issues

The property is not considered to have historical significance by the National Trust or the Western
Australian Heritage Commission.

A search of the Aboriginal Heritage Inquiry System shows the land is a Registered Aboriginal Site.
As far as Aboriginal Heritage is concerned, we are advised that an ethnographic survey revealed the
significance of a Waugal site on a dune towards the northern edge of the “leased area”. In addition,

an archaeological investigation located some artefacts over 6,500 years old. This site has since been
registered under the Aboriginal Heritage Act 1972.
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Aboriginal Heritage Enquiry System (Registered Aboriginal Site 3567)

Key
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Aerial photo (July 2008) with overlaid sketch showing approximate Aboriginal Heritage
Sites, Bush Forever and Phytophthora Dieback infested areas within site 323 Protection Zone.

Fig 7

Aboriginal Heritage Sites and Bush Forever Protection Zones
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17 Environmental and Contamination Issues

The Department of Water and Environmental Regulation maintains a contaminated sites register
under the Contaminated Sites Act 2003.

A search of the contaminated sites database, which holds information only on known contaminated
sites, shows that the subject property is recorded on the register.

This valuation assumes the site is contaminated.

With the exception of the landfill site and activities thereon, it is understood that the remainder of the
land has been identified as Bush Forever Site 323.

Whilst landfill is in operation, a 500 metres wide exclusion zone (buffer) is imposed on land
surrounding the existing active waste operation. Most of the buffer appears to be within the “leased
area” but as per our previous report an estimated 40 hectares (as advised) impinges onto the
adjoining land immediately north and being the northern portion of Lot 9026. The northern portion of
former Lot 9504 has been developed into residential housing, the existence of the buffer means that
the land south of this cannot be developed for residential purposes until the waste operation ceases
or moves further south. As advised, there has been no change to this buffer area since our previous
advice.

18 Bushfire Prone Areas
A search of the Department of Fire and Emergency Service online map shows the land is located

within a Bush Fire Prone Area. Additional planning and building requirements may apply to
development on Bush Fire Prone sites.
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19 Lease details (as advised)

Location:

Lessee:

Total Leased Area:

Current Net Rental:

Use of Leased Premises:

Lease Commencement:

Further Term:

Options:
Asking Net Rental:

Outgoings:

Page 13 of 18

“Leased area” known as Tamala Park Waste and Recycling
Facility. Portion of Lot 9026 on Deposited Plan 415564.

Mindarie Regional Council.

As advised the leased area remains at 151.7641 hectares.

The current rental paid by the lessee, Mindarie Regional Council
as advised is $739,458 per annum plus outgoings plus GST (as
advised).

The permitted use of the leased area as per the original lease
agreement is Landfill. This is the utility reflected in the ground
rental.

As per the “Deed of Variation of the Lease”, the term of the
lease was from 1 July 1990 to 30 June 2011 and granted an
option to extend the term of the Lease from 1 July 2011 to 30
June 2032. As advised there has not been a further “Deed of
Variation of the Lease” although the subject is now part of Lot
9026.

Means a further term commencing 1 July 2011 and expiring on
30 June 2032.

NA
Not provided.

Lessee’s responsibility.

landgate.wa.gov.au
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20 Valuation Rationale

Ground rentals consider the utility conferred by the lease and reflect value levels appropriate for the
approved use. Our past involvement with similar situations has enabled us to formulate what we
consider to be an appropriate approach for calculating annual rentals on like sites in the metropolitan
area. The value of the ground rental relates to the utility provided, in this case a landfill facility.

This type of operation is usually located on the urban fringe. Operators for this type of facility initially
purchase their landholdings in well located semi-rural locales which represents an economic level of
value for landfill operations. However, since the development front has effectively reached many of
these areas, to establish a like operation on the same land would be uneconomic, since inglobo
residential land values would have to be paid. To establish a similar landfill site, an operator would now
have to be positioned in the outer metropolitan area, paying rural values which reflects the underlying
economic level of land value for a landfill site, with any urban potential being long term.

When (then) Lot 118 was initially acquired, it was situated in a rural locale, north of the metropolitan
residential fringe and zoned Rural. It was sited there in order that the overall operation would be cost
effective, with the capital cost of the land and the travelling distance of users kept to a minimum. In
our experience, we have found that landfill operations are initially located within the urban fringe and
usually have an underlying rural zoning or were originally located in rural areas.

Urbanisation both north and south has continued to increase the demand for inglobo parcels of land.
Market gardens and lifestyle smaller special rural properties have been pushed further north and south
due to this demand and as a consequence, increasing land values. The underlying land value reflecting
utility as a landfill site is considered to be rural/special rural zoned land within reasonable distance of
the existing urban development.

Current investigations reveal that there are limited recent land transactions of similar sized parcels in
the immediate locality. There are however a limited number of available properties within the Perth
metropolitan fringe which vary in size but border near rural locations.

To deduce an appropriate land value and a subsequent ground rental reflecting the current use of the
“leased area” the following sales were investigated:-

259 (8D53380/1) Wattle Avenue, Nowergup

Sale price $5,750,000 GST exclusive
Sale date December 2017

Land area 54.1 hectares

Zoning Rural Resource

Improvements YElTRRE=T ok

Comment Discloses $106,284/hectare. Smaller Lot in more remote location
approximately 6 kilometres north west of the subject. Being utilised as a
quarry.
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109 (1D9294/1) Bernard Road, Carabooda

Sale price $1,005,000 GST exclusive
Sale date April 2020

Land area 13.12 hectares

Zoning Rural Resource

[l VEIQERIEEN 2000 4 bedroom 2 bathroom house and original 1953 fibro and tile house with
2 bedrooms and 1 bathroom.

Comment Discloses improved rate of $76,600/hectare

Lot 201 (1P036173) Mundijong Road, Baldivis

Sale price $2,950,000 GST Undisclosed
Sale date November 2017

Land area 38.27 hectares

Zoning Rural

(gl @I ERIERN  VVacant Land

Comment Discloses $77,083/hectare

1237 (6D42900) Mundijong Road, Baldivis

Sale price $1,800,000 GST Undisclosed

Sale date October 2017

Land area 38.27 hectares

Zoning Landscape

[l VEIQERIEN Dated 1980’s 4 bedrooms 2 bathroom house and ancillary improvements.

Comment Discloses $54,545/hectare improved. Farming land sparsely covered with
native vegetation. Located approximately 500 metres north east of Redhill
Waste Facility servicing the Town of Bassendean, City of Bayswater, City of
Belmont, City of Kalamunda, Shire of Mundaring and City of Swan.
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Based on the interpolation of sales evidence above for land, | consider an appropriate rate to apply to
151.7641 hectares (being the “leased area”) lies within a range of $45,000 to $50,000 per hectare.
Calculation is as follows:-

151.7641 hectares @ $47,500 per hectare $7,208,794
Rounded to $7,209,000

As with our previous advice and based on the current use as a refuse facility, | have added to this
figure of $7,209,000 the cost of obtaining necessary operating licence approvals, estimated at
$500,000. As discussed in our previous valuation, this figure represents the accumulated cost of
environmental studies, management plans and bore monitoring imposed by the Department of
Environmental Protection. At the time it was considered not unreasonable to allow $500,000 for
current pre-license funding to satisfy these requirements. The same approach (and amount) has been
adopted in the current circumstances. This amounts to a total value of the “leased area” at
$7,709,000.
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VALUATION

The “existing use” land value has been determined above at $7,709,000 which included an amount of
$500,000 for obtaining an operational licence, approvals etc as discussed.

Our investigations reveal that there are examples in the market place of various land use operations
which pay ground rentals. These rentals are established in the market place between lessors and
lessees for the right of use and occupancy of a parcel of unimproved land based on a percentage of
the vacant land value. Generally this percentage ranges between 8-9%. We previously adopted 8.5%
and this figure is still considered appropriate.

In the circumstances and applying the same methodology, the ground rental of the “leased area” has
been calculated as follows:-

Market Value as a Refuse Facility (existing use) determined @ $7,709,000

Applying 8.5% to the existing use value
$ 655,265 pa

Adopt $ 655,000 pa

In our previous advice we were advised that the buffer area impinges onto the land adjoining
immediately north of the existing landfill operation. As advised this buffer is temporary and moveable
and dependent on the movement of the landfill operation north-south or until the facility ceases
operation. Given that the use of the buffer is synonymous with the operation of the “leased area’, it is
considered that the same rate per hectare that was used to determine the “existing use” value, should
also apply to this area, advised as being approximately 40 hectares. Please note that this rate is net
of the cost of obtaining a licence and necessary approvals for operation. This has been calculated as
follows:-

40 hectares @ $47,500 per hectare
$1,900,000

Applying 8.5% to the existing use value
$ 161,500 pa

Adopt $ 161,500 pa

Therefore the total ground rental for the “leased area” and the buffer area north as discussed, is as
follows:-

Leased Area $ 655,000 pa
Plus Buffer Area of 40 hectares $ 161,500 pa
Total Ground Rental $ 816,000 pa

In summary, and as of the date of inspection being November 19 2020, the ground rental for the “leased
area” incorporating the 40 hectare buffer area as at November 2020 is $816,000 (Eight Hundred and
Sixteen Thousand Dollars) per annum plus outgoings plus GST.
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21 Valuation

It is considered that as of the date of inspection being November 19 2020, the ground rental for the
“leased area” incorporating the 40 hectare buffer area as at November 2020 is $816,000 (Eight
Hundred and Sixteen Thousand Dollars) per annum plus outgoings plus GST.

22 GST Implications

The above valuation excludes GST, in the event that GST is applicable then it is required to be
added.

23 Qualifiers

Real estate values vary from time to time in response to changing market circumstances and it
should, therefore, be noted that this valuation is based on information available at the date of
valuation. No warranty can be given as to the maintenance of this value into the future. It is, therefore,
recommended that the valuation be reviewed periodically.

24 Privacy

The content of this report/advice is meant only for the party to which it is addressed and may contain
private information or information that is confidential and commercial in confidence.

Written permission of the Valuer-General is required before you copy, utilise or provide the
information or any part of the content to third parties including for any secondary purposes.
Information provided in confidence by owners or their agents to the Valuer-General may require their
permission for any additional purposes.

You are advised that neither the Valuer-General nor Landgate guarantee that permission will be
granted for copying or use of any information for secondary purposes.

.
res

|
\

N

Tom Chapman - AAPI

Certified Practicing Valuer
Licensed Land Valuer No 82419
Specialist Values

Valuation Services

2 December 2020

Page 18 of 18 landgate.wa.gov.au
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Appendix 1: Valuation Instructions
Tom Chapman
From: Andres Slater <A 5lster @Brrowagov.aur
Sent Thursday, 22 October 2020 2:08 PM
Toz Tam Chapmarm Clare Ousby
Cc Kevin DN Pringdo
Subject RE: Request for valustion
Categories: Red Category
Hi Tom

Please proceed as this is a compliance of the MRLC. You will receive a PO shortly.

Regards
Andres

From: Tom Chapman [mailto:Tom.Chapman@landgate wa.gov.au)

Sent: Thursday, 22 October 2020 2:068 PM

TorAndrea Slater <ASlster@mrowa govau>

Cc: Kevin Di Prinzio <Kevin.DiPrinzio @ landgate.wa gov.au>

Subject: FW: Request for valuation

Hi Andrea,

Thanks for getting backto me regarding the Leass ares and for the opportunity to quots on the below.
We advise avaluation charge of 55,500 plus GST (56,050 indusive of GET).

In terms of timing the valuation will be completed within a few weeks of your confirmation to undertake the waork.
| 22 onyour email it says to proceed but we just need confirmation now 2 quots has been provided?
Thanks Tom

Tom Chapman | Licen=ed Valuer — Specialist Values

Valuations and P o perty Analytics

024
are, Midland, Western Australia 6058

Landgate

landgate.wa.gov.au
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Tom Chapman

From: Andrea Slater <ASlzter @mrow agov.aur
Sent Thursday, 22 October 2020 12:42 PM
To: Tam Chapman

Subject FW: Tamalz Park - Markst Review

From: Azron Griffiths

Sent: Thursday, 22 October 2020 1241 PM
To: Andres Slater <ASlEter@mrows govau=
Subject: RE: Tamalz Park - Market Review

Hi Andresa,

| conductad an investigation and can't find any information that would suggest it has changes since the last
valuation in 2011.

| recommend proceeding with the valustion based on the Deed of Varistion Lease 25/9,/2006.

Kind regards,
G Aaron Griffiths
I "3 M anager Project And Frocurement
z f &
L | ( = Mindarie Regional Council

1700 Marmion Ave, Tamala Park, WA 8030

{

p: OB 530566353

WA ITING WS DO S

Hi Tom
Please see the response below

Ragards
Andrea

From: Andrea Slater

Sent: Thursday, 22 October 2020 1141 AM

To: Azron Grffiths <AGriffiths @mro.wa. gov.au=
Subject: FW: Tamala Park - Market Review

Canyou help?
A

From: Tom Chapman [mailto:Tom.Chapman@landeste wa.Eov.8u
Sent: Thursday, 22 October 2020 11:21 AM

landgate.wa.gov.au
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To: Andrea Slater <ASlEter@mrowa Eov.au=
Subject: RE: Tamala Park- Market Review

Hi Andrea,

| hawe the Deposited Plan for which the Tamala Park Waste and Recycling Facility forms part of, | just need to be
advised on the relevant lease ares a5 it is not the entirety of Lot 3025,

In our previous valuation advice in August 2005 this office was advised the “leased” area was 151.7641 hectares
distinct the whaole of what was at the time Lot 3504, Subsequent to that the valuation of July 2011 and in
accordance with “Deed of Variation of Lease 25/9/2006" an advised ares of 151.7541 was still applicable.

Tamazla Park Waste and Recycling Facility now forms part of Lot 3026. If there is 3 updated Deed of Varistion of
Lezse can it be forwarded to me? Essentizlly | need to confirm whether the lezsed area is still 151.7641 hectares?

Once thisis confirmed | will be able to forward = quote forthe job.
Thanks Tom

Tom Chapman | Licensed Valuer — Specialist Values
Valuations and P moperty Analytics

T: (08) 927

7
1 Midland Square, Midland, Western Australia 6056

Landgate

From: Andres Slater <AS lster@ me.wa. gov.su™

Sent: Thursday, 22 October 2020 9:23 AM

To:Tom Chapman «Tom.Chapman@ lendgate. wa.gov.au>
Subject: Tamala Park - Market Review

Hi Tam

| just asked my guy for the |atest maps and he said he always gets them from the Landgate website and then has to
pay for the lztest. Is this not something that you could do internally?

Regards
Andres

Andrea Slater
Crirector Corpom e Services

Mindarie Regional Council
1700 Marmion Ave, Tamala Park, W8 8020

p: OB 52088305

WOORWE IITE. WS G0N Sl

landgate.wa.gov.au
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Appendix 2: Title Particulars
0026/DP415564
w I|I:|I1I :.J:JI IATE TPLECATE BRSUED
WESTERN AUSTRATIA 1 25/0/2010
RECORD OF CERTIFICATE OF TITLE W el

UNDEE. THE TRANSFEE. OF LAND ACT 1893

The pamon described i the firvt schednla v the regivered propristor of an sutats in fia simple in the land devcribed balow wobject to the
Tesarcations, comdtions and dapth linet contained m the eriginal grant (if 2 grant ssmed) and o the limitations, iverests, ancembramces and

notificatiom whomm mn the second schedels /'_'__N\"
Fon
BERoberks ({11

BEGISTRAR OF TITLES w

LAND DESCERIPTION:
LOT 9026 ON DEPOSITED PLAN 415564

REGISTERED PROFRIETOR:
(FIRST SCHEDULE)

TOWH OF CAMERIDGE OF 1 BOLD PARK DRIVE FLOREAT WA 6014
IN 1'12 SHARE
CITY OF PERTH OF 27 5T GEORGES TERFACE PEF.TH WA 6000
IN 1'12 SHARE
CITY OF WANNEROOQ OF 23 DUNDEBAF. ROAD WANNEROO WA 6063
IN 212 SHARE
CITY OF JOONDALUP OF BOAS AVENUE JOONDALUP WA 6027
IN 212 SHARE
CITY OF STIFRLING OF 25 CEDRIC STREET STIRLING WA §021
M 412 SHARE
CITY OF VINCENT OF 244 VINCENT STREET LEEDERVILLE WA 6007
IN 1/12 SHARE
TOWH OF VICTOFIA PARK OF 20 SHEPPERTON FOAD VICTORIA PARK WA 6100
IN 1'12 SHARE
AS TENANTS IN COMMON
(AF 0207587) BEGISTERED 1792019

LIMITATIONS, INTERESTS, ENCUMBREANCES AND NOTIFICATIONS:
(SECOND SCHEDULE)

EXCEPT AND FESERVING METALS, MINEFALS, GEMS AND MINEFAL OIL SPECIFIED IN TR ANSFER

03371840

H574804 EASEMENT TO WATER CORPORATION FOR PIPELINE PURPOSES - 3EE DEPOSITED PLAN

415564 AS CREATED ON DEPOSITED PLAN 413127 FEGISTERED 161002000

*LE1B0eD CAVEAT BY LANDFILL GAS & POWER. PTY LTD - AS TO PORTION ONLY. LODGED 22/12/2011.

4. EASEMENT BURDEN CREATED UNDER SECTION 167 B & D. ACT FOR. SEWEFAGE PURPOSES TO WATER

CORPORATION - SEE DEPOSITED PLAN 415564 AS CEEATED ON DEPOSITED PLAN 76034.

EASEMENT BURDEN CREATED UNMDER. SECTION 167 P. & D. ACT FOR. WATER PURPOSES TO WATER

CORPORATION - SEE DEPOSITED PLAN 415364 AS CEEATED O DEPOSITED PLAN 402321

6. EASEMENT BURDEN CEREATED UNDER SECTION 167 P. & D. ACT FOR. ELECTRICITY PURPOSES TD
ELECTRICITY NETWORES COFRPOFATION - SEE DEPOSITED PLAN 413564 AS CREATED OM DEPOSITED

(=

tad

un

END OF PAGE 1 - CONTINUED OVEE.

landgate.wa.gov.au
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LobEnE COF'Y OF ORIGINAL, NOT TO SCALE Revieved: 161172020 1:24 P Fage: 2
P Chec 2401 PR
EECORD OF CERTIFICATE OF TITLE
BEGISTER. NUMEEE.. S026/DP415564 VOLUMEFOLIO: 2971-931 PAGE 2
PLAN 402301,

7.  EASEMENT BUBDEN CEREATED UNDEE SECTION 167 P. & D. ACT FOR GAS PURPOSES TO WA GAS
NETWORES - SEE DEPOSITED PFLANW 415564 AS CREATED ON DEPOSITED PLAR 402391

& EASEMENT BUEDEN CEREATED UNDEE. SECTION 167 P & D. ACT FOR SEWEFAGE PURPOSES TO WATER
CORPOPATION - SEE DEPOSITED PLAN 415564 AS CREATED OB DEPOSITED PLAM 406018.

0.  EASEMENT BURDEN CREATED UNDEE SECTION 167 B & D. ACT FOR SEWERAGE PURPOSES TO WATER
CORPOFATION - SEE DEPOSITED PLAN 4155364 AS CREATED O DEPOSITED PLAN 54060

10. *MNA674368 NOTIFICATION CONTAINS FACTORS AFFECTING THE WITHIN LAND. LODGED 4872017,

11. EASEMENT BUBDEN CEREATED UNDEE. SECTION 167 B & D. ACT FOR SEWERAGE PURPOSES TO WATER

CORPORATION - SEE DEPOSITED PLAN 415564 AS REATED ON DEPOSITED PLAMN 413127

EASEMENT BUERDEN CREATED UNDEE. SECTION 167 B & D. ACT FOR. ELECTRICITY PURPOSES TO

ELECTRICITY NETWORKS CORPORATION - SEE DEPOSITED PLAN 413564 A% CREATED ON DEPOSITED

PLAM 413127

0424400 MEMORIAT.. CONTAMINATED SITES ACT 2003 (CONTAMMNATED SITE - REMEDIATION

REQUIFED) REGISTERED 12/62020.
4. =04I410 MEMORIAT.. CONTAMINATED SITES ACT 2003 REGISTERED 12162020,

,.
tt

,.
tad

Warzing: A cumsat swearch of e sketch of the land should be chmingd where detil of poaition, dinsensicns orarsa of the Lot 2 required.
* Any eiries preceded by an aurisk may not appear on e corent editon of the deplicate certificate of ttla.
Lot ax dewcribed in the land description may be a lot or location

END OF CERTIFICATE OF TITLE

STATEMENTS:
The statensmms set ont below ame not Infended to be ner should they e relied on. 25 sebstimiu for inspection of the land
and the relerast docweents or for local govemmeet, legal, surveying or other profecudonal advics.

SEETCH OF LANDx: DP4155
PREVIOUS TITLE: 1948-279
PROPERTY STREET ADDRESS. 1700 MAFMION AV, TAMALA DART.

LOCAL GOVERNMENT AUTHORITY: CITY OF WANNEROO

HOTE 1: 0386117  INTEREST OMLY DEPOSITED PLAN 413136 LODNGED
MOTE 2 0555513 DEPOGITED FLAN 64741 LODGED

landgate.wa.gov.au
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Appendix 3: Aerial (Nearmap October 2020)

@ Vertical 8 <  Sat Oct10 2020

landgate.wa.gov.au
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Department of Local Government, Sport and Cultural Industries - Compliance Audit Return

“é@) Department of
Le 4 Local Government, Sport
. and Cultural Industries

WESTERN AUSTRALIA

Mindarie Regional Council - Compliance Audit Return Regional Local Government
2020

Certified Copy of Return

Please submit a signed copy to the Director General of the Department of Local Government, Sport and Cultural Industries
together with a copy of the relevant minutes.

Commercial Enterprises by Local Governments

No

Reference

Question

Response

Comments

Respondent

1

s3.59(2)(a) F&G
Regs 7,9,10

Has the local government prepared a
business plan for each major trading
undertaking that was not exempt in
20207

Yes

Gunther Hoppe

s3.59(2)(b) F&G
Regs 7,8,10

Has the local government prepared a
business plan for each major land
transaction that was not exempt in
20207

N/A

Sonia Cherico

s3.59(2)(c) F&G
Regs 7,8,10

Has the local government prepared a
business plan before entering into each
land transaction that was preparatory
to entry into a major land transaction
in 20207

N/A

Sonia Cherico

$3.59(4)

Has the local government complied
with public notice and publishing
requirements for each proposal to
commence a major trading

undertaking or enter into a major land
transaction or a land transaction that is
preparatory to a major land
transaction for 20207

Yes

Gunther Hoppe

$3.59(5)

During 2020, did the council resolve to
proceed with each major land
transaction or trading undertaking by
absolute majority?

Yes

Gunther Hoppe

10of10




113

Department of Local Government, Sport and Cultural Industries - Compliance Audit Return

“é@) Department of
Le 4 Local Government, Sport
. and Cultural Industries

WESTERN AUSTRALIA

Delegation of Power/Duty

No Reference Question Response Comments Respondent

1 s5.16 Were all delegations to committees N/A Deborah Toward
resolved by absolute majority?

2 s5.16 Were all delegations to committees in N/A Deborah Toward
writing?

3 s5.17 Were all delegations to committees N/A Deborah Toward
within the limits specified in section
5.17?

4 s5.18 Were all delegations to committees N/A Deborah Toward
recorded in a register of delegations?

5 s5.18 Has council reviewed delegations to its N/A Deborah Toward
committees in the 2019/2020 financial
year?

6 s5.42(1) & s5.43 Did the powers and duties delegated to Yes Deborah Toward

Admin Reg 18G the CEO exclude those listed in section

5.43 of the Act and in sections 214(2),
(3) or (5) of the Planning and
Development Act 2005?

7 s5.42(1) Were all delegations to the CEO Yes Deborah Toward
resolved by an absolute majority?

8 s5.42(2) Were all delegations to the CEO in Yes Deborah Toward
writing?

9 s5.44(2) Were all delegations by the CEO to any Yes Deborah Toward
employee in writing?

10 s5.16(3)(b) & Were all decisions by the council to N/A Deborah Toward

s5.45(1)(b) amend or revoke a delegation made by

absolute majority?

11 s5.46(1) Has the CEO kept a register of all Yes Deborah Toward
delegations made under Division 4 of
the Act to the CEO and to employees?

12 s5.46(2) Were all delegations made under Yes Deborah Toward
Division 4 of the Act reviewed by the
delegator at least once during the
2019/2020 financial year?

13 s5.46(3) Admin Did all persons exercising a delegated Yes Deborah Toward

Reg 19

power or duty under the Act keep, on
all occasions, a written record in
accordance with Admin Reg 19?

Disclosure of Interest

No

Reference

Question Response Comments

Respondent

1

s5.67

Where a council member disclosed an N/A
interest in a matter and did not have
participation approval under sections

5.68 or 5.69, did the council member

ensure that they did not remain

present to participate in discussion or

decision making relating to the matter?

Deborah Toward

20f10




114

Department of Local Government, Sport and Cultural Industries - Compliance Audit Return

SM% Department of
Le 4 Local Government, Sport
L.\ and Cultural Industries

WESTERN AUSTRALIA

No Reference Question Response Comments Respondent

2 s5.68(2) & s5.69  Were all decisions regarding Yes Deborah Toward
(5) Admin Reg 21A participation approval, including the
extent of participation allowed and,
where relevant, the information
required by Admin Reg 21A, recorded
in the minutes of the relevant council
or committee meeting?

3 s5.73 Were disclosures under section Yes Deborah Toward
sections 5.65, 5.70 or 5.71A(3)
recorded in the minutes of the meeting
at which the disclosures were made?

4 s5.75 Admin Reg  Was a primary return in the prescribed Yes Deborah Toward
22, Form 2 form lodged by all relevant persons
within three months of their start day?

5 s5.76 Admin Reg  Was an annual return in the prescribed Yes Deborah Toward
23, Form 3 form lodged by all relevant persons by
31 August 20207

6 s5.77 On receipt of a primary or annual Yes Deborah Toward
return, did the CEO, or the
mayor/president, give written
acknowledgment of having received
the return?

7 s5.88(1) & (2)(a) Did the CEO keep a register of financial Yes Deborah Toward
interests which contained the returns
lodged under sections 5.75 and 5.76?

8 s5.88(1) & (2)(b) Did the CEO keep a register of financial Yes Deborah Toward
Admin Reg 28 interests which contained a record of
disclosures made under sections 5.65,
5.70, 5.71 and 5.71A, in the form
prescribed in Admin Reg 28?

9 s5.88(3) When a person ceased to be a person Yes Deborah Toward
required to lodge a return under
sections 5.75 and 5.76, did the CEO
remove from the register all returns
relating to that person?

10 s5.88(4) Have all returns removed from the Yes Deborah Toward
register in accordance with section
5.88(3) been kept for a period of at
least five years after the person who
lodged the return(s) ceased to be a
person required to lodge a return?

11 s5.89A(1), (2) & Did the CEO keep a register of gifts Yes Deborah Toward
(3) Admin Reg 28A which contained a record of disclosures
made under sections 5.87A and 5.87B,
in the form prescribed in Admin Reg
28A?

12 s5.89A(5) & (5A) Did the CEO publish an up-to-date Yes Deborah Toward
version of the gift register on the local
government’s website?

13 s5.89A(6) When a person ceases to be a person Yes Deborah Toward
who is required to make a disclosure
under section 5.87A or 5.87B, did the
CEO remove from the register all
records relating to that person?

30f 10
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No

Reference

Question

Response

Comments

Respondent

14

$5.89A(7)

Have copies of all records removed
from the register under section 5.89A
(6) been kept for a period of at least
five years after the person ceases to
be a person required to make a
disclosure?

Yes

Deborah Toward

15

Rules of Conduct
Reg 11(1), (2) &
(4)

Where a council member had an
interest that could, or could reasonably
be perceived to, adversely affect the
impartiality of the person, did they
disclose the interest in accordance with
Rules of Conduct Reg 11(2)?

Yes

Deborah Toward

16

Rules of Conduct
Reg 11(6)

Where a council member disclosed an
interest under Rules of Conduct Reg 11
(2) was the nature of the interest
recorded in the minutes?

Yes

Deborah Toward

17

$5.70(2) & (3)

Where an employee had an interest in
any matter in respect of which the
employee provided advice or a report
directly to council or a committee, did
that person disclose the nature and
extent of that interest when giving the
advice or report?

Yes

Gunther Hoppe

18

s5.71A & s5.71B
()

Where council applied to the Minister
to allow the CEO to provide advice or a
report to which a disclosure under
s5.71A(1) relates, did the application
include details of the nature of the
interest disclosed and any other
information required by the Minister for
the purposes of the application?

N/A

Deborah Toward

19

$5.71B(6) &
$5.71B(7)

Was any decision made by the Minister
under subsection 5.71B(6) recorded in
the minutes of the council meeting at
which the decision was considered?

N/A

Deborah Toward

20

s5.103 Admin Regs

34B & 34C

Has the local government adopted a
code of conduct in accordance with
Admin Regs 34B and 34C to be
observed by council members,
committee members and employees?

Yes

Deborah Toward

21

Admin Reg 34B(5)

Has the CEO kept a register of
notifiable gifts in accordance with
Admin Reg 34B(5)?

Yes

Deborah Toward

Disposal of Property

No

Reference

Question

Response

Comments

Respondent

1

$3.58(3)

Where the local government disposed
of property other than by public
auction or tender, did it dispose of the
property in accordance with section
3.58(3) (unless section 3.58(5)
applies)?

N/A

Sonia Cherico

2

$3.58(4)

Where the local government disposed
of property under section 3.58(3), did
it provide details, as prescribed by
section 3.58(4), in the required local
public notice for each disposal of
property?

N/A

Sonia Cherico

4 of 10
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Finance

No Reference

Question

Response

Comments

Respondent

1 s7.1A

Has the local government established
an audit committee and appointed
members by absolute majority in
accordance with section 7.1A of the
Act?

Yes

ANDREA SLATER

2 s7.1B

Where the council delegated to its
audit committee any powers or duties
under Part 7 of the Act, did it do so by
absolute majority?

N/A

Gunther Hoppe

3 s7.3(1) &s7.6(3)

Was the person or persons appointed
by the local government to be its
auditor appointed by an absolute
majority decision of council?

N/A

Audit undertaken by the
OAG

Gunther Hoppe

4  s7.3(3)

Was the person(s) appointed by the
local government under s7.3(1) to be
its auditor a registered company
auditor or an approved auditor?

Yes

ANDREA SLATER

5 s7.9(1)

Was the auditor’s report for the
financial year ended 30 June 2020
received by the local government by
31 December 20207

No

Was still with Office of
Auditor General awaiting
approval.

ANDREA SLATER

6 s7.12A(3)

Where the local government
determined that matters raised in the
auditor’s report prepared under s7.9
(1) of the Act required action to be
taken, did the local government ensure
that appropriate action was
undertaken in respect of those
matters?

N/A

Unable to comment as
report not yet received
from the OAG

Gunther Hoppe

7 s7.12A(4)(a)

Where matters identified as significant
were reported in the auditor’s report,
did the local government prepare a
report that stated what action the local
government had taken or intended to
take with respect to each of those
matters?

N/A

Unable to comment as
report not yet received
from the OAG

Gunther Hoppe

8  s7.12A(4)(b)

Where the local government was
required to prepare a report under
s.7.12A(4)(a), was a copy of the report
given to the Minister within three
months of the audit report being
received by the local government?

N/A

Unable to comment as
report not yet received
from the OAG

Gunther Hoppe

9  s7.12A(5)

Within 14 days after the local
government gave a report to the
Minister under s7.12A(4)(b), did the
CEO publish a copy of the report on
the local government’s official website?

N/A

Unable to comment as
report not yet received
from the OAG

Gunther Hoppe

10 Audit Reg 7

Did the agreement between the local
government and its auditor include the
objectives and scope of the audit, a
plan for the audit, details of the
remuneration and expenses paid to the
auditor, and the method to be used by
the local government to communicate
with the auditor?

Yes

Gunther Hoppe

50f 10
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No Reference Question Response Comments Respondent
11 Audit Reg 10(1) Was the auditor’s report for the N/A Unable to comment as Gunther Hoppe
financial year ending 30 June received report not yet received
by the local government within 30 from the OAG

days of completion of the audit?

Integrated Planning and Reporting

No Reference Question Response Comments Respondent

1 Admin Reg 19C Has the local government adopted by Yes Adopted 6 April 2017 Sonia Cherico
absolute majority a strategic
community plan?
If Yes, please provide the adoption
date or the date of the most recent
review in the Comments section?

2 Admin Reg 19DA  Has the local government adopted by Yes Adopted 6 April 2017 Sonia Cherico
(1) & (4) absolute majority a corporate business
plan?

If Yes, please provide the adoption
date or the date of the most recent
review in the Comments section?

3 Admin Reg 19DA  Does the corporate business plan Yes Yes, Reviewed annually Sonia Cherico
(2) & (3) comply with the requirements of Admin
Reg 19DA(2) & (3)?

Local Government Employees

No Reference Question Response Comments Respondent

1 Admin Reg 18C Did the local government approve a N/A Sonia Cherico
process to be used for the selection
and appointment of the CEO before the
position of CEO was advertised?

2 s5.36(4) & s5.37  Were all CEO and/or senior employee N/A Sonia Cherico
(3) Admin Reg vacancies advertised in accordance
18A with Admin Reg 18A?

3 Admin Reg 18E Was all information provided in N/A Sonia Cherico

applications for the position of CEO
true and accurate?

4 Admin Reg 18F Was the remuneration and other N/A Sonia Cherico
benefits paid to a CEO on appointment
the same remuneration and benefits
advertised for the position under
section 5.36(4)?

5 s5.37(2) Did the CEO inform council of each N/A Sonia Cherico
proposal to employ or dismiss senior
employee?

6 s5.37(2) Where council rejected a CEQ’s N/A Sonia Cherico

recommendation to employ or dismiss
a senior employee, did it inform the
CEO of the reasons for doing so?

6 of 10
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Official Conduct

No Reference

Question

Response Comments

Respondent

1 s5.120

Has the local government designated a
senior employee as defined by section
5.37 to be its complaints officer?

Yes

Sonia Cherico

2 s5.121(1)

Has the complaints officer for the local
government maintained a register of
complaints which records all
complaints that resulted in a finding
under section 5.110(2)(a)?

Yes

Sonia Cherico

3 s5.121(2)

Does the complaints register include all
information required by section 5.121
(2)?

Yes

Sonia Cherico

4 s5.121(3)

Has the CEO published an up-to-date
version of the register of the
complaints on the local government’s
official website?

N/A Nil complaints in register

for 2020

Sonia Cherico

Optional Questions

No Reference

Question

Response Comments

Respondent

1 Financial
Management Reg 5

(2)(0)

Did the CEO review the
appropriateness and effectiveness of
the local government’s financial
management systems and procedures
in accordance with Financial
Management Reg 5(2)(c) within the
three years prior to 31 December
20207

If yes, please provide the date of
council’s resolution to accept the
report.

Yes Reported to the Audit
Committee on
14.6.2018, however, no

Council resolution

Deborah Toward

2 Audit Reg 17

Did the CEO review the
appropriateness and effectiveness of
the local government’s systems and
procedures in relation to risk
management, internal control and
legislative compliance in accordance
with Audit Reg 17 within the three
years prior to 31 December 20207

If yes, please provide date of council’s
resolution to accept the report.

Yes Reviewed in January
2020 reference D/20/88.
Reported to Audit
Committee on 30.1.2020
and presented to
Council via Members
Information Bulletin on
27.2.2020

No resolution required as
per s.17 LG (Audit)
Regulations

Deborah Toward

3 s5.87C(2)

Where a disclosure was made under
sections 5.87A or 5.87B, was the
disclosure made within 10 days after
receipt of the gift?

N/A

Gunther Hoppe

4 s5.87C

Where a disclosure was made under
sections 5.87A or 5.87B, did the
disclosure include the information
required by section 5.87C?

N/A

Gunther Hoppe

5  s5.90A(2)

Did the local government prepare and
adopt by absolute majority a policy
dealing with the attendance of council
members and the CEO at events?

No

Gunther Hoppe
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No Reference Question Response Comments Respondent

6 s.5.90A(5) Did the CEO publish an up-to-date N/A Gunther Hoppe
version of the attendance at events
policy on the local government’s
official website?

7 s5.96A(1), (2), (3) Did the CEO publish information on the Yes Gunther Hoppe
& (4) local government’s website in
accordance with sections 5.96A(1),
(2), (3), and (4)?

8 s5.128(1) Did the local government prepare and Yes Sonia Cherico
adopt (by absolute majority) a policy
in relation to the continuing
professional development of council
members?

9 s5.127 Did the local government prepare a N/A The policy, training and Sonia Cherico
report on the training completed by reporting requirements
council members in the 2019/2020 of the MRC Councillors,
financial year and publish it on the as required under the
local government’s official website by Act, are fulfilled by the
31 July 20207 training undertaken
through their respective
councils.

10 s6.4(3) By 30 September 2020, did the local Yes Gunther Hoppe
government submit to its auditor the
balanced accounts and annual financial
report for the year ending 30 June
20207

Tenders for Providing Goods and Services

No Reference Question Response Comments Respondent

1 F&G Reg 11A(1) & Does the local government have a Yes Aaron Griffiths
(3) current purchasing policy that complies
with F&G Reg 11A(3) in relation to
contracts for other persons to supply
goods or services where the
consideration under the contract is, or
is expected to be, $250,000 or less or
worth $250,000 or less?

2 F&G Reg 11A(1) Did the local government comply with Yes Aaron Griffiths
its current purchasing policy in relation
to the supply of goods or services
where the consideration under the
contract was, or was expected to be,
$250,000 or less or worth $250,000 or
less?

3 s3.57 F&G Reg 11 Subject to F&G Reg 11(2), did the local Yes Note: The MRC procured Aaron Griffiths
government invite tenders for all insurance services from
contracts for the supply of goods or LGIS - a member benefit
services where the consideration under scheme - without going
the contract was, or was expected to to tender.
be, worth more than the consideration
stated in F&G Reg 11(1)?

4 F&G Regs 11(1), When regulations 11(1), 12(2) or 13 Yes Aaron Griffiths
12(2), 13, & 14(1), required tenders to be publicly invited,
(3), and (4) did the local government invite tenders
via Statewide public notice in
accordance with F&G Reg 14(3) and
4)?
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No Reference Question Response Comments Respondent
5 F&G Reg 12 Did the local government comply with Yes Aaron Griffiths
F&G Reg 12 when deciding to enter
into multiple contracts rather than a
single contract?
6 F&G Reg 14(5) If the local government sought to vary Yes Aaron Griffiths
the information supplied to tenderers,
was every reasonable step taken to
give each person who sought copies of
the tender documents or each
acceptable tenderer notice of the
variation?
7 F&G Regs 15 & 16 Did the local government's procedure Yes The MRC tenders were  Gunther Hoppe
for receiving and opening tenders published before the 7
comply with the requirements of F&G November 2020 F&G
Regs 15 and 16? Regs amendment and
were compliant at the
time of publishing.
8 F&G Reg 17 Did the information recorded in the Yes Compliant with F&G Reg Gunther Hoppe
local government's tender register 17 (1), (2) and (3). Non-
comply with the requirements of F&G compliant with F&G Reg
Reg 17 and did the CEO make the 17(1A) as at 31
tenders register available for public December 2020, but
inspection and publish it on the local compliant by 8 January
government’s official website? 2021.
9 F&G Reg 18(1) Did the local government reject any No Aaron Griffiths
tenders that were not submitted at the
place, and within the time, specified in
the invitation to tender?
10 F&G Reg 18(4) Were all tenders that were not rejected Yes Aaron Griffiths
assessed by the local government via a
written evaluation of the extent to
which each tender satisfies the criteria
for deciding which tender to accept?
11 F&G Reg 19 Did the CEO give each tenderer written Yes Aaron Griffiths
notice containing particulars of the
successful tender or advising that no
tender was accepted?
12 F&G Regs 21 & 22 Did the local government’s advertising N/A The MRC did not seek Aaron Griffiths
and expression of interest processes expression of interest in
comply with the requirements of F&G 2020.
Regs 21 and 22?
13 F&G Reg 23(1) & Did the local government reject any N/A The MRC did not seek Aaron Griffiths
(2) expressions of interest that were not expression of interest in
submitted at the place, and within the 2020.
time, specified in the notice or that
failed to comply with any other
requirement specified in the notice?
14 F&G Reg 23(3) Were all expressions of interest that N/A The MRC did not seek Aaron Griffiths
were not rejected assessed by the local expression of interest in
government? 2020.
15 F&G Reg 23(4) After the local government considered N/A The MRC did not seek Aaron Griffiths
expressions of interest, did the CEO list expression of interest in
each person considered capable of 2020.
satisfactorily supplying goods or
services as an acceptable tenderer?
16 F&G Reg 24 Did the CEO give each person who N/A The MRC did not seek Aaron Griffiths

submitted an expression of interest a
notice in writing of the outcome in
accordance with F&G Reg 247?

expression of interest in
2020.
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No Reference Question Response Comments Respondent
17 F&G Regs 24AD(2) Did the local government invite N/A The MRC did not seek to Aaron Griffiths
& (4) and 24AE applicants for a panel of pre-qualified establish a panel of pre-
suppliers via Statewide public notice in qualified suppliers in
accordance with F&G Reg 24AD(4) and 2020.
24AE?
18 F&G Reg 24AD(6) If the local government sought to vary N/A The MRC did not seek to Aaron Griffiths
the information supplied to the panel, establish a panel of pre-
was every reasonable step taken to qualified suppliers in
give each person who sought detailed 2020.
information about the proposed panel
or each person who submitted an
application notice of the variation?
19 F&G Reg 24AF Did the local government's procedure N/A The MRC did not seek to Aaron Griffiths
for receiving and opening applications establish a panel of pre-
to join a panel of pre-qualified qualified suppliers in
suppliers comply with the requirements 2020.
of F&G Reg 16, as if the reference in
that regulation to a tender were a
reference to a pre-qualified supplier
panel application?
20 F&G Reg 24AG Did the information recorded in the N/A The MRC did not seek to Aaron Griffiths
local government's tender register establish a panel of pre-
about panels of pre-qualified suppliers qualified suppliers in
comply with the requirements of F&G 2020.
Reg 24AG?
21 F&G Reg 24AH(1) Did the local government reject any N/A The MRC did not seek to Aaron Griffiths
applications to join a panel of pre- establish a panel of pre-
qualified suppliers that were not qualified suppliers in
submitted at the place, and within the 2020.
time, specified in the invitation for
applications?
22 F&G Reg 24AH(3) Were all applications that were not N/A The MRC did not seek to Aaron Griffiths
rejected assessed by the local establish a panel of pre-
government via a written evaluation of qualified suppliers in
the extent to which each application 2020.
satisfies the criteria for deciding which
application to accept?
23  F&G Reg 24Al Did the CEO send each applicant N/A The MRC did not seek to Aaron Griffiths
written notice advising them of the establish a panel of pre-
outcome of their application? qualified suppliers in
2020.
24  F&G Regs 24E & Where the local government gave N/A No regional price Aaron Griffiths

24F

regional price preference, did the local
government comply with the
requirements of F&G Regs 24E and
24F?

preference given in
2020.

I certify this Compliance Audit Return has been adopted by council at its meeting on

Signed Mayor/President, Mindarie Regional

Council

Signed CEO, Mindarie Regional Council
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Local Government Act 1995

Local Government (Model Code of Conduct)
Regulations 2021

Part 1 — Preliminary

1. Citation

These regulations are the Local Government (Model Code of
Conduct) Regulations 2021.

2. Commencement

These regulations come into operation as follows —
(a) Part 1 — on the day on which these regulations are
published in the Gazette;

(b) the rest of the regulations — on the day on which the
Local Government Legislation Amendment Act 2019
sections 48 to 51 come into operation.

As at 03 Feb 2021 Version 00-a0-01 page 1
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Local Government (Model Code of Conduct) Regulations 2021
Part 2 Model code of conduct

r.3

Part 2 — Model code of conduct

3. Model code of conduct (Act s. 5.103(1))

The model code of conduct for council members, committee
members and candidates is set out in Schedule 1.

page 2 Version 00-a0-01 As at 03 Feb 2021
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Local Government (Model Code of Conduct) Regulations 2021

Repeal and consequential amendments Part 3
Repeal Division 1
r.4

Part 3 — Repeal and consequential amendments
Division 1 — Repeal
4. Local Government (Rules of Conduct) Regulations 2007
repealed
The Local Government (Rules of Conduct) Regulations 2007 are
repealed.

Division 2 — Other regulations amended

5. Local Government (Administration) Regulations 1996
amended

(1)  This regulation amends the Local Government (Administration)
Regulations 1996.

(2) After regulation 34C insert:

Part 9A — Minor breaches by council members

34D. Contravention of local law as to conduct
(Act s. 5.105(1)(b))

(1) In this regulation —

local law as to conduct means a local law relating to
the conduct of people at council or committee
meetings.

(2) The contravention of a local law as to conduct is a
minor breach for the purposes of section 5.105(1)(b) of
the Act.

As at 03 Feb 2021 Version 00-a0-01 page 3
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Local Government (Model Code of Conduct) Regulations 2021

Part 3 Repeal and consequential amendments
Division 2 Other regulations amended
r.6
6. Local Government (Audit) Regulations 1996 amended

(1)  This regulation amends the Local Government (Audit)
Regulations 1996.

(2) Inregulation 13 in the Table:

(a) under the heading “Local Government Act 1995 delete
“s. 5.103” and insert:
s. 5.104
(b) delete:
Local Government (Rules of Conduct) Regulations 2007
r. 11
7. Local Government (Constitution) Regulations 1998 amended

(1) This regulation amends the Local Government (Constitution)
Regulations 1998.

(2) InSchedule 1 Form 7 delete “Local Government (Rules of Conduct)
Regulations 2007.” and insert:
code of conduct adopted by the > ........cccccveveveereennne. under section 5.104 of
the Local Government Act 1995.
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Local Government (Model Code of Conduct) Regulations 2021
Model code of conduct Schedule 1

Preliminary provisions Division 1

cl.1

(1

2

(1)

Schedule 1 — Model code of conduct
[r. 3]

Division 1 — Preliminary provisions

Citation

This is the Mindarie Regional Council Code of Conduct for Council
Members, Committee Members and Candidates.

Terms used

In this code —

Act means the Local Government Act 1995;

candidate means a candidate for election as a council member;
complaint means a complaint made under clause 11(1);

publish includes to publish on a social media platform.

Other terms used in this code that are also used in the Act have the

same meaning as they have in the Act, unless the contrary intention
appears.

Division 2 — General principles

Overview of Division

This Division sets out general principles to guide the behaviour of
council members, committee members and candidates.

Personal integrity

A council member, committee member or candidate should —
(a) act with reasonable care and diligence; and
(b) act with honesty and integrity; and
(c) actlawfully; and

(d) identify and appropriately manage any conflict of interest;
and

(e) avoid damage to the reputation of the local government.

As at 03 Feb 2021 Version 00-a0-01 page 5
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Schedule 1 Model code of conduct
Division 2 General principles
cl.5

(2) A council member or committee member should —

(a) actin accordance with the trust placed in council members
and committee members; and

(b) participate in decision-making in an honest, fair, impartial
and timely manner; and

(c) actively seek out and engage in training and development
opportunities to improve the performance of their role; and

(d) attend and participate in briefings, workshops and training
sessions provided or arranged by the local government in
relation to the performance of their role.

5. Relationship with others

(1) A council member, committee member or candidate should —
(a) treat others with respect, courtesy and fairness; and
(b) respect and value diversity in the community.

(2) A council member or committee member should maintain and
contribute to a harmonious, safe and productive work environment.

6. Accountability

A council member or committee member should —

(a) base decisions on relevant and factually correct information;
and

(b) make decisions on merit, in the public interest and in
accordance with statutory obligations and principles of good
governance and procedural fairness; and

(c) read all agenda papers given to them in relation to council or
committee meetings; and

(d) be open and accountable to, and represent, the community in
the district.

page 6 Version 00-a0-01 As at 03 Feb 2021

Published on www.legislation.wa.gov.au



133

Local Government (Model Code of Conduct) Regulations 2021
Model code of conduct Schedule 1

Behaviour Division 3

cl.7

Division 3 — Behaviour

7. Overview of Division
This Division sets out —
(a) requirements relating to the behaviour of council members,
committee members and candidates; and
(b)  the mechanism for dealing with alleged breaches of those
requirements.
8. Personal integrity
(1) A council member, committee member or candidate —
(a) must ensure that their use of social media and other forms of
communication complies with this code; and
(b)  must only publish material that is factually correct.
(2) A council member or committee member —
(a) must not be impaired by alcohol or drugs in the performance
of their official duties; and
(b)  must comply with all policies, procedures and resolutions of
the local government.
9. Relationship with others
A council member, committee member or candidate —
(a) must not bully or harass another person in any way; and
(b) must deal with the media in a positive and appropriate
manner and in accordance with any relevant policy of the
local government; and
(c) must not use offensive or derogatory language when referring
to another person; and
(d) must not disparage the character of another council member,
committee member or candidate or a local government
employee in connection with the performance of their official
duties; and
(e) must not impute dishonest or unethical motives to another
council member, committee member or candidate or a local
As at 03 Feb 2021 Version 00-a0-01 page 7
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Local Government (Model Code of Conduct) Regulations 2021

Schedule 1 Model code of conduct
Division 3 Behaviour
cl. 10

government employee in connection with the performance of
their official duties.

10. Council or committee meetings
When attending a council or committee meeting, a council member,
committee member or candidate —

(a) must not act in an abusive or threatening manner towards
another person; and

(b)  must not make a statement that the member or candidate
knows, or could reasonably be expected to know, is false or
misleading; and

(c) must not repeatedly disrupt the meeting; and

(d) must comply with any requirements of a local law of the local
government relating to the procedures and conduct of council
or committee meetings; and

(e) must comply with any direction given by the person presiding
at the meeting; and

() must immediately cease to engage in any conduct that has
been ruled out of order by the person presiding at the
meeting.

11. Complaint about alleged breach

(1) A person may make a complaint, in accordance with subclause (2),
alleging a breach of a requirement set out in this Division.
(2) A complaint must be made —
(a) in writing in the form approved by the local government; and
(b) to aperson authorised under subclause (3); and
(c) within 1 month after the occurrence of the alleged breach.

(3) The local government must, in writing, authorise 1 or more persons to
receive complaints and withdrawals of complaints.

12. Dealing with complaint

(1)  After considering a complaint, the local government must, unless it
dismisses the complaint under clause 13 or the complaint is

page 8 Version 00-a0-01 As at 03 Feb 2021
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Model code of conduct Schedule 1

Behaviour Division 3

cl.12

2

3)

“4)

)

(6)

(7

withdrawn under clause 14(1), make a finding as to whether the
alleged breach the subject of the complaint has occurred.

Before making a finding in relation to the complaint, the local
government must give the person to whom the complaint relates a
reasonable opportunity to be heard.

A finding that the alleged breach has occurred must be based on
evidence from which it may be concluded that it is more likely that
the breach occurred than that it did not occur.

If the local government makes a finding that the alleged breach has
occurred, the local government may —
(a) take no further action; or
(b) prepare and implement a plan to address the behaviour of the
person to whom the complaint relates.

When preparing a plan under subclause (4)(b), the local government
must consult with the person to whom the complaint relates.

A plan under subclause (4)(b) may include a requirement for the
person to whom the complaint relates to do 1 or more of the
following —

(a) engage in mediation;

(b)  undertake counselling;

(¢) undertake training;

(d) take other action the local government considers appropriate.
If the local government makes a finding in relation to the complaint,

the local government must give the complainant, and the person to
whom the complaint relates, written notice of —

(a) its finding and the reasons for its finding; and

(b) ifits finding is that the alleged breach has occurred — its
decision under subclause (4).

As at 03 Feb 2021 Version 00-a0-01 page 9
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Schedule 1 Model code of conduct
Division 4 Rules of conduct

cl. 13

13. Dismissal of complaint

(1)  The local government must dismiss a complaint if it is satisfied
that —

(a) the behaviour to which the complaint relates occurred at a
council or committee meeting; and

(b) either —

(i) the behaviour was dealt with by the person presiding
at the meeting; or

(i)  the person responsible for the behaviour has taken
remedial action in accordance with a local law of the
local government that deals with meeting procedures.

(2) If'the local government dismisses a complaint, the local government
must give the complainant, and the person to whom the complaint
relates, written notice of its decision and the reasons for its decision.

14. Withdrawal of complaint

(1) A complainant may withdraw their complaint at any time before the
local government makes a finding in relation to the complaint.
(2) The withdrawal of a complaint must be —
(a) in writing; and

(b) given to a person authorised under clause 11(3).

15. Other provisions about complaints

(1) A complaint about an alleged breach by a candidate cannot be dealt
with by the local government unless the candidate has been elected as
a council member.

(2) The procedure for dealing with complaints may be determined by the
local government to the extent that it is not provided for in this
Division.

Division 4 — Rules of conduct

Notes for this Division:

1. Under section 5.105(1) of the Act a council member commits a minor
breach if the council member contravenes a rule of conduct. This
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Model code of conduct Schedule 1

Rules of conduct Division 4

cl. 16

16.
(D

2

17.
(D

2

18.
(D

2

extends to the contravention of a rule of conduct that occurred when
the council member was a candidate.

2. A minor breach is dealt with by a standards panel under section 5.110
of the Act.

Overview of Division

This Division sets out rules of conduct for council members and
candidates.

A reference in this Division to a council member includes a council
member when acting as a committee member.

Misuse of local government resources

In this clause —

electoral purpose means the purpose of persuading electors to vote in
a particular way at an election, referendum or other poll held under
the Act, the Electoral Act 1907 or the Commonwealth Electoral

Act 1918;

resources of a local government includes —

(a) local government property; and

(b) services provided, or paid for, by a local government.
A council member must not, directly or indirectly, use the resources
of a local government for an electoral purpose or other purpose unless

authorised under the Act, or by the local government or the CEO, to
use the resources for that purpose.

Securing personal advantage or disadvantaging others

A council member must not make improper use of their office —

(a) to gain, directly or indirectly, an advantage for the council
member or any other person; or

(b)  to cause detriment to the local government or any other
person.

Subclause (1) does not apply to conduct that contravenes section 5.93
of the Act or The Criminal Code section 83.

As at 03 Feb 2021 Version 00-a0-01 page 11
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Schedule 1 Model code of conduct

Division 4 Rules of conduct

cl. 19

19. Prohibition against involvement in administration

(1) A council member must not undertake a task that contributes to the
administration of the local government unless authorised by the local
government or the CEO to undertake that task.

(2) Subclause (1) does not apply to anything that a council member does
as part of the deliberations at a council or committee meeting.

20. Relationship with local government employees

(1) In this clause —
local government employee means a person —

(a) employed by a local government under section 5.36(1) of the
Act; or

(b) engaged by a local government under a contract for services.

(2) A council member or candidate must not —

(a) direct or attempt to direct a local government employee to do
or not to do anything in their capacity as a local government
employee; or

(b) attempt to influence, by means of a threat or the promise of a
reward, the conduct of a local government employee in their
capacity as a local government employee; or

(c) actin an abusive or threatening manner towards a local
government employee.

(3) Subclause (2)(a) does not apply to anything that a council member
does as part of the deliberations at a council or committee meeting.

(4) Ifacouncil member or candidate, in their capacity as a council
member or candidate, is attending a council or committee meeting or
other organised event (for example, a briefing or workshop), the
council member or candidate must not orally, in writing or by any
other means —

(a) make a statement that a local government employee is
incompetent or dishonest; or

(b) use an offensive or objectionable expression when referring
to a local government employee.

page 12 Version 00-a0-01 As at 03 Feb 2021

Published on www.legislation.wa.gov.au

138



Local Government (Model Code of Conduct) Regulations 2021
Model code of conduct Schedule 1

Rules of conduct Division 4

cl. 21

21.

©)

(1)

)

€)

Subclause (4)(a) does not apply to conduct that is unlawful under The
Criminal Code Chapter XXXV.

Disclosure of information

In this clause —

closed meeting means a council or committee meeting, or a part of a
council or committee meeting, that is closed to members of the public
under section 5.23(2) of the Act;

confidential document means a document marked by the CEO, or by
a person authorised by the CEO, to clearly show that the information
in the document is not to be disclosed;

document includes a part of a document;
non-confidential document means a document that is not a
confidential document.
A council member must not disclose information that the council
member —

(a) derived from a confidential document; or

(b) acquired at a closed meeting other than information derived

from a non-confidential document.

Subclause (2) does not prevent a council member from disclosing
information —

(a) ataclosed meeting; or

(b) to the extent specified by the council and subject to such
other conditions as the council determines; or

(c) that is already in the public domain; or
(d) to an officer of the Department; or
(e) to the Minister; or

(f) to alegal practitioner for the purpose of obtaining legal
advice; or

(g) if'the disclosure is required or permitted by law.
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Schedule 1 Model code of conduct
Division 4 Rules of conduct
cl. 22
22. Disclosure of interests
(1) In this clause —
interest —

(a) means an interest that could, or could reasonably be
perceived to, adversely affect the impartiality of the person
having the interest; and

(b) includes an interest arising from kinship, friendship or
membership of an association.

(2) A council member who has an interest in any matter to be discussed at
a council or committee meeting attended by the council member must
disclose the nature of the interest —

(a) in a written notice given to the CEO before the meeting; or

(b) at the meeting immediately before the matter is discussed.

(3) Subclause (2) does not apply to an interest referred to in section 5.60
of the Act.

(4) Subclause (2) does not apply if a council member fails to disclose an
interest because the council member did not know —

(a) that they had an interest in the matter; or

(b) that the matter in which they had an interest would be
discussed at the meeting and the council member disclosed
the interest as soon as possible after the discussion began.

(5) If, under subclause (2)(a), a council member discloses an interest in a
written notice given to the CEO before a meeting, then —

(a) before the meeting the CEO must cause the notice to be given
to the person who is to preside at the meeting; and

(b) at the meeting the person presiding must bring the notice and
its contents to the attention of the persons present
immediately before any matter to which the disclosure relates
is discussed.

(6) Subclause (7) applies in relation to an interest if —

(a) under subclause (2)(b) or (4)(b) the interest is disclosed at a

meeting; or
page 14 Version 00-a0-01 As at 03 Feb 2021
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Local Government (Model Code of Conduct) Regulations 2021
Model code of conduct Schedule 1

Rules of conduct Division 4

cl. 23

(b)  under subclause (5)(b) notice of the interest is brought to the
attention of the persons present at a meeting.

(7)  The nature of the interest must be recorded in the minutes of the
meeting.

23. Compliance with plan requirement

If a plan under clause 12(4)(b) in relation to a council member
includes a requirement referred to in clause 12(6), the council member
must comply with the requirement.

As at 03 Feb 2021 Version 00-a0-01 page 15

Published on www.legislation.wa.gov.au
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Notes Compilation table

Notes

This is a compilation of the Local Government (Model Code of Conduct)
Regulations 2021. For provisions that have come into operation see the compilation
table.

Compilation table

Citation Published Commencement
Local Government (Model Code of SL 2021/15 Pt. 1: 2 Feb 2021 (see r. 2(a));
Conduct) Regulations 2021 2 Feb 2021 Regulations other than Pt. 1:

3 Feb 2021 (see r. 2(b) and
SL 2021/13 cl. 2)

page 16 Version 00-a0-01 As at 03 Feb 2021
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Local Government (Model Code of Conduct) Regulations 2021

Defined terms

Defined terms

[This is a list of terms defined and the provisions where they are defined.
The list is not part of the law.]

Defined term Provision(s)
Sch. 1 cl. 2(1)

candidate .... Sch. 1 cl. 2(1)
ClOSEA MEELING ....ovvevveeiieieeieieiet ettt ese s Sch. 1 cl. 21(1)
COMPIAINT.....ovieeietiieiieteieeert ettt ettt b e ebesaennesesens Sch. 1 cl. 2(1)
confidential dOCUMENL ...........ccveiiirieieiieieieeeecee e Sch. 1 cl. 21(1)
AOCUMENL ......oiiiieiieiieiieiee ettt sr e ere e b e e saeeanennens Sch. 1 cl. 21(1)
ClECOTAl PUIPOSE ...vvvevivenieeietiieeiete ettt ettt seesesseseeseesessesens Sch. 1 cl. 17(1)
IIEETESE ... euveeeieiieieeteeteeitetesteete et este st e be e esbesseessessensesseeseensensesseessensens Sch. 1 cl. 22(1)
local government €mMpPlOYee........ccuerveerueruerieirierieieceieee e Sch. 1 cl. 20(1)
non-confidential document.............cccceovevierieninieiinieee e Sch. 1 cl. 21(1)
PUDLISH. ..o Sch. 1 cl. 2(1)
resources of a local GOVErNMEnt............cccceevreerieieirenieseeeeseeeens Sch. 1 cl. 17(1)
As at 03 Feb 2021 Version 00-a0-01 page 17
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Complaint About Alleged Breach Form -
Code of conduct for council members, committee members and
candidates

Schedule 1, Division 3 of the Local Government (Model Code of Conduct) Regulations
2021

NOTE: A complaint about an alleged breach must be made —
(a) in writing in the form approved by the local government
(b) to an authorised person
(c) within one month after the occurrence of the alleged breach.

Name of person who is making the complaint:

Name:

Given Name(s) Family Name

Contact details of person making the complaint:

Address:

Email:

Contact number:

Name of the local government (city, town, shire) concerned:

Name of council member, committee member, candidate alleged to have
committed the breach:

State the full details of the alleged breach. Attach any supporting evidence
to your complaint form.
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Date of alleged breach:

/ /20
SIGNED:
Complainant’s signature: .........c.oviiiiiiiii e
Date of signing: / /20

Received by Authorised Officer
Authorised Officer’'s Name: ...

Authorised Officer’s Signature: ...........coooiiiiiiii i
Date received: / /20

NOTE TO PERSON MAKING THE COMPLAINT:

This form should be completed, dated and signed by the person making a
complaint of an alleged breach of the Code of Conduct. The complaint is to be
specific about the alleged breach and include the relevant section/subsection

of the alleged breach.

The complaint must be made to the authorised officer within one month after

the occurrence of the alleged breach.
Signed complaint form is to be forwarded to:

Post to:

Chief Executive Officer
Mindarie Regional Council
PO Box 2746

Clarkson WA 6030
Confidential

Email to:
Admin@mrc.wa.gov.au
Chief Executive Officer
Mindarie Regional Council
Confidential
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Preface

The Local Government Legislation Amendment Act 2019 includes a requirement for
model standards covering the recruitment and selection, performance review and
termination of employment of local government Chief Executive Officers (CEOSs).
These reforms are intended to ensure best practice and greater consistency in these
processes between local governments.

The accompanying guidelines outline the recommended practice for local
governments in undertaking these processes. These guidelines will assist local
governments in meeting the model standards prescribed in the Local Government
(Administration) Amendment Regulations 2021.

The standards and guidelines have been developed by the Department of Local
Government, Sport and Cultural Industries (Department), in consultation with
representatives from the Public Sector Commission, the Ombudsman, the Western
Australian Local Government Association (WALGA) and Local Government
Professionals WA (LGPro). The Department gratefully acknowledges the participation
and contribution of these representatives.

The Department notes that the content of these guidelines does not necessarily
reflect the views or policies of the organisations or individuals that have been
consulted.
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Part 1 - Recruitment and Selection

One of the fundamental roles of the council is the employment of the local
government’'s CEO. The CEO is responsible for implementing the council’s strategic
vision and leading the local government administration.

Principles

A local government must select a CEO in accordance with the principles of merit,
equity and transparency. A local government must not exercise nepotism, bias or
patronage in exercising its powers. Additionally, a local government must not
unlawfully discriminate against applicants. Section 5.40 of the Local Government Act
1995 (Act) lists a number of general principles of employment that apply to local
governments.

Recruitment and Selection Standard
The minimum standard for recruitment and selection will be met if:

S1.1 The council has identified and agreed to the qualifications and selection
criteria necessary to effectively undertake the role and duties of the CEO
within that particular local government context.

S1.2 The council has approved, by absolute majority, the Job Description Form
(JDF) which clearly outlines the qualifications, selection criteria and
responsibilities of the position. The JDF is made available to all applicants.

S$1.3 The local government has established a selection panel to conduct the
recruitment and selection process. The panel must include at least one
independent person who is not a current elected member, human
resources consultant, or staff member of the local government.

S1.4 The local government attracts applicants through a transparent, open and
competitive process (this is not necessary for vacancies of less than one
year). The local government must advertise a vacancy for the position of
CEO in the manner prescribed.

S1.5 The local government has assessed the knowledge, experience,
qualifications and skills of all applicants against the selection criteria.

S$1.6 The local government has verified the recommended applicant's work
history, qualifications, referees and claims made in their job application.

$1.7 The appointment is merit-based, with the successful applicant assessed as
clearly demonstrating how their knowledge, skills and experience meet the
selection criteria.
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Recruitment and Selection Standard cont.
S$1.8 The appointment is made impartially and free from nepotism, bias or
unlawful discrimination.

$1.9 The council has endorsed by absolute majority the final appointment.
S$1.10 The council has approved the employment contract by absolute majority.

$1.11 The local government re-advertises the CEO position and undertakes a
recruitment and selection process after each instance where a person has
occupied the position for ten (10) consecutive years.

Guidelines

Recruitment and selection process

The council of the local government should act collectively throughout the recruitment
and selection process. To uphold the integrity of the process, the council must resist
any attempt to influence the outcome through canvassing or lobbying.

The local government should carefully consider the role of the CEO. This includes the
CEO’s legislated powers and functions and their role as the head of the administrative
arm of the local government. In determining the selection criteria for the position of
CEO, it will be important for a local government to consider the needs of the
community and the specific skills and experience that will be required of the CEO in
that particular local government. The competencies the council looks for in its CEO
should reflect the council’s strategic community plan.

Once the essential skills and experience which form the selection criteria for the
position have been established, the local government must set out the selection
criteria (essential and desirable) and the responsibilities of the position in a Job
Description Form (JDF). If emphasis is placed on certain selection criteria, this
should be highlighted in the JDF so that applicants are aware of this. For example,
some level of project management experience will usually be an important criterion,
but if the local government is undertaking a major development such as a new
recreation centre, added emphasis may need to be given to this criterion.

The JDF must be approved by an absolute maijority of the council.
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Advertising

The local government should ensure that applicants are clearly informed about the
application process, such as the application requirements, the closing date for
applications and how applications are to be submitted. It is essential that this process
is transparent and that each step in the process is documented. Associated records
must be kept in a manner consistent with the State Records Act 2000 (WA).

It is a requirement that a local government is to give Statewide public notice if the
position of CEO becomes vacant. Statewide public notice must contain:

e details of the remuneration and benefits offered;

e details of the place where applications are to be submitted;

¢ the date and time applications close;

¢ the duration of the proposed contract;

e a web address where the JDF can be accessed;

e contact details for a person who can provide further information; and
e any other relevant information.

In order to attract the best possible pool of applicants for the position of CEO, it is
recommended that local governments use a diverse range of advertising methods,
mediums and platforms (in addition to the advertising requirement under section
5.36(4) of the Act). For example:

e advertising on the local government’s website;

e posting on online jobs boards (e.g. SEEK);

« sharing the advertisement via professional networks; and
« undertaking an executive search.

A local government must publicly advertise the CEO position if the same person has
remained in the job for 10 consecutive years. This requirement does not prevent the
incumbent CEO from being employed for another term, provided they are selected in
accordance with the standards for recruitment and selection.

Selection panel and independent person

Local governments are required to establish a selection panel to conduct and
facilitate the recruitment and selection process. The selection panel should be made
up of elected members (the number of which is determined by the council) and must
include at least one independent person. The independent person cannot be a
current elected member, human resources consultant, or staff member of the local
government. Examples of who the independent person could be include:

o former elected members or staff members of the local government;

e former or current elected members (such as a Mayor or Shire President) or staff
members of another local government;

e a prominent or highly regarded member of the community; or

e a person with experience in the recruitment of CEOs and senior executives.
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The panel are responsible for assessing applicants and making a recommendation to
council regarding the most suitable applicant or applicants. The essence of the role
of an independent panel member is to bring an impartial perspective to the process
and reduce any perception of bias or nepotism.

It is essential that prior to a person’s appointment to a selection panel they are
informed of the duties and responsibilities of their role and that of the panel. It is
recommended that local governments develop a policy or terms of reference to
facilitate this process that incorporate the standards for recruitment at Division 2 of
the Local Government (Administration) Amendment Regulations (No.2) 2020. A
policy should include important information that outlines:

e The primary functions of the panel,

¢ Roles and responsibilities panel members;

e Composition of the panel;

e Duration of term;

e Desirable criteria for appointment to the panel,;

e A requirement that panel members sign a confidentially agreement and agree
to the duties and responsibilities of their role; and

¢ Any other information the local government deems necessary for the panel to
effectively carry out their role.

Independent human resources consultant

A local government should seek independent advice from a human resources
consultant where the council lacks the capacity or expertise to facilitate the recruitment
and selection process (or any aspect of it). A member of the human resources team
within a local government must not be involved in the recruitment of a new CEO.

The consultant should not be associated with the local government or any of its council
members. The consultant can be an independent human resources professional,
recruitment consultant, or recruitment agency.

An independent human resources consultant can provide advice to the selection panel
on how to conduct the recruitment process, or a local government may engage a
consultant to support it in undertaking certain aspects of the recruitment process, such
as one or more of the following:

o development or review of the JDF;

« development of selection criteria;

o development of assessment methods in relation to the selection criteria;
o drafting of the advertisement;

e executive search;

o preliminary assessment of the applications;

o shortlisting;

« drafting questions for interview;

e coordinating interviews;

e preparing the selection summary assessment and recommendation;
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« arranging for an integrity check and/or police clearance; and
« assisting the council in preparing the employment contract.

The consultant is not to be directly involved in determining which applicant should be
recommended for the position, their role is not one of decision-maker.

It is recommended that rigorous checks be conducted on any independent consultants
before they are engaged to ensure they have the necessary skills and experience to
effectively assist the council. Local government recruitment experience may be
beneficial but is not a requirement.

The independent human resources consultant must be able to validate their
experience in senior executive recruitment and appointments. It is important to note
that if the local government uses a consultant or agency to assist in finding applicants,
they will require an employment agent licence under the Employment Agents Act
1976 (WA).

A good independent human resources consultant will bring expertise, an objective
perspective and additional human resources to what is a complex and time-consuming
process. Given the time and effort involved in finding a competent CEO, and the cost
of recruiting an unsuitable CEO, there can be a good business case for spending
money on a human resources consultant.

If a decision is made to engage an independent human resources consultant, it is
imperative that the council maintains a high level of involvement in the process and
enters into a formal agreement (contract) with them. In order to manage the contract
efficiently, and ensure an effective outcome, regular contact with the consultant is
required during the recruitment process. As with any contractor engagement, the
local government must ensure their procurement and tender processes comply with
the Act and the procurement policy of the local government.

Council’s responsibilities

A human resources consultant cannot undertake the tasks for which the council is
solely responsible. An independent consultant cannot and should not be asked to:

o Conduct interviews: This should be done by the selection panel. However,
council may decide to interview applicants recommended by the selection
panel. A consultant can provide support with interviews, providing advice on
the recruitment and selection process and writing up recommendations. The
consultant may also arrange referee reports and checks of applicants.

« Make the decision about who to appoint to the position of CEO: Only the
council can make this decision, drawing upon advice from the selection panel.

« Negotiate the terms and conditions of employment: Noting that the consultant
should be able to provide advice on remuneration constraints and other terms
and conditions.

Creating Diversity

In order to ensure all applicants are given an equal opportunity for success, selection
methods need to be consistent and objective. In a structured interview, each applicant
should have the opportunity to answer the same primary questions with follow-up
questions used to illicit further detail or clarification. Behavioural-based interview



157

questions are objective and gauge the applicants’ suitability, reducing biases in
assessment (see examples below).

Basing a selection decision on the results of a number of selection methods can help
to reduce procedural shortcomings and ensure the best applicant is chosen.
Psychometric, ability and aptitude testing are considered to be valid, reliable and
objective. While applicants with extensive experience and reputable education may
appear to be more qualified, an objective assessment of each person’s ability and
personal traits can help to provide a clearer picture of the applicant.

Where possible, it is recommended that local governments ensure diversity on the
selection panel. This may be achieved by ensuring gender, ethnicity, age and
experiential diversity is represented on the panel. Diversity is also a consideration
when selecting an independent person for the selection panel, particularly where
there is a lack of diversity on the council. A diverse selection panel will assist in
making quality decisions regarding suitable applicants.

Individuals are often unaware of biases they may have. For this reason, it is helpful
for the selection panel to undertake training about unconscious biases. Awareness of
unconscious biases assists individuals in preventing those biases from interfering in
their decision making. For example, if there are considerable discrepancies in the
assessment scores between two panel members, discussion will be required to ensure
bias has not influenced these scores. Allowing team members to acknowledge and
recognise prejudices is essential to managing those biases. The following biases
should be addressed:

e “Similar-to-me” effect - if interviewers share the same characteristics with the
applicants or view those characteristics positively, they are more likely to score
them highly;

e “Halo” effect — interviewers may let one quality (such as race, gender, looks,
accent, experience, etc.) positively or negatively affect the assessment of the
applicant’s other characteristics.

Due Diligence

It is essential that the local government ensures that the necessary due diligence is
undertaken to verify an applicant’s qualifications, experience and demonstrated
performance. This includes:

« verifying an applicant’s qualifications such as university degrees and training
certificates;

« verifying the applicant’s claims (in relation to the applicant’s character, details
of work experience, skills and performance) by contacting the applicant’s
referees. Referee reports should be in writing in the form of a written report, or
recorded and verified by the referee;

« requesting that an applicant obtains a national police clearance as part of the
application process; and

« ensuring no conflicts of interests arise by looking to outside interests such as
board membership and secondary employment.

A council may wish to contact a person who is not listed as an applicant’s referee,
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such as a previous employer. This may be useful in obtaining further information
regarding an applicant’s character and work experience, and verifying related claims.
The applicant should be advised of this and be able to provide written comments to
the council.

A search of social media and whether an applicant has an online presence may also
assist in identifying potential issues. For example, an applicant may have expressed
views which are in conflict with the local government’s values. This should be made
clear in the application information. To ensure the integrity of the recruitment process,
a council must act collectively when performing due diligence.

Selection

Once the application period closes, the selection panel, or consultant on behalf of the
selection panel, must assess applications and identify a shortlist of applicants to be
interviewed.

In shortlisting applicants for the interview phase, the selection panel should consider
the transferable skills of applicants and how these would be of value in the role of
CEO. The selection panel should not overlook applicants who do not have experience
working in the local government sector.

It is important that the assessment process is consistent for all applicants. For
example, each applicant is asked the same interview questions which are related to
the selection criteria and each are provided with the same information and undertake
the same assessments.

Elected members should declare any previous association with an applicant or any
potential conflict of interest at the time of shortlisting if they are part of the selection
panel. Similarly, if the interviews involve the full council, the elected member should
make an appropriate declaration before the interviews commence. If the potential
conflict of interest is significant or a member’s relationship with an applicant may result
in claims of nepotism, patronage or bias, the council may need to consider whether to
exclude the elected member from the process. The decision should be documented
and recorded for future reference.

Selecting an applicant should be based on merit; that is, choosing an applicant that is
best suited to the requirements of the position and the needs of the local government.
This involves the consideration and assessment of applicants’ skills, knowledge,
qualifications and experience against the selection criteria required for the role. As
part of the selection process, a council may consider it appropriate for each of the
preferred candidates to do a presentation to council.

The appointment decision by the council should be based on the assessment of all
measures used, including:

« assessment technique(s) used (e.g. interview performance);

« quality of application;

o referee reports;

« verification and sighting of formal qualifications and other claims provided by

the applicant; and
« other vetting assessments used (e.g. police checks, integrity checks, etc.).
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Employment contract

In preparing the CEO’s employment contract, the council must ensure the contract
includes the necessary provisions required under section 5.39 of the Act and
associated regulations.

Section 5.39 of the Act provides that a CEO’s employment contract must not be for a
term exceeding five years. The term of a contract for an acting or temporary position
cannot exceed one year.

Further, the employment contract is of no effect unless it contains:

e the expiry date of the contract;

¢ the performance review criteria; and

e as prescribed under regulation 18B of the Administration Regulations, the
maximum amount of money (or a method of calculating such an amount) to
which the CEO is to be entitled if the contract is terminated before the expiry
date. The amount is not to exceed whichever is the lesser of:

o the value of one year’s remuneration under the contract; or
o the value of the remuneration that the CEO would have been entitled
to, had the contract not been terminated.

It is recommended that the council seeks independent legal advice to ensure that the
contract is lawful and able to be enforced. In particular, advice should be sought if
there is any doubt as to the meaning of the provisions of the contract.

Councils should be aware that CEO remuneration is determined by the Salaries and
Allowances Tribunal and the remuneration package may not fall outside the band
applicable to the particular local government.

The CEQO’s employment contract should clearly outline grounds for termination and the
termination process in accordance with the standards in regulations.

The council of the local government must approve, by absolute majority, the
employment contract and the person they appoint as CEO.

Appointment

A decision to make an offer of employment to a preferred applicant must be made by
an absolute majority of council. If the preferred applicant accepts the offer and the
proposed terms of the contract without negotiation, there is no further requirement for
council to endorse the applicant and the contract. However, if there is a process of
negotiation to finalise the terms and conditions of the contract, council is required to
endorse the appointment and approve the CEO’s employment contract by absolute
majority. In both instances, the employment contract must be signed by all parties.

The council should notify both the successful individual and the remaining
unsuccessful applicants as soon as possible before publicly announcing the CEO
appointment.

The successful applicant should not commence duties with the local government as
CEO until the employment contract has been signed.
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The unsuccessful applicants (including those not interviewed) should be notified of the
outcome of their application. It is recommended that the local government creates a
template letter for unsuccessful applicants that can be easily personalised with the
applicants’ details and sent out quickly.

The council should keep a record of their assessment of the unsuccessful applicant(s)
and provide the unsuccessful applicant(s) with the opportunity to receive feedback on
their application, or interview performance if they were granted an interview. Should
an unsuccessful applicant request feedback, it is recommended that a member of the
selection panel provides this. If a recruitment consultant is used, they may undertake
this task.

Confidentiality

The local government should ensure that all information produced or obtained during
the recruitment and selection process is kept confidential. This includes applicants’
personal details, assessment details, the selection report and outcome of the
process. This ensures privacy requirements are met and maintains the integrity of the
process. It is recommended that selection panel members and councillors sign a
confidentiality agreement to ensure that they are aware of their obligations.

CEO induction

Local governments should ensure that they provide the CEO with all of the necessary
information on the local government’s processes, policies, procedures and systems at
the commencement of the CEO’s employment.

New CEOs are eligible to participate in the Local Government CEO Support Program
which is a joint initiative of the Department and LG Pro to provide mentoring and
general support to those appointed to the position of CEO in a local government for
the first time. The program runs for six to nine months from the time a CEO is
appointed and involves the CEO being matched with a mentor that best meets their
needs.

The program provides the CEO with an opportunity (through meetings and on-going
correspondence) to discuss a wide range of issues with their appointed mentor in the
strictest confidence. The program is aimed at addressing the individual needs of the
CEO. Examples of issues that may be covered include the following:

¢ Role of the CEO

e Governance

e Strategic and long-term planning

e Legislative framework

¢ Relationships and dealing with council members
¢ Risk management

¢ Resource management

e Managing the business of Council

e Family considerations
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Part 2 - Performance Review

Principles

The standards regarding CEO performance review are based on the principles of
fairness, integrity and impartiality.

Performance Review Standards
The minimum standard for performance review will be met if:

S2.1 Performance criteria is specific, relevant, measurable, achievable and
time-based.

$2.2 The performance criteria and the performance process are recorded in
a written document, negotiated with and agreed upon by the CEO and
council.

$2.3 The CEO is informed about how their performance will be assessed
and managed and the results of their performance assessment.

S$2.4 The collection of evidence regarding performance outcomes is
thorough and comprehensive.

S2.5 Assessment is made free from bias and based on the CEO’s
achievements against documented performance criteria, and decisions
and actions are impartial and transparent.

$2.6 The council has endorsed the performance review assessment by
absolute majority.

Guidelines

Section 5.38 of the Act provides that, for a CEO who is employed for a term of more
than one year, the performance of a CEO is to be reviewed formally at least once in
every year of their employment.

In addition to this minimum requirement, it is recommended that the council engages
in regular discussions with the CEO regarding their performance against the
performance criteria, including progress and ways that the CEO can be supported.
Any changes to the CEQO’s performance agreement such as changes to the
performance criteria should also be discussed, and agreed to, between the council
and the CEO, as the matter arises.

Employment contract and performance agreement

Section 5.39, of the Act requires the employment contract to specify the performance
criteria for the purpose of reviewing the CEQ’s performance. This will include ongoing
permanent performance criteria. A local government may wish to have a separate
additional document called a “performance agreement” which includes the
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performance review criteria in the employment contract, additional criteria (e.g. the
performance indicators in relation to specific projects) and how the criteria will be
assessed. The performance agreement should be negotiated and agreed upon by the
CEO and the council. The performance agreement may also set out the CEQO’s
professional development goals and outline a plan to achieve these goals.

Performance Criteria

Setting the performance criteria is an important step. One of the CEO’s key
responsibilities is to oversee the implementation of council’s strategic direction, and
so it is important to align the CEQO’s performance criteria to the goals contained in the
council’s Strategic Community Plan and Corporate Business Plan. Accordingly, as
these plans are updated, the CEO’s performance criteria should be updated to reflect
the changes.

In leading the administrative arm of a local government, the CEO is responsible for
undertaking core tasks, the achievement of which will contribute to the effectiveness
of the council. It is important that the outcomes associated with these tasks are
measurable and clearly defined. These could be in relation to:

o service delivery targets from the council’s Strategic Community Plan;

« budget compliance;

e organisational capability;

e operational and project management;

« financial performance and asset management;

« timeliness and accuracy of information and advice to councillors;

o implementation of council resolutions;

e management of organisational risks;

e leadership (including conduct and behaviour) and human resource
management; and

« stakeholder management and satisfaction.

Performance criteria should focus on the priorities of the council and, if appropriate,
can be assigned priority weighting in percentages. The council and CEO should set
goals related to target outcomes for future achievement in the performance criteria.
Goals should be specific, measurable, achievable, relevant and time-based.

Following the determination of the performance criteria and goals, the council will
need to determine how to measure the outcomes of each criteria. It is important to
relate performance indicators to the selection criteria used in selecting the CEO. For
example, if the CEO has been selected due to their financial experience and ability to
improve the local government’s finances, indicators regarding improved revenue and
reduced expenses are obvious starting points.

Considering the context within which the local government is operating is important.
For example, if a significant financial event occurs, such as a downturn in the
economy, financial performance indicators will likely need to be adjusted. It is
important that such contextual factors are given appropriate weighting and that goals
are flexible to allow regular adjustment. Adjustments may be initiated by either the
CEO or the council. Councils need to be realistic in terms of their expectations of a
CEOQO’s performance and provide appropriate resources and support to facilitate the
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achievement of performance criteria.

Performance review panel

It is recommended that the council delegates the CEO performance review to a panel
(e.g. comprising certain council members and an independent observer). The panel
has a duty to gather as much evidence as possible upon which to base their
assessments. The role of the review panel includes developing the performance
agreement in the first instance, conducting the performance review and reporting on
the findings and recommendations of the review to council. It is also recommended
that council develop a policy to guide the performance review process. A policy might
include the composition of the panel, primary functions, the role and appointment of
an independent consultant, and the responsibilities of review panel members.

Independent consultant

If a council lacks the resources and expertise to meet the expected standard of
performance review, the council should engage an external facilitator to assist with the
process of performance appraisal and the development of the performance
agreement. The local government should ensure that the consultant has experience
in performance review and, if possible, experience in local government or dealing
with the performance review of senior executives. The consultant should not have
any interest in, or relationship with, the council or the CEO.

With guidance from the performance review panel, a consultant can facilitate the
following tasks:

« setting performance criteria;

« preparing the performance agreement;

o collecting performance evidence;

« writing the performance appraisal report;

« facilitating meetings between the performance review panel,

« assisting with the provision of feedback to the CEO;

« formulating plans to support improvement (if necessary); and

e providing an objective view regarding any performance management-related
matters between the concerned parties.

Assessing performance

It is a requirement of the regulations that the process by which the CEO’s
performance will be reviewed is documented and agreed to by both parties. Council
and the CEO must also agree on any performance criteria that is in addition to what
is specified in the CEO’s contract of employment. The option to include additional
criteria for performance review purposes by agreement provides a degree of
flexibility for both parties in response to changing circumstances and priorities.

It is essential that CEO performance is measured in an objective manner against the
performance criteria alone. It is important that reviews are impartial and not skewed
by personal relationships between the review panel and the CEO. Close personal
relationships between the panel members and the CEO can be just as problematic as
extremely poor relationships. Evidence of CEO performance may come from an
array of sources, many of which the CEO themselves can and should provide to the
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council as part of regular reporting. These sources include:

« achievement of key business outcomes;

« interactions with the council and progress that has been made towards
implementing the council’s strategic vision;

e audit and risk committee reports;

o workforce metrics (e.g. the average time to fill vacancies, retention rate,
information about why people leave the organisation and staff absence rate);

« incident reports (e.g. results of occupational health and safety assessments,
the number and nature of occupational health and safety incident reports, and
the number and nature of staff grievances);

e organisational survey results;

« relationships (e.g. with relevant organisations, stakeholder groups, and
professional networks); and

« insights from key stakeholders (this could be done by way of a survey to obtain
stakeholder input).

It is important that, in addition to looking at the achievement of key performance
indicators (KPIs), the council considers the following:

« How the CEO has achieved the outcomes. In particular, whether or not their
methods are acceptable and sustainable.

e The extent to which current performance is contingent upon current
circumstances. Has the CEO demonstrated skills and behaviours to address
and manage changes in circumstances which have affected his or her
performance? (for example, the impact of COVID-19.)

« What the CEO has done to ensure the wellbeing of staff and to maintain trust
in the local government.

The council should consider the attention the CEO has given to ensuring equal
employment opportunity, occupational health and safety, privacy, managing potential
conflicts of interest, and complying with procurement process requirements.

Addressing performance issues

Once the CEOQO’s performance has been assessed, it is essential that any areas
requiring attention or improvement are identified, discussed with the CEO and a plan
is agreed and put in place to address these. The plan should outline the actions to be
taken, who is responsible for the actions and an agreed timeframe.

The performance review panel must decide on an appropriate course of action that
will address the performance issue. This may include professional development
courses, training, counselling, mediation, mentoring or developing new work routines
to ensure specific areas are not neglected. The performance review panel should then
arrange for regular discussion and ongoing feedback on the identified performance
issues, ensuring improvements are being made.

It is important to keep in mind that a local government falling short of its goals is not
always attributable to the CEO. External factors may have resulted in initial
performance expectations becoming unrealistic. Failure to meet performance criteria
does not necessarily mean the CEO has performed poorly and, for this reason,
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performance and outcome should be considered separately. Where ongoing issues
have been identified, the council will need to take a constructive approach and seek
to develop the CEQ’s competency in that area.

While there are obligations on the council to manage the CEO in regard to their
performance, when it extends into potential wrongdoing (misconduct), the council
should be referring the matter to the Public Sector Commission or Corruption and
Crime Commission. This provides an independent process to follow and ensures
probity, natural justice and oversight of allegations.

Confidentiality

The council must ensure that accurate and comprehensive records of the
performance management process are created. Any information produced must be
kept confidential.
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Part 3 - Termination

Principles

The standards for the termination of a local government CEO’s employment (other
than for reasons such as voluntary resignation or retirement) are based on the
principles of fairness and transparency. Procedural fairness is a principle of common
law regarding the proper and fair procedure that should apply when a decision is
made that may adversely impact upon a person’s rights or interests.

Termination Standards
The minimum standards for the termination of a CEQO’s contract will be met if:

S83.1 Decisions are based on assessment of the CEO’s performance as
measured against the documented performance criteria in the CEO’s
contract.

S3.2 Performance issues have been identified as part a performance review
(conducted within the preceding 12 months) and the CEO has been
informed of the issues. The council has given the CEO a reasonable
opportunity to improve and implement a plan to remedy the performance
issues, but the CEO has not subsequently remedied these issues to the
satisfaction of the local government.

S3.3 The principle of procedural fairness is applied. The CEO is informed of
their rights, entittements and responsibilities in the termination process.
This includes the CEO being provided with notice of any allegations
against them, given a reasonable opportunity to respond to those
allegations or decisions affecting them, and their response is genuinely
considered.

S§3.4 Decisions are impartial and transparent.

S3.5 The council of the local government has endorsed the termination by
absolute majority.

§3.6 The required notice of termination (which outlines the reasons for
termination) is provided in writing.

Guidelines

Reasons for termination
The early termination of a CEO’s employment may end due to:

e poor performance;
e misconduct; or
« non-performance or repudiation of contract terms.
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There is a difference between poor performance and serious misconduct. Poor
performance is defined as an employee not meeting the required performance criteria
or demonstrating unacceptable conduct and behaviour at work, it includes:
e not carrying out their work to the required standard or not doing their job at all;
« not following workplace policies, rules or procedures;
e unacceptable conduct and behaviour at work;
« disruptive or negative behaviour at work;
« not meeting the performance criteria set out in the employment contract
and/or performance agreement unless these are outside the CEQ’s control;
« not complying with an agreed plan to address performance issues;
« failing to comply with the provisions of the Local Government Act 1995 and
other relevant legislation;
o failing to follow council endorsed policies.

Serious misconduct can include when an employee:

« causes serious and imminent risk to the health and safety of another person or
to the reputation or revenue of the local government; or

« behaves unlawfully or corruptly; or

e deliberately behaves in a way that's inconsistent with continuing their
employment.

Examples of serious misconduct can include:
« matters arising under section 4(a), (b) and (c) of the Corruption, Crime and

Misconduct Act 2003;
. theft,
o fraud;
e assault;

« falsification of records;
e being under the influence of drugs or alcohol at work; or
« refusing to carry out appropriate and lawful resolutions of council.

Misconduct is also defined in section 4 of the Corruption, Crime and Misconduct Act
2003 (WA). Under this Act, misconduct can be either serious or minor and the
obligation to notify the Public Sector Commission (PSC) or the Corruption and Crime
Commission (CCC) is paramount.

Termination on the basis of misconduct is covered by employment law. A local
government should seek independent legal, employment or industrial relations advice
prior to a termination. A council should also seek independent advice during the
termination process including advice on the relevant employment legislation affecting
CEO employment and the application of that legislation to their specific
circumstances. This will ensure that a council complies with employment law during
the entire termination process.

A local government is required to endorse the decision to terminate a CEQO’s
employment by way of an absolute majority decision. A local government must certify
that the termination was in accordance with the adopted standards in regulations.
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Opportunity to improve and mediation

If a CEO is deemed to have been performing poorly, the council must be transparent
and inform the CEO of this. It is important that the CEO is given an opportunity to
remedy the issues within a reasonable timeframe as agreed between the CEO and
the council. The council should clearly outline the areas in need of improvement, and
with the CEQ’s input, determine a plan to address any issues. If a plan for
improvement is put in place and the CEQO’s performance remains poor, then
termination may be necessary. If a local government decides to terminate the
employment of the CEO it must have conducted a performance review in the
previous 12 months in accordance with section 5.38 of the Act.

Where the concerns or issues relate to problematic working relationships or
dysfunctional behaviour, it is recommended that a council engages an independent
accredited mediator to conduct a mediation between the parties. A mediation session
may be useful in assisting parties to understand and address issues before the
situation escalates to a breakdown in the working relationship (which affects the ability
of the CEO to effectively perform their duties) and the subsequent termination of the
CEQO’s employment.

Termination report

The council should prepare a termination report which outlines the reasons for
termination, the opportunities and assistance provided to the CEO to remedy any
issues, and an explanation of the CEQ’s failure to do so. Council must provide prior
opportunities and support to the CEO to assist them in remedying the issues which
form the basis of the termination. It is a requirement of the regulations that council
must provide written notice to the CEO outlining the reasons for their decision to
terminate. In addition, council must certify that the termination of the CEO’s
employment was carried out in accordance with the standards set out in regulations.

Confidentiality

Local governments should ensure that the termination process is kept confidential.
The CEO is to be informed of their rights and entitlements. Notice of termination of
employment is required to be given in writing. Where possible, the news of
termination of employment should also be delivered in person. The CEO should be
provided with a letter outlining the reasons for, and date of, the termination of their
employment.

Before making any public announcements on the termination of the CEO, a council
should ensure that the entire termination process is complete, including that the CEO
has been informed in writing of the termination.

Disclaimer

It is outside the scope of these guidelines to provide legal advice, and local governments
should seek their own legal advice where necessary. Guidance as to legal requirements and
compliance in relation to the termination of employment is provided by the Fair Work
Commission at www.fwc.gov.au, the Fair Work Ombudsman at www.fairwork.gov.au and the
Western Australian Industrial Relations Commission at www.wairc.wa.gov.au.



http://www.fwc.gov.au/
http://www.fairwork.gov.au/
http://www.wairc.wa.gov.au/



